
SANTA ROSA JUNIOR COLLEGE SANTA ROSA, CALIFORNIA 

1501 Mendocino Avenue 95401 Phone: (707)527-4331 

Dear Student: 

According to our records, you are on probation for the Fall Semester, 1974. 
This probation signifies that your past academic record (high school or college ) 
is below a C average and that you will need to bring up your grades within a 
certain period of time. Please see Santa Rosa Junior College catalog, 1973-75, 
on page 24. 

We would like to recommend several things to you. First, after ·school begins, 
that you seek the assistance of one of our full-time counselors, who will discuss 
possible reasons for academic problems and ways to overcome them. The counselors 
and their office numbers are listed below. 

Guidance 60 is a one-unit course specially designed for students on probation. 
In this cours~ counselors will work informally with small groups to analyze the 
factors that cau-se low grades. We hope that you will accept this opportunity 
and will sign up for Guidance 60 at a time that fits into your fall schedule. 

Possibly you have been undecided about your plans and goals and this indecision 
has been one of the reasons for your low grades. Guidance 61 is a two-unit 
course designed for self-appraisal, career selection and educational p~anning. 

We look forward to working with you and hope that the coming semester will be a 
profitable one for you. 

EP:jc 

Duane Blackwill 
Jack Burroughs 
John Daly 
Clyde DuBois 
Kay Gunter 
Raoul Guzman 
Jim Napper 
Linda Yamamoto 

Sincerely yours, 

. ' 0 
~=J:la~d ,~ ._J_ 
Assistant Dean/Counseling 
Student Per~onnel Services 

A-74 Bailey Hall 
A-73 Bailey Hall 
A-ll Bailey Hall 
A-72 Bailey Hall 
A-8 Bailey Hall 

63 Analy Hall 
A-75 Bailey Hall 
A-9 Bailey Hall 

SONOMA COUNTY JUNIOR COLLEGE DISTRICT 

.. 



BILINGUAL BROADCASTING FOUNDATION 

4010 FINLEY AVENUE SANTA ROSA, CALIFORN.IA 95401 TELEPHONE (707) 545-8833 

Sop t e mb~r 2, 1 974 

KE BF FM ; the only ed ucationa l radio s tation servi ng both 
Engl:i.sh a n ~! Spanis h- speaki ng people in th e grea t er Sa n Fra n
cisco Bay Area is soliciting assista nce from its n8ighbors 
i n th e n orth er n co unt ies . Our pote nt ial a udie nce exceeds 
two ~illi.o n ~ith prime covera ge of no less tha n a half 
million from Sa n Fra nci s co to Sacrame nto . Li ste ner re
sponse by mail a nd pho ne reflect a liste ning a udie nco es
ti.mated a t two hu ndred thous a nd. 

Tax exe mpt co ntrib ution s by b usi ness firms are ack nowJ.edged 
on th e air i n the f orm of a nnoun ceme nts. Over th e a ir, we 
express gratitude for you r s up port of our bili ng ual program
mi ng wh ic h is informative within an entertai nme nt fo r mat . 

A f ifty dollar contribution offers your orga n i za tion spo nsor
s hip of a n hour program; WPok ly sponsorship is a vail a ble a t 
two hundred dollars . Special pro gra ms s uch as new s a nd do
c umentaries ma y a lso be spo ns ore d at scvRnty-fi ve dollars a 
da y o r two hundre d a nd fifty per W8ek . At no minal p r oduc
tion costs a program or series cun be t ailored to serve 
yo ur public servic8 needs . He arc in the process of expa n
sion a nd would consid er contrib utio ns in the form of busi
ness service s a nd / or building ma Lerials. 

Your atte ntion to this le -t t er is ap pr ecia t e d. It i s thr ou gh 
commu nity a nd corporate responsibility by local firms that 
we co nti nue servi ng t he people of our co unti es . 

sinceny: jl 

~z~ 
Direc-tor 

Jf-1: ls 



"' ~I/OT !1.S D10 ?ROGRAi·lACION 

KBI3l"' s pro gi~am directors 
1 

Hector f.JoliJja Lo~' Directores de Pr·o -~'TA.i~~6{d'h de KBBl" 1 

and Hichard l'iiahl 0r 
1 

annomi.c e .2 additiona l He"'ctor Molina y Richard Mahler , l es hacen 
program:3 s chedul ed for airin~ by mid~eij- pa rt l'cipes de CJ..Ue muy pronto l es ofre ce-
t ,Grn,:b,c;w. A very ext ensive rp ~clical/healt·h . r emos nuevos e int ~re~ar:ti'simos pro gr'!lmas . 
educa tion progr-am i o being produced 'Qy ~'f~r:s."Un ext erl;SO programa med1.co. spbr~ }a salud 
KBBl~', in coopo·r a tion ,,,i th the Hed ~,ood de la f cimilia es t a ba jo producc1.on de 
Health Corwortium and loca l Heal tl:t eli·-;- KBBli' en coope r ac im1 con e l Red 1:.ood Health 
nics. · Consortium y v a ri as cl!ni6as loca l es. 

Esto programa 'comenzar a a medi ados de 
Septiembre. Un pro gr ama de horticultura 
sobre o l cul ti vo de sus 1)ropias l egLi'mbres 
l a fo rma d e embota r y congGlar co 111idas 

A gardenin.::;· 1)rogr a m, including informa tion 
· on ho1,· to {!,TO . your o .. ,n veget abl es 1 ho ., 
to c an and freozo foocls·1 and s o on, i s · 
a lso s che~ul r.;cl for a iri n g· on·;;;;S.§lp:t. l.}ml';l.~:,,28 
a;t;. 7 -·JD·m Your hosts ,,ill be Silvia 
Boudrau and Pat HGrTon. 

A program on "Youth and t he La,,·' i s no r~ 

under production and :. ill b o a ired in . the 
fall • . Another i ns tructiona l program1 Span
ish for t ho .~ngli sh-spoaking- 1 h .,1s b een 
s u ggos t cu by mc::m;y li s ten0rs and dO are 
loolung in to .· ci,y:s of obta iriin g or· produc 
ing such a prog'T'a m i n the near future ? 

KBBfi' invites a ll community or;;an i zati ons 
to send us t lw i r information rcgetrding 
dances, t ardea das 1 meet ings; and other 
events. Your or5aniza tion muot b e non
profit or ~w !l. ll hot <.n:G the information . 
de ask tha t you :,rite to us ., ell in a d-
vanc e; tha t your message be bil cl1J,U8.l 1 & 
tha t you conta ct us by phone if y ou ,i s h 
to gran t us i.ill int er·vi e ,J dea ling ,, ,i th 
y our [;,TOups con tinuinl; goa l s 1 serv:l.c:: es 1 

and activities, :J e a l s o arG gl ad ' to give 
a .ay fre e tick e t s to y our even t . 

y muchas otras cosas ma's , · comex;1.zara a 
transmi tirs e e l miercoles 28 d.'e agos to a 
l as 7:00 p.m. Este programa es t a ba jo 
coordina cion de Pat Herron y Sylvi a Bou
dreuu 1 volunta r ias de nuestra comuni·dad. 
I!: l programa ·',Tuventud y l a Ley'1 continue:;. 
bajo produccio; pero esperamos· t ransrliti-
rlo en e l otono . Nu es tros r adio escucha s 
noo ·han s u gerido o tro s program&e ins truc
tivos, por lo cua l es t a mos analizando 
l as posibilidades de obtenerl 0s o pro
ducirlos para ofrec erc elos en ~ futuro 
cercano. 

Kl3BP invi t a a .' todas l as orga~izaciones 
de l a comm1idad a qu e nos envi en toda 
info~mac io; sbbre b a iles, t a r deadas 
' 1 
Juntas y otr~s f es ti v idad es. Tocla or u·an-
• ' " · L:> 1. zac1.on que clecee promover toda cla ss de 
e vcntos debe s e r s i n fin es lucra tivo s o 
de lo contra rio no l es daremd's Publici
da d. Les pedimos que nos · esorib~n o 
traigan a nuestrps es tudios l a inforrna
ci01 por esc rito . •1 ue dicha informac im1 

.. 1e 'd liko to thank a ll tlw ce. ,;ho h8lped ' '1. 

k l es t e' .en I n ;des y :cspario l, y qu e telefon-ma o the ast ·'Opm1 l{adio' prosram a ~ 
een s i decean una ~ntrevi s ta sobre s~ . E,Teat succos~.,. Open Hadio ,,.,l ll no .. , b e . . ,. . . . 

a ired every f i rst 'I'u csday a t 8 pm. 'I'he gTupo? con ol f1.n de oxponor sus me t as-, 
n ext pr~ ·11 b s t b sorvicios v ac t i vidades. Tambi ei1 nos · ogro.m ., l . e · ep· em er 3. ,/e ask " 
for your suggr3s tions and co•nmen t s 

1 
as ,,ell gus t ari a di s tribuir bolctos o pases para 

as c r itici sms during thi s and any other s u s ev~ntos pbr medio de concursos. 
progra ms. 

KBBF' i s soon s t a,rting a seri es of cul tu
l''a l history fJrogramu : short f eatures hi gh
li i:!,hting tho hi story aml de ve lopment · of 
the Me~'Ci can .. ·American. 'rhese 1Jrograms ,,ill 
be u.irod tln·out;hout tlw ,,eekend and · ;; e 1 d 
like to hoar your response to thi s rie .J 
progTam seri ef.l o 
***X*X*KXXXMXXX*XKXXXXXXKXX ~ MKXXXXXXiX*X*X 

:No, IVienibers of KI.3Bl•': 
:·•e 'd like to .. ;elcomc the follo .ing n o,; 
members to thcJ ranl<S of KBBI~ : 

;¥-·+19 :Oonna 'I'olison Do La 'l'orre, Santa Hosa 
420 li'ather Thoma 3 Go ,ing· , Santa Hosa 
421 Bob Gotch 1 Sebas topol 
422 Michae l Gonzal es 1 Peta luma 

**************************************** 
Aprovecha mos esta oportunida d para expre
sar nues tro agr adecimi en to a todas aque
llas personas qu e hioi eron todo un e'x ito 
de nuestro programa ''Linea Abierta'9 • 

Linea Abi erta se transmi tira."' cada prime r 
martes de l mes a l ao 8 :00 pm. El prO'~imo 
progra ma se transmitira e l 3 de sep ti em-
9..:re, • . Les pedimos s us sugerencias y co-

. ~- "" menta r1.os, as.~:; como s us cri ticas durante 
esto s programas. 

Ki:JBli' pronto conH:Jnzarc( a transmi tir u.na 
s e'ri e de J.Wogramas de hi s toria y cul tura: 
breves programas des t ac ando l a historia 
Y 81 desarrollo del f.it0::ci co-A1~ericano. 
Es to~- p roe;x'amas se tra:nsmi tiran los fin es 



,-1423 ·Domingo Ga rci a 1 

424 l'ila.ria (!Q.ll.J jo::; 1 

[i ' Gotl:u.rn i I Oj_1e 425 
!J-26 
44.7 
428 
429 
430 

Graton 
Cali s toga 

.·1 ' 

431 
432 
433 
4Y~ 
435 
436 
4_37 
438 
4.39 

-~'iaria Landeros 9 Cloverda l.:: 
,81isa Lqp.gf:>;ria.., .i.tn'?.dsor ~ . 
Juan Mcmdoza , · Scoas topol 
Angel p3.rc i o. l!tuncle ~, Sant a Cruz · 
Eugen e N Gl Gon , ()u.n t a Ho s a 
Ta mar Ne l s on , :3CJ.nta Ros a 
Angelina ~uir1t 0ro 1 ::3ebas topol 
Cha.rl es Hich r.:J , Occident ii.l 
Lourde::i Luev y.:qo Homan, San t a no sci . 
Li sa Ri Ve r a , Sa int He l bn a 
liiicha el Urvan e jo , Pe t a luma 

'(\ 

.Sldora Yen :::.: :.:m, Lakeport 
Theresa Mora l es , Vu.ll e jo 

LES DAMW ;uJA COHDIAL BH~ L~v_:..;NIDA 1\. L0~3 

********************«**************)(-***** 
.t3HONZ8 CLUJ /Club de Bronc e 
The follo .,i ng have r<Jcontl;y dona t ed .~100 

or more to KJDL•' o ,, 0 thank thc1n. 

Uni t ed LcLtL1S Com1ty 
~ears-nou~uck Corpora~i pri 

de semana y espor a mo \-3 qu e nos envi en . sus 
comenta rios sobre esta nuev a sori~ de pro

tl gr ilrnas. 
*******-l<•****.************************-l<•**"** 
C\,iUB 'D.;; BHOrW0 
Las -n igu.i entes organizaciones d ona ron ·. · 
reci entemonte ,~ 100 o lila's a es t a su. es t a
ciol'1 KBBll' . AsJ: mi smo l es damos l as muy 
s inceras grac i as : 

Unit ed La tins of Sonoma County 
3ea rs -:Roebu.ck Corpora tion _ 
Fi rs t Prpsbyt e:ri an , Chu.rch of Sant a Hosa 
He ., l e tt ?ackard Corporation. , 
*************·~--lHt· -X··)(--l<- ·X· -X -KX ·X X--X ·X ·X ·X--X' X .. X X--)( ·X •:< ·X -X--X XX 

IG3B 8' .:JEC:.GS ITA DIN!:::HO . ( si empre ) 
Hadio KBBli' J'•Ian ti en G sw· transmi s iones 
gr acias a lo s dona ti vos qu e Ud nos · 
envia1 ya .J.U.e carecemos de inc r esos d e 
c omerciales y cmunc ios, A es t a fecha con-

. t a mos con .:]lO miembros qu e nos ha n envi a
do por lo monos un donativo . Al gunos • nos 
han envi a do 500 y otros :ii20 o rn.i"tS . Par a: 
e l fi.t d.l de este · ano esperamos dobLi r e l 
nfunero de nues tr·os tni Gmbrooi a lcanzar por 
lo monos unos 1 , 000 mi embroso rn cos to \ 
act~al de ope r aciones de l a estacio~ es ~~t 
a1Jrox ima damonte ;.6 1 500 do l a res mens.ualos. 
Cons idoru.mos t core ticament e p 0s ibl e q \,\.o 
l a os t a cioh puede operar con el rospa ldo 

Ii'ir·st ?resby ~eri a.n Church or' Santa. Hosa fin <:mci eJ;'O de nuestro s radio-escuchas que 
Ho:·-rle t t -Pu.cka rd . Cor.iJOrcJ.tion 

KB.l3D' AB~.~m !'cON.:..;Y !· ( u.l .,uys ) 
KLH3P Had~. o ut.'.1yB on tho u.ir· through y our 
d.on.a tions " :.18 rece ive no a dverti s .. n t:;· 

oontribu;y-c:l\1 por lo monos ,;;1 por mes o .il2 
a.nu a lmente 1.)ara p oder continuar con nues..;.. 
tras transmisiones. Como . Uds. veran hay· 
una 4i sdrepancia cons i derable entr e l.j. t~O ·y 
6)00.,~ en c aso de que todo s nuqs tro s m~ em
bros donaru.n ;, 1 a l mes , Por esta r az on JGs ' 

income o At tho pres o"1 t time _. ,o ha.ve · 440 . .• d · t · · d 1 p o 1mos que con ·1nuen env1an ono s .. ' 2 
men'lbers ,. ,ho h c.vo made a t l Jas t one con- anua l mente y qu a::l l es digan a sus arrii r.:.;t a de'' 
tr·ibu.tion to t rw :J t cl tiono · Some. as <:Li ttl o 'lUG no s ayuden t a mbi en . Con s u ayuda 
as )00 <.<.nd r.::Jo 1ne ..>20 or more o By t he end KBI3 F' p odr a continuur con s u s tra nsmisionos 
of 197 .'j. :0 ,wuld likG to more t .han .(.lo.ubl o en una :forma desaho gnda. 
our membersh ip fo 1000 members. 'Ihe . s t a- · ****-),'**-~<·*-~<·***·l<--X·**************-l<·*********"'H<-
hon :. cur:r-ently coots about ; 650:) a AVn30 .? ARA LOS ~~lJlJ D~~C .~li:.i.'J ANUNCIAHS0~~ · 
month to opu :t:a t e o ,Je f oe l t hat it i s theo- Lu. guia de pro t.,Tamacio11 · d e KBBF' so en via 

· r oti <;::ally poss ibl e for the s t u.tion to lJ G· c a da dos moses a todo s nuostros miombros ; 
•"~Uf'l)~l·t ed com]:) l ot o l y by its l . sten ,3rs , ·_and 440 a es t a fecha. Si l es gus t ar i a <:mun-
are aski-ng t hat a ll list en ers dona t e ·-.. a. t ciarse en es t a gui a 1 l os agradeceri a mos 
l east -!~ 1 ·a month ( .~ 12 a year ) to keep us qu e no s lo hici eran saber . Su anuncio con-
on t-he air " Y:ou c a n s0e tha t the re i s a s ti tuira' en Ul1 dona ti vo pa.ra KBBJi'. Lla-
bi g gap bot con • .l :J.O u.nd 6500 pot antia l mono s para mayor i nformaci 0i1 s obre es t e 
dor~ationn .. li~or tha t re a.sot1 ,o a r e a.s~d.ng asunto a l 5 c!,5-0833o 

· a ll of y ou to con ti n.u.c dona tin (~· in the · -l<·-x- -~<- *-x--x- -~<--x--x -~· -~<- -x--x*·****-l<'************-~<·***·:H~**·** 
amount of - ~ 12 a y8a r 1 and b e sure to . t ell .8V:CCCIOl'>J:!iS DJ.~ LA f-.1:8SA m n;!:CTIVA 
your friends to dona te to t he station. KI3J3P es una omisora d,e l a comunidad. La 
vh th your he l 1J _, e c a n ke ep KBBl~ on the a i r.es t a ci6l1 p erten occ a l a li'undacion Bilin
*****·X·*·-~<* ·X--K-><--X J<· -x-.x- -x--x-x- -x- -xx--x- x xx--x--x-x xxx -x-x -xx--x-x x-x x--x- giio~•do l~mi:.:L. on, l a cual es t a compues t a de 
NOT:t::: TO ADV.1~1/.'I'I Sf.:H3: ~na Mesa Diroctiva formada por miembros de'" 
The K13J3 .i~ progr m guide is sent bi-monthly la comunida d . El 31 de agosto iCBDF c e l e-
to a ll members of t t1e: sta tion ( •+40 a. t . brarct s u s pr·imeras Gl ecciones. Hay 4 
prGs'ent ) . If · y ou ,., ould like to a dvertis e: P U8s tos va c antes de los 9 que componen la 
in ,. the 6uido •G ~:ould apprecia te hearing mesa · directi va , los cua l es se ll enaran por 



from you. Your .ilv .. n ti :J .;.n ; :1t co :1.3ti tut r.:: s 
. ~ doil._;bo.l .to ICiUl'', C .11 u.J for 1· ,. t n):O L~ 

5 -!5 -·1Jc.i 53 ' 
****************************************~** 
JJAI..J 1),<' D.GL,C'IJ:tl.~.J ..::l",c.;C'J.'l.)j :-_i 

.;!:.; ,iio J u ru1..::. ..;l-.)ccio.1 c?;0n -~r~cl con L, p~tr -

tici;J.:.cj_o.1 d :; t oJ.o rJ l1U '3:Jt ros ;ni :~'fl')rOG . :3i 
UJ .;:::; •1i) i'J.::>ro d0 ::;st ,.;. .)mi c or.:c (Josd8unos 

j) J. i _::; . .nt..;;:; J. .J 1 .::;.;:; ·.)l.JCGiO,l ...;;_; ) j · \ kL~J or 

:.i0 15 ~:..fOG ., Ul .t? uJJ. -5 ... vo t -...:.r ·.~.;.1 1.:, '-: l ~.Jccio:1 

J.::J lo:.> : c . .:;.DliJcl tos '·~ 1...~- ~'i)S :.C Dir::;ct iv~ . 
X.BJ;::• is ;, co:n:-nu"1 i t:; -o .xl.d ..• "1 ~1 o,_J Jr ,t.Jll r.:1~ 
lio ut __, tio:l 'I'll " :JL.t iail i;:; o "1-:.~J. b~ th ; 
3i1iD~U-J.1 .dro ,lc_.J tLl_; 11'o1.uJ. ... tion , l1iCll, 

,· L ,~r;; 01 JCCio:.:l J!3 S..J 1LN~cr .:.:.n J. c ~.'oo .. .m Ui1 .:o 

ju.1t ~. _;:;n ·:Or :..:. l d.c 1o:3 :ni .;mb ro:::; d e ICJ~J3F\ ol 
G'->Ldo 1 5l d.; '-~t::;o:::;to 1 ,-~ l _;, ~J 7 cb 1-~- n~ch ::; Ll tur.1, L3 :1L,1C U;_J of : 3o _.rd of Dir·Jctorl; 

sol .~ctr3d from t~L: co :n~nu;1i tJ ~ At tlu :O):ld of 

Au.:_;u::Jt KB 3,,' i u ho 1JL12, it .::.: f irst Bo ~.rJ 

81Jctio. t. Th-.;r s ~r3 four Joc itio~c OJ th2 
11L1 -J -,nJm·:Jer Llo ~~rcl .~10 , O,J ...;:l . . ... d thus ·:.>. p osi ··
tio;1 ..; ill ~-" fill-.)d LJy .o.- 6 :J iL:r ..:..1 .)1-"ct io,l 
of tll J ~-.;t .. J.t1on ln-)mb~.)rshi. 1) 0.1 Au~.;us t 31 .. If 
you h .·.v:.; bJ 8n ~ m.;;nLJ~r of {:J3.3l'' for ...._ t l.L~s t 

3J d.~;y::> ~t th,:J tim.; of th -e Jl.~ctio:11 ~mJ 
.• re :: t l r.; ~s t 15 y; ~Lr:J of '·•G 'J ; ;;ou m, ,J vot,; 
fo1 four c~1JiJ~tos 1a th~ 3o~rl .J lc:ction . 
fJ:"llJ ~l ~;)C tiO ;.. l .ill "b.:: ll31l · ~ ·t (.. .- 0 .:!J.1~-~r __ 1. 
;n.;G ti ,1._; of t~1 .:; KJJ? :i13n1 D31'0 011 5_.turJ_y 1 

Auc;uGt 31 .. t 7 _,.>m , · 'l'h.~ ,JLcc ..:' t.~l; m.::::: ti£1 -"' 
ill t .;.k:.: _t->L.c .; i r..: th .c ~.:Jt no~.:;;3 C ".t :-1011~ 

Church, 390 l0t11 St , S,.:.,l t ~ Lo :.;..:.., .~ .r:; isht 
c .... ,l d.il.J;i;.)S h ,_,vo boon sc:L;ct0d b;y ._:, n omilLct .. 
in; co:nrni tt r..:;J m..1do U) of ~GnP s t .:.,i'f; ~'3o_-_rd 

m -~:nb ·JrS 1 .-Il ..i com;nm1ity r' J)l''~~::;.:;nt .J. tivGs ,. 

1h3S8 c ~Dlid ~t2s 11 b~ oa the: b~llot for 
t h .; Augus t 31 mceti,1t.S· 'l'}l .; r.J .ill c,.lno b~ 
:~ "'JO '.>i tioa.s o1) -e ::1 for .ri t -.)·-- i : l c "~"1dL:Ltc: s , 
.All · c ...~-ndi (l.,t <:.)3 in tlli ;-.; ,_::l.;ctio;l ;,JuJt bo 
J ·"'l. ·t~d ' l . . ,,.. . ~'-" ~il "" ·~· . 0 ,·-l l1COITIJ ' 1 \J,j Cl'C ... z..:"'l3 , ... nd 
~ll0lllber3 of ''CBB.Y for :·, t L J ' '~t 3) d.c .cjiG ' •. J.J 
..... lso r:.quir·J t11i .. t "' t lJ.c . .:3 t :1 .. lf tho lio.crd 
b .c bili,ls J. _.1 :.:.nd 'bicultur- ... 1 ( of .. J;:lC ,~1 OI' 
l.J J. tL'l b.J.ck .·~Tou.1d) H-·r" t" ' ·'1' c ··" d.1.'-' .·'c, .. , , .._. ._,. .... .._., . ._, L .1. ~' '""' ".L l l .....t.. ....... i.:> ~ 

Ti11o V~r~ , ~ich 0 1J Si1v~ , Li1i_ ~~ld Jr0 8 , 
Glo-ri .... ,"ulilo j ···.:.J.l' i ... 0. ·· 1 n:or:c .. • 'J' t'o · ·· ' . I"' ... .. ....,. ._,. ,_ .., .l -' } . ~o-":>._. :; .. rl;,_. • . ' 

,,irl.::, Hidrobo, , ,w l .L1ib. __ r •-'o:..1",ori ..;. . You. 
.1ll b-e .;iv011 . .;.. cn~..11c .J to ,·,n-e t .. ncl t .~lk t0 
tlL.: c ,~ndidc:..t ..:s .:tt LL! .n.j )tLl~s' rn Lu",u~~ t jl , 
.JO ur,~·o tlL,t you ~·,tt .. nJ thi.3 ;·n-.:: 0-Glil<.,· :.J.l1ci 
i;;i v0 ,your :JU,J.c)ort to X.d3.'\ ,:., co;·n::n.uti tj --
9 .1..;d r. -'d.1o st _, tion , ,j-:; __ ll h · ·1 -" ·•o v.; 0 . ,·.u v 

.'.iLl S )I' your .JU .Js tio,w if :y ou c .~ 11 u~> ::-. t 
SYS-LL)j durin~ officu ho~rs , ) t~ 5. }( J 

;n ·-~;-r:~ cr th.:\ t in o:rd.c r to vot · ,· ou ·1·u c· t · r'1 -· v· . ' ~ .J .j +.,) ......... ~ 

~- our 111 cJ ii lb ur;~:."li.J c ~.rd , i)ur .10 .~t Jo .. orJ o1 _;c ·-
tiQJl ill h.: .i..1 l -1 7S . . · 
*N~~~XN~~XMMNWKHK·h~~~H"XWUXKN~NXXXWXXXH X~N 

JGU/ L S l.LC'.Ji1UCJ d ...:.s ... l10.l -c o;w11 urci _,l r .• di o 
st c.:. tio.1 by th.J f" _jd <?r .. ~ l Co ,;L,m.lic"t.lo.l;;; Com -
an ss ... on L1 .J-.3 l:,Li t:£'tO_l 1 DC _,n<l .nuct co.n,>l;y 
lt[l ~ll r·.;~J.L,tio>w .. Th .;u_; LlCluJ._j ~ li -

c·:msr.; r ::J Y18 .1.l }Jroc .. dur c .)ve ry tnr'):J ;y ·J,..r:J 
L1 . hich th:3 st.N tioil nT ' , -t r· .. ., . . .-.·Jl· • LA . ..; '"'-""s:'J: V' 

.),1 -Jl lL·,lo.1 'l.n .:.;co ., ] · i-·l>c'l. ·' c · ·toll.C ' - • ..... . ...._. L'")· _,,:.J ... v ..... .. J~ 

St :, ~L0:3Go .L ~ it~1:.:8 ie:::.. . .;s tv, si ti.l rJ.d,:;, C'l1 ~~ l 

3)u d-e L . c ctll J 10 .:;n ~) ...;.:1 t ..:.. 1ws .:_. ;; J h,:~n 

l)OGtuL..:.do 0 c ,~.1di cLto;3· )Or o l Co:~.lit:.; GJ..'J 

?o;_;tulucio~188 , CO!il)U ;cto )Or 1J .J I'Go n .. :. l cl 3 
<CJJ./, .11i J.11bros d:.; l e>, .. ':...::::; ~ DirocL. v,~ ;y- l'~J -

)r~s ont~ntus J.J l ~ com1niJ~l . A ostos c~n 

Jid.:... tos 8..! s~:U'I ~'.. r i\11 otrot_: .'j. quo l11L)Stros 
miJm~roa postul ..;n Jn la junt~ d a l 31 da 
~~os to , ~utou } mi -embro~ lo s )OJ.r~ Ul 
po ::; tuL:·.:c lnc1J.j,_mdo 31 nobr :~ 1 .)U s u r c; .... 
8,_J.:Cti v .:: b ~1ot ..:. l d .: L~ ) )l'SOn;:o qu ) nJ. ., 

cr -~c, co i11;nt -.:.1 t..J :.r ' 1 " ... ibl " nr · c -- J u·1o 
J ,_; ·1oJ ~· _.JUJ Gto s v:c ,~-~ t·..;s ~ .;~~l~s ~o; c~m . 
'll::L;.to:J -"' lo:J .c;. ,)u·:Gtos v .. ;c :~otJG em l ;;, • 
s.:: Dir~ctiv~ , dab on d..J s~r )orson~s da 
b: :,jos i;1;_;T :JSOS1 ciud'-"d ..:w:1os d ~1 los ~U ,y 
i'11i .;. ,1bros d·J 1..:.. :Jst ,"J.cion ;,)or lo m ; ,1os dJ G. 
1::: 30 J.i ,~,s c:;.1tus do L t:3 )luccio;:1 ):J , S:; 
r oyuiJr.J qu·J l u. :;,.:;.::: ..;. Dir;;ctiv.c :3u\;:.') con-
1)u_ ,:;sL. ,:;or 1o nJ . .;:'lo ::o cb ,J:.;rso.l c.1.8 bilins u. ;: 
:l biCLtltul·.:.l ·:; ::; (.:1 3 d ::; c.:.: :1rh::1ci -.:, ;< .. LiCc1l1c1 c 
JA.ti ;·L) . H.; <:tc~ui los c :.:nclid ·:,.to:::; ,:Jo:Jtul c:c
Jos : TiDo l0r~ 1 ~ichalJ ~ ilv.:: 1 Lil1 ~ L~ . 
l ·.):.:·· ou 1 Glori c. ?uli Jo 1 ""'-ri ..:. J..j L~ 'I'orru 
l~x;..:.. "..:,i. · 1 .. irL~ HiJ.rq 0o 1 ;1 ~~ni o:.;.r Loa.;o;i 
uis. t ),1Jr ... a L1 O,)OI"t'c:ui:lJ.Ll d ,) COllOC ·.:ll' ·I 

h:..; ~;L_,:c co,t loG c .. :::llicL; to G Jn l -.1 j unt ..:L / 
. . . ' 

.:- l .cc'clo ; l .~S d -.:: 1 .:)l J:.; .. ;,:;o :J to 1"~8 .J :;di ·no•.:.: 
Ti.U . .:;.s i 8 tu.n :i 1J L~r tic ... ,:> m .:m )!Jt "~s · J l.ac·-· 
cio;1J8 J8 ::> ".1 r u lio ·d:Lfu:c:;or__ ·J.:s- L~ co;nuni· 
<l ..1l. Coat 8Gt "~r ·.~:noc toJ .. '.:J l ew 1)I'ebunt .:..s 
cJU J Ud , t Juu·~ toc .m t ..; ..;. Lw .;L:;ccio::l;;S , 0" 

o~.L,, ;l-OilO iJ eel 5l5 -- <..~ujj Jur,:nt.; hor~'..D do 
ofic.:.llci 1 d :l ) ,:~:-n ,:·. 5 ~J. ;l , .. JO :3~ 10s olvicl8 
l ..l.J lJi~l' , . VOt ..:.. ti J i1 Ul'l 1. u ·' JI'''!O\ 'nt :, r r• ·u t ··r• : ..... J: -' ...... ·"' ... ~ 1.) l- 11 

J ..;t,.;. ,L~ 111 J:'JO:i~ ~; s i _co L :..>8 1Jl'O~~i :·nc~. s ·:;1 JCcionx · 
d0 muct:c ..:L '-.;,:; u. .0ir :;cti v _, S ·:J c:::;Lc'or,_,r,:~a 

,;(_~hJ)J~ il- X X X X ·X X·X ·X X kJ<-X·X l'f*•X--K*· .-X·J>HH·X·-1(·-J(+J( -l<·*-l<·*** 
li ;:'IOiT;~CL!i4 .Uc: L11 LIC. ~i~ CU. :J:.~ T(33l:' 
L - CO ·ni J lO,l i" 'd :;rc,l J ~c Co :.ru.1ic c:..cion ·ls l J 

otor:;o ..1 K3:3l·' un ::;. lic .:mc i ..;. ~J J,jo 3:J t ~tuo 

d .:.: e:rn1 uor;c1 ..::ducu.ti v;_;~ J' :J iil fL1 ; s lucr.::·.ti· · 
VO :J . .:; ::::to incluf .) ,:;l Jroc ::;uo r ._;nov;:;.cion 
c .~l __ 3 ... no ~; 1 :.m -e1 c;u~1 L .. ~ y ,1isor:c d el;---: 
d .. ) ::wl1ci t :.:. r nu·.w ;,,n.-_;nt0 1 .:: lic::mci a con·· 
st , , t .~ .. 1Jo qu::; i)rov.).J u;.1 ;;:; .:; rvicio JUblico 
.rJ ~~r c. sus :c~,clio --<;ccuch"'-s . 'r..JJ .:.;' h :, ,rJru;::;on·
t .:~do uu uolic~ tucl cb r •.;no v ccc ion ont .:; l o.. 



• f6 r it s l icu.lSO .:c;1d slw tlLt it J.G _,>ro --· 
·v l· ~ ··1·. Yljlic service ~o its ll~tcnJrs . u.. .. t. I.J ..... .t ' 

:en .. •' ii.D sJ.'v11.L t Led it;J 1ic0ncc; r eoJ .al a.iJ ·· 
)lic,;;.tJ.o.l to tlL; i"CC .• 1ic..1 j_ ;:; ilO roco,1 .,. ,- .. 
siuerin.:; it 

1 
dlO. l 0 ' it~1 LL:) ~ti)Jlic>.l.'biml 3 

of ~ell ot~1 -H" r,tdio a.nJ t•)l .;vis __ o:1 stu.t1011B 
in C..~.lifo:cni t'.., 'lL:.:; )U'JliG ic .'.;1vit~ ~l to 
:n-;'.:c:J co:ih13n"li8 to · the ;:'CC co,l.C8ri1L1,; t 'l08<J 
)roc•:Jedil1.;s . If ~o.1 oulJ li !::: -0 to ; .u.~:::0 
::; o'..lr .r'O<.Jli,l._;J '<.110 . a .J.bout i;;1e ,:;t_" i;io!1 1 

:n te to t .~1c ~·'CC c:. t 1)1 ) )tre:h~t ...• sh 
i l:.;,ton , D . C" ; 2J55 j ... 
****************************************** 
l'IIL LD Cj_;~S::; VJLUJ:i•_; ;_.t::; 
As you \no , 1(:3J •. ' ue1J ').J ·:,::; o·:1 :nuc~l volu...l
L;er hel,r) ~.;dti contri \mt:;.o.ld to ;:; t :....,; on chJ 
cJ.ll' , L.;;.t ·2 l ;y; bec._,u.r.:::3 . ; _,Lv·;; .i:1J.C. _ .:;llort .. . 
a,:;c of .JU.J.ll fi ;::d st"" cio:1 O)::r.;tor~J 1 ' 

ruvc bosn in n ·Jed of voluxi; ,;o rcJ to o:c'.c 
. ~:: ~1'8 

interested in .ilC ,.ki'i n,_; :fro !l .._J J Y·uo .·. lG in t el' · 
csteu i£1 volu;1t:.:;cri:1,:,' to Ol''.::: .::.t ·be st.:~

t i 0;1 :•J. th the foll0 .. ~•1c, l'i.qUil'U ii,).ltD 8S--
3ent i ~l ; . ~st n~vo v~li~ ~rct cl dss 
Hu.J i ote l :);>;:w:1o Li c -:msJ. ita .3roc~Jc_,,~Jt 
_ _;;:1dor::>e;,1o ... 1t fro m t~10 ,:'CC, ._ •. 1-~ bc flu -.;nt 
i a 'oot.1 .S)J.;n;_;h -"·11 .]. l ,.c;l i3~l. l:f J OLl ~r..;; 

:tntc r eJtcd c.:.dl ~(33/ ,;t; ((J7) 5 ;5 ·u ,:_,~u. 
*-)(--X ·)(-·X XX~)(- X X' X X X·X X X X·X X X X·):):·;:- Y.· >i·X ,): ·X X .X ·X X ·X.kX )HI·*** 
:s t .::"f f Ch.:..n."u3 

J Oi !Lcn,_;;· U8 on tl1.; a ir .:LzlG :J OUT ld.S t )1'0 -· 

~I'J.. i.] ~}..li l3 i J l~J:"lc)'-:;l . .~ . ..:.;..:cti ~1 ..;z ~ .i1~1, .. _,-.) l is 
vohL1t c8rin,_;· to c.lo 011 ·tiL: ·..:. .r or'.: anJ 
i s ao h8u.r d fro ·.1 lJ :~n to .iJnlt,;ht. 
"'oilJa~ thro ,l~ll Thursdc1~ !b,;ol :i. "J 23; 
ct:1U c1 stule~1t .:..t C.:...l ~:it . ~tc , :J ono",n .. 

Su s..t.n Ul'V<ti1 :.] j o l10 iL;3 ::J.)0il .iL1 ~C~l 'J 

st . .:. tio" l ::ts A:~:=L~. st~mt .Jj_l'~cbol' ::JL1c o J 3,.,.1·-
UcLry of lJL , is 
b2r to c1ttenJ l ~ 

l ·:J a.vi ~1 0 ::~CJ..J/ i ~1 ~-~ .:!.,t)t~· ll" ·~ 

GC~lOOl .:;.t ·i;~ld :hi 'J-3rSi -· 
t~; of C.,lifoTni a a.t 1Lvi;_; ,)u:::irJl1 j)Ltns 
to .or'<: .::. t::1 tlJ. <3 si.~~io!.l .. :u .. , ;J~i·t-LiiH.) 

lJ.:Ls i o. ~IeT 
1
,.Jl8dUi1C-3 .. .J. ll ··Jo ~~T·u.::. t I ;~· tni ~ :: r.~n~. ·l 

:)y :J t ,<.f:i' c..mi l:i. u t G:l ars cJ.li .~c'" - ' '" .i:..::h 
h o:r · ·t h .. ) ! ) r-;~.s:: t .>f 1nc\: ~..~-:: .! ) _. \ri r~ .. 

L ", ,L.intc CO!l 

t .tci611Ji3 j,:; 

fornic.:, ' ;3 

la~ )atic~on~s ~2 otTas os-
"' r."LUiO ) t::;lovis 0~.1 Je C.:,li-

invi t ,1. c:;.l 1Jcr:Jlico .:::. } U8 'C!n .. -

t r .:.cG f'u...1e;ion ;s , ') i l.Tl JJ.)C3c1 ,;mvi..lr GU:J 
co .-nent ~:rios a la /CC, ~)s crib e. <.:. lG. /CC , 
sl tu:·.Ja .:;11 el l) l ) ·>i '3 t r ,; ::Ji; . .'J.8 rl i n;:;·ton. 
J) ., (;_, 2J ) 5•l , 
*************************************~*~ 
\T ~)t,J1J'l'Ala~J:) CO..J LICi,; ~- CIA , 
f~ I J~\! JcJ.. · Ci,.JtL~-~ ·~ 

',1 ";' 
.-J ... ~ 

Co i~1o JJ.s ~ : D a..~);3~l, ~~JJ~:~ Jo .~.) 0l1~ .. -J ~;! 1Cl1o .la 

volu.:1'C :i.l'lo:::.: j C0ntri ')ucio ~1 -) G ),D'cL co.1tia 
UC\1' GUS t r ~:.:-wmi s .011:;)~~ ' Ul t i :•k",c:ncmte rJo'Ji 
lo .J.l :ccduciJo )Jl'3o,1 . ..~.1 co .il;Jetant8 ;:jU·J 

t •J,L)i!J OS, hu,no:~ LmzaJo ffil l l a..:EtJo a to · · 
d a. :J l 2.s )::JY'f:W11..:..s c:::~.p o.ci ta .. LLts 3;1 rad i o · 
di:fullic{1 _ )ou :i."1teras,J..JlOS .,;n - ~st-:;..0L;cer 
C 011·t .. t.L~ 'i:.O CO~l la[) .cJ GY'S Oi1C~U QU :-3 88 ten ii1- · 
~ oroG~d~s o~ co l a.borar volunt ~I' i amcnte 

. co~1 ilOLotro::; .. i,o ~J rc J Ui .JJ. t o s GD cmc i a l os 
son ; ;:u<; "JO S0,m u:1 -::. l ic.3nc:~tl. va'l id& 3il 
rdlio··Ji/uu.i.o'n ~k~ jc.~ c l as 'J 3' 1uo ln,bbn 

'L ' ... l I11 t.:.;. ~~s ~~ ~S)d.!l-J.O .. l.J .J.:J p<::rso~1 u.G :·~11 t er8G3:--
Jt>.u 11 d;i13a '" '~ 3.:, ..• l (N 7) 5 .5 ·uu 3 5 . 
*******************X********************~ 
CA .. :..OIJ,) ,_;_; ;1, 7~,\:SO tn, 
!)~; JDCUCDtrJ. coL:..';or<;J11o con 11ouotro:J 1 

cl ·.;sJ...J !lllO:Jtra. 1{1 ti .!H.J. gui a. :_l::3 ,.H'O (,Td:';JCJ.Ci(} 
xl.n;,_;:-;1 .• . ..ll'ti.i.1•JZ . "~agccl ·:;s U~1 vohm t.,,J:'i O 
-:mcu.r~c:;.lo Je l c C(;'•li . .:m to do )r·::> ,_;r c::..tk'.C i o'.1 
Ju lJ u 1 2 ie l 0.. nocha, de lun Js a. 
ju;ves y t_'te 6 c1 u do la nocho l oc dias 
8 .S.bdJos.. CuJn t cc co:.1 23 .::!ios Ju 2'le'..J J 
os e ~J tuuic>.nta del cole-=>·io cs t 3.tc-.l Je 
5ouo; ,1ct -. 
::Ju:.; u.n J. Jrv .. ~nejo 1 :ruiun lL.::. .aat.c' . .:lo co n n o· 
so-t ros co.~1o :t:Jist~nte c'.:. l .0ii'i3Ctor clasd2 
'l ·-) 7 '·, ., . , T/'D) ., '. ' l :; __ et 'JJar.:t. J:-ill .. :.J.;_, ·311 ;3--:;J..Jt l ·.J ~nJ rc con ~ 

f l J.1 Jo ~;·ISlStir D l ·) nzcil ~71 l-:-: d ._, l ·:nr·.::as "''1 . .., . ~ ........ ..... _,_ '··" ,..._._. ·'V ..... . ........ 

L Uni lJ·Jr si(L,l dG C..:kl i l'orui a. on ~hvi s" 
A.tu.i1. .J.U..J D-3 u.l o j a. \. l.~ no ~;;o tro;.; 'I .)1 J.d .. .1.Jla.J1 ~~~:. 

cnL·i~wrc:Lr co.>1 rwsot r o:-J ,:~ ..:: .-~t.;u. .Jr ... lo .. -, 
COdO f!) lo iJ 3I'.:Jit .:m f!U3 TlU')V...tC act i vi~La

i8G - ~l ~~rsonal ~ l os r~dio -ascuchaa 
:..: _:;tr,-w't..:;,:r·~,a ,n'of\r:lL~ i::.·n .;;11'c 8 a <JS to. :;en t i 1 
c olc:1~!0l\:.t<.lorc~ 1u 0 no :; dc.~ j d.., l d .:L:;c .Ja;·,w s 
:.1Uj 'bu0:1'-~ f3U()l'tC en SUS :3 :3 t u J. i O;J J'. QG't lcf'G 

i.tCLividaclJs , 



Tino "'.J 'Jr:1; 3orn in HiJ..d .. G"O , l·.·. 8 •• 1co , 'Iino 
c .. :WJ 0 to the ·u:J .h::),l h'" .ds J.J :J 3.1rs oL.l i~1 

1)61, H3 hc:ts Li v.J J. . i,1 thi.J u.r.:"-.J, si ,lC2 tll3ll, 
H9 1)lay c;J. .i th lli..; f .... th;_;r 1 s b~cnd for 6 
~ e~rs, jo 23 ~e~rs old h3 ~resJntlJ 

or\(s for th:.:: r~ ... J?17! G1 1 i3 Home Ad.mL1 i:.;tl·.:..t io.1 
in 3J.nt ..:t iiO:_;a,. · rrino bec ..• nv:J "" cit i zo~1 .of 
th:.:: J1 iJ Dec~~bor , 1)7~ Ho iG cui .~.ontlJ 

.ndn L;J. .;:..,hi lLtS o.1 :J ch:i.l d.., 
.. 

i 'i. cll::;L:) Sil v L1. : This 2L -·;y J ..... r-old e,T~d.tLt '" 

stuJc:1t no . .:.tt(~;1ts C..:,J S t dte ~) o;v,:n.... . . L1 
th3 ,;Jar:>t 1 siH; llctG bo.::u vo 1y ""c tive. L1 Chi-
cc-.10 .... c ti v1 t0s 2,~· ; CoorJLL.::. to:c of L• lLza. 
~~il;n S:;ri3S ::it csc::)5 .;ml Co-ihr::Jc t or of 
Uu Cl:i.l C'::ti10 C OLL.1~3·~1Ll6 c ..),lt.)r. L:l J.ddi ti X1 
t•) th8GG, ll ~~ r c<.CtivitlJ:-3 .~1 ... V0 l i1ClUd2J. t t13 
CJbir o.n - .n~hij) of t11e Col l e ~·:; ;Jlli ) J.'l .JLm-
nLli-, C·Jm.nitt :l0 .:.t CSC3 1 . .::.,lJ 8:·3 i ;:; cu.rr-Jlit-
l ,y i a tl1o ~-; __ ,...;t:.::r of il.rt3 "'Jro,.,T .:.o,< nt;; .J. t C3CS . 

t_,i l i ·-.:i. L~~1deJ.O~J: ,;\ . .JJ.Jho.n-;r _: _t CSCS; Li1l <:• 
ori6i.:1 .::.lly colne:;;; fr_") ,n C.L~ord""L:;_ n ·.JI' .J 112r 

'C3J,;:i' ..\JC) -Gl ·u tt u . .: , L1 tn..:~ ) <J.f3t :.:; h ·J 
v :; r,y ..:l.Ct iv:; L t Chic ,_iilJ .ct1 v i ti...:;s 
2d: l .J.Gt J .;_r (73·7~) shu J.3 th8 
f') :c tL e L..;CJ:LA Club 

h ""o bc.. ,.m 
""t C; . .JC3 , 
u;:.;cr~~t ..tr~· 

Glori.J. ? ulido : Sh ~ is curroatly r 3 Gi lia~ in 
'33b..::..;~ te ,c>ol i. th h'::r f ..... lii i. l y . .:.Ll tl is ao ,~t -· 

t :m..::!L1 6 ccl.l)il' -) C·')ll .:;._;··,; :J[ C.>tn.Ti-:ll'GG . Sh;:: is 
n o .. v2.r;y i :lVol v ·.~d. 

Y ') U tl1 GrT.l) ,J:f 

ith t hJ SJo~c topo 1 

l1 i c11 uhd ..:.:.8 ~1 orl ,.,:;in .A. l 
.,;,1t d f o u ;1 t1 ,l J' .<u;·,1·b.:;1 , L1 ~.l;ii ti ')d , :.::i1 ..; 1. s 

C LUT ~{l t l j- . ..:, C .J ... J -J.i l ...1. t '" f •)l' tll·3 8 3J t u:nb ·J l 16 
';~u:::Ga 1 s Co,1t..::J t s;>oJ.SJi':JJ. ·0~ til~~ L ,;. ti;lx·; 
u;1ido :.:; 1 :::1 ~ T.1CUd') ·l,_;~ ::-J')ll·).~J.J.. 

~i ..tri .:1 .:b l ;.;, 'I o1·::ce : A :C3C ,::;:1 t tSJ. c::..J.u . ..:. t '' of 
.~ ..:.::J. t a ;(o-O..l lb. ,._;·i1 Schoc;l .l;;l -y ·.:; ...• r -o.LJ. , .• ,, .. rL,. 
hu.G _t->l,..n;3 to .J.t t3n,1 :Ti·cJC u e:;~c t f .,ll . .• hil 3 
""t b:].1JL10 · SitlU 7 .~h'; ..:.~J ve:;r,) u.ct iv3 >ci til 
t ~10 .- .AYi) Cl;1b , il.l:J ·J , il") ')~l ll2r ,~r ,.Ju:itio~1 , 

;,:; il..:': c...J '-" ....,rJGJ ·-~ :3Ch J .L .. r·:; J.Ii) :fl' ,)tll til::: 
1T.J i. t old ~J). ti;:u ')f -:.'0no:n::. C'J.l£1 t.J' . 

Ti:w V::.r"'" ; lJc..ci do ~n Hi d. _, l bD 1 ,·,ie':xi co 1 11":)-
6'::>~ <.1 l os .[i; J ,j, l J. ed c::..d d <:.! 10 a.Yi.os en 1961. 
D8sd,; entOllC;):J vivo 8.1 JS t . .c c".I' 8..1. j do s ::l 'J 
h...:.cG 6 _Ji o.J f o rma · p a rt e de l a or:]u ~s t .;:. 
1u,; J.iri._;o su _cl..;;.ire .. H::>j -1 los 23 di.os 
Je oJ,.d , tr ..... 0"" j u. t,)u.r..;. la. AJ.;;1i.ni:Jtr-.1ci;n 
J. J Ho,; ~rcs ,JU.I',;;., c .. ,:n,;.;;ci no:.:; U'.J.'rm8r 1 G Homo 
A-l.nL1i0tr ...:.ti :u) ea ~) . ..:.nt.::. Eos..... 'lL1o .:1JO}l ·· 
t~ l-1 ci "J.dc~<lc:.;1i r .... ,b lo G "· ;:] 2.1 .:.l.i.c icr~1 0 r0 
Je 1 ) 7~ - ~s C,;;.,G~do y co~ un hijo de,fami
li c:. , 

; 

·i. c:ndlc Silv~: Gr~d.u0 J.)l Cob.:;i 0 :~s t .. -
t .:.1 J ::. So.1Ji ll.;:. J CU3l:l L. con <:'2 ::illos ch: 
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_____ Yt:Ja , ,- re ould .lil<:o to join tho Club 
de Bronec. L1 this enclosed Wlvo
lop -:l find c.l.t l ou.st plOO don ::1tion. 

____ I .. ould like to become ~t n o-; mombor 
of KBBJ.i'. Bncloood i ~J my dona tion 
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A COMPUTERIZED DATING SERVICE SPONSORED 
the Associated Students of Indiana u. is 
ing that campus by storm. 
Several days before the deadline, student 
kers say about 2,000 students have turned 
date-match questionnaires. Some estimate 
t the final n11mber of participants may run 
high as 5,000 of IU's 30,000 students. 
.. Whole sororities and fraternities have 
ned up as a group, 11 says an Associated 
dents staffer o 

11 The entire rugby team 
ned in questionnaireso 11 

The lengthy questionnaire covers such 
as as physical appearance, moral values, 
erests, and qualities deemed important in 
matched partner. Participants are as

·ed of their money back if no matches can 
found" 
The charge for the service is $3 . 00 per 
dent, $2 . 50 if questionnaires are returned 
groups of six or more. 
Randy Foster, a graduate student, organ
•d the project and convinced the Associated 
1dents to sponsor it. He guaranteed the 
1dent group that he would absorb any fi
lcial loss. 

11 This is really not new, 11 says Foster. 
1 1965 a Harvard student ran the first 
1pus computerized date match . Then in the 
trs of '65 through '67 it was quite pop
tr on many campuses " I guess like a lot of 
1er things from the '60's, computerized 
:ing is stag·ing a come-back.'' 

11 This isn't like a commercial matching 
'Vice where lonely widows and widowers 
}n up with matrimonial intentionso This is 
;t a fun thing. We don't get real up-tight 
•ut it and as soon as the students discov
!d it was really just for fun, the idea 
tlly caught on. 11 

After the deadline, all the questionnaires 
1 be processed on a U, computer and par-
:ipants will be sent a list of their · 
~hes . It will be up to either of the pair 
contact the other . A f ree all-campus dance 
1 be held for the participants. 
In spite of the casual image of the date-

match, the actual matching process will be 
a serious sociological effort, says Foster " 
11 We '11 probably re 1 ease some of the more 
interesting avera 11 statistics, 11 he says " 
11 But the individual questionnaires will be 
destroyed as soon as they're processedo Some 
of the questions, such as drug usage or sex
ual habits, are pretty sensitiveo 11 

A CONTROVERSIAL REFERENDUM WHICH WOULD 
have changed the Louisiana State U. Student 
Government Association from mandatory to 
voluntary funding was defeated last month, 
1,960 to 506 o 

Presently the SGA receives $1.50 per stu
dent per semester. The referendum would have 
pro'hibited the SGA from receiving this - or 
any other--allocation from U. funds . It 
would not, however, have necessarily reduced 
the total $160 mandatory fee paid by each 
LSU student since such fees are set by the 
LSU Board of Supervisors. 

The major proponent of the referendum 
was the president of the local Young Ameri 
cans for Freedom. Nationally, the politically 
conservative YAF is strongly opposed to any 
mandatory funding of student governments, 
student newspapers or other student organi
zations. 

In the same election, LSU students voted 
1,888 to 533 to assess an additional fee of 
$1 .per student to support a financial'ly 
troubled telephone counselling and referral 
service. 

A FEW SUMMERS AGO AT THE U. OF WISCONSIN
Madison, a group of fraternity brothers sat 
on the pier in front of their house 11 catching 
some rays" and drinking beer. On the neigh
boring pier, in frontof a student co-op, sat 
a mixed group of that house's residents doing 
about the same thing. 11 Take off your clothes 
for us, 11 yelled oneof the fraternity men to 
his neighbors. On that cue, the young men 
and women from the co-op proce:ied to strip 
naked and frolic in the waters of Lake Men
dota. The fraternity brothers were delighted 
with the antics of the 11 freaks" and the co
_op residents were equally amused with the 

____ ,_ __ ·~--"""'"-~-------..J 
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10rtunity to shock their "straight" neigh-
·s. 
But now the fraternity residents and the 

·op dwellers find they have a common inter
: in preserving the character of Langdon 
·eet, the UW campus's fraternity row. Since 
i8, about 30 fraternity or sorority chap
·s have been dissolved leaving behind t heir 
1tely old houses. Some of the houses were 
<en over by student co-ops or communes and 
1ers were purchased by realtors and con
rted into apartment buildings. 

Now, as some of the fraternities and so
ri ties are attempting to rP~establish local 
apters, former members are complaining 
at the desirable houses have been "ruined" 
· landlords who have divided up the large 
ving areas into efficiency apartments. The 
J Interfraternity Council voted unanimously 
tst month to oppose any further apartment
lization of Langdon Street buildings. 
~The co-ops, too, are opposing the real
IrS, who usually have the upper hand when 
. comes to bidding on the desirable old 
1ildings. One landlord in particular was 
1e target of any organized boycott as 
:hool opened this fall and this action has 
Jrtai led apartment expansion into the old 
·eek district somewhat. 

"The word is out in our industry to keep 
vay from Langdon Street," says one real 
state man. "But this attitude could back
ire on the students. Developers have pumped 
ig money into renovation old houses and if 
his stops, the area could become run down 
ithin a short time." 

Like the fraternities, the co-ops have 
hanged with the times. The Madison co-oper
ive association has let it be known that 
o-ops should no longer be considered "crash 
ads" for street people. Fights, thefts, and 
"ires caused by casual guests have changed 
.he open-door attitude of past years. One 
o-op posts the warning: "No crashers al
owed. We are not a bleeding-heart co-op. We 
:a ll the police first and ask questions 
ater. " 

A CONCERT PREFERENCE POLL TAKEN OF 2,500 
.righam Young U. students revealed t~at the 
1roup Chicago is the number one cho~ce of 
.2% of the students tllere .. Other cho1ces 
re:re: 2) Elton John,3) John Denver, 4) Neil 
liamond, 5) Moody Blues, 6) Cat Stevens, 7) 
:rosby, Stills and Nash, 8) Beach Boys, 9) 
3arbra Streisand , and 10) the Carpenters . 

VIOLATIONS OF WORK-STUDY REGULATIONS 
have taken place at t he U. of Washington, 
according to the U .. S. Office of Education. 
The alleged violations concern discrepancies 
between wages paid to work-study students 
and other students who work for the UW 
"Daily," the student newspaper .. 

The federal work-study program pays 
80% of a student workers salary while the 
university pays 20%. Regulations state that 
the rate of pay for work-study students 
must be comparable to that of non-work-study 
students doing similar jobs. 
. Four writers for the "Daily" Third World 
Section were accused of receiving pay dis
proportionately high compared to sala:ies 
of other writers. 

In one case, a work-study student re
cieved about $216 a month for writing only 
a few stories for the Third World section 
while ihe top rate for regular reporters is 
:$120 per month . 

An Office of Education spokesman warned 
that if such violations are widespread 
throughout the university, it could be the 
grounds for a federal investigation of the 
entire work-study program there. 

SEN. JOHN TUNNEY (D-CALIF . ) HAS INTRO
duced a bill which is aimed at protecting 
students from proprietary schools that 
go bankrupt in the middle or a term leav: 
ing students with no educat1on and crush1ng 
loan repayment obligations. The bill re
quires that private vocational schools and 
other proprietary institutions which have 
been in existence less than ten years post 
a bond which would assure refunds to stu
dents in the event of financial failure. 

A STUDY OF CRIME VICTIMS IN CHARLOTTES
ville, Va., home of the Uu of Virginia and 

. Piedmont Commuhity College, shows that stu
dents have a victimization rate about twice 
that of other city residents. 

The study coordinator; James Fox of the 
Criminal Justice Center of Eastern Kentucky 
U., says that students are more susceptible 
to crime because they tend to live in multi 
unit dwellings .and have more portable per
sonal property. Although men are more likely 
to be victimized than women, the rape figure 

,. : for the student population is high because 
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he number of female students in the 
ly vulnerable age group, says the study. 
he federally financed study shows that 
%of 1,346 students surveyed had been 
ims of crime during the past year as com
d to 13 .8% of city residents , Of the stu-

victims, only 28% had reported the in
nt to police. Most crimes were committed 
een noon and 6 P. M. 
he report, which was released early this 
h, covered only off~campus students " 

RAVEL AGENTS AND CHARTER FLIGHT OPER
s around the country predict that the 
stmas transportation squeeze this year 
be greater than ever before. 
any student charter flights to New York 
reportedly filled by the end of Septem
an exceptionally early date compared 

·revious years. The discontinuation of 
ine youth fares has boosted the charter 
hts' popularity but even full-fare air-
flights are already nearly completely 

ed into major cities during the peak 
od of December 18-22, travel agerits re-

N A SHIFT IN POLICY, THE ENVIRONMENTAL 
ection Agency has proposed that Boston 
eges and universities be required to 
1ce parking spaces for commuter students 
by next spring. Presently, businesses 
limited in the number of parking spaces 
, may provide for employees by the EPA 
polluti on plan for Boston. The plan, how

·, is dormant pending a court decision. 

iTRINGENT DRESS AND GROOMING REGULATIONS 
not likely to be relaxed in the near fu-

! at Brigham Young U. , the natiori's larg
church-owned university. Speaking before 
audience of 24,000 at a welcoming con

ttion, the president of the Morman Church 
these words for the student body: 

' It is my understanding that each student 
enrolls in this great institution under

lds before coming here what the rules and 
Alations are •. . There are many other uni
;ities in t he la nd, some of which have 
less stringent regulations. Every stu-

: should consider this well; if he objects 
:he rules and is unwilling to follow them, 
;hould look eleswhere. 
'For a young womari to wear short skirts or 
~ r im odest wear when she had covenanted 
~rwise would not be a matter of clever-
s in escaping detection but a definite 
t on her character-a blot not easily 

erased, for it would remain to come into fo
cus numerous times in her life. 

"Why did devotees of female-styled hair 
for men struggle so fiercely to encourage a 
natural adornment? 'Doth not even nature it
self teach you,' Paul asked, 'that if a man 
have long hair, it is a shame unto him?' And 
the same Paul said, 'But if a woman have long 
hair, it is a glory to her: for her ha·ir is 
given her for a covering.' Not all men ~hose 
hair is tossed back and forth are effem1nate, 
but surely there is some question about it. 
... Do you wished to be classed with men who 
look manly or men who look effeminate?" 

AN ARTICLE WRITTEN FOR A STUDENT MAGAZINE 
at Texas Christian U. described an alleged 
case of censorship of the student newspaper. 
The four-letter word in question, a reala
fively mild expletive, was again censored 
from the magazine article . 

But a full-page ad in the student newspa
per place by the U. of Maryland Student .Gov
e.rnment Association obviously had no prlor
censorship problems. In an apparent display 
o'f expletive overkill for shock value, a 
strong obscenity was used no less than nine 
times among 66 headline-sized words in an 
ad urging student voter registration . 

BEER AND WINE IS PERMITTED WITH DORMITORY 
cafeteria meals under a new policy at Nor
thern Illinois U. But the red tape involved 
is likely to cause all but the most thirsty 
students to say: "Forget it." 

Suppose, for example, a group of four 
students decides to share a bottle of wine 
at dinner. The first step is to designate 
.one of the students as the host. The host 
must then obtain permission from both the 
resident adviser and the food service man
ager two days in advance of the dinner o The 
host must also submit a list of the other 
participants so that ages can be verified by 
the resident Qdviser. 

The food service will "suggest the most 
accepted style of beverages normally used to 
enhance the menu that will be served on the 
date of the function," the policy stateso 

On the day of the big event, the host must 
deliver the beverage to the food servers in 
advance. They will bring the beverage to the 
table but wiJl not serve it directly; that 
is the responsibility of the hosto The group 
will be seated in an area separate from the 
rest of the students and it will be the 
host's responsibility to see that no one 
other than those on the approved guest list 
join the group. 
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THE DEAN OF STUDENTS OFFICE AT THE U. OF this fall, dorms there are filled beyond 
1ode Island thi nks it has come up with a . previous estimates and that makes for a more 
Jick and accura te method of sampling stu~ efficient food service operation. Although 
ent opinion. < students were unhappy with some bui'lt-in 

This month they will initiate the first .. ; price increases in the newly implemented cou
f a continuing series of polls called the : pan system there, they were somewhat appeased 
University Opi nion Indexu by selecting by when dorm cafeteria prices were lowered 
omputer severa l individual classes which slightly several weeks after school began . 
re similar in make-up to the entire popu- The SAGA food service, the contractors, 
ation. The survey will be administered in explained that about 400 more students are 
hese selected classrooms taking no more living in the dorms than they had budgeted 
·han ten minutes of class time, according for. Since they had figured on a fixed cost 
.o the dean's newsletter. . of about $100 per student for the semester, 

This method has the advantages over rna i 1 . they had $40,000 they hadn't counted on . So 
1uestionnaires of speed (results will be tab-; to be equitable, they said,they would return 
Jlated within 48 hours) and near-perfect this money to students by lowering pr·ices on 
~ate of response (with the exception of certain popular items. Lowering the price of 
1bsent students· , the dean'~ - office notes). hamburgers a nickle, they calculated, would 

The class selections will approximate the ; return about $1,300 a week to the students. 
>verall campus population in such areas as 
(ear-in-school , type of residenreand academic 
1mjor. Classes will be varied from poll to 
loll to guard against over-representation. 

BELL & HOWELL SCHOOLS, INC. HAS REACHED 
.· a negotiated agreement with the U.S " Justi ce 

Department over housing practices at the 
firm's vocational schools. 

The dean's office is accepting suggestions 
for topics to be covered in future polls from 
Nithin the URI community. 

A BREACH OF CONTRACT SUIT HAS BEEN FILED 
against the U. of Northern Iowa by a student 
who claims he--and all other students-- are 
entitled to a refund of their athletic fee. 

Previously, the $15 fee allowed all stu
dents to attend athletic events free. But 
the $15 fee has been earmarked for a new 
athletic fac ility, the UNI-Dome. Students 
must pay for admission to individual events. 

THIS INFLATI ON YEAR IS BRINGING MORE THAN 
the usual number of complaints and problems 
with campus food service facilities. 

Stanford U. s tcrted off the schoo 1 year 
minus their mai n union cafeteria. U. offic
ials closed it at the end of the summer say
ing it had lost $1.2-million since 1968 and 
studies showed it would never lose less than 
$100,000 a yea r unless drastic changes were 
made. A temporary fast-food replacement has 
already lost its appeal with many students, 
in spite of lower prices because of the lower 
labor costs. Absence makes the stomach grow 
fonder, students are saying of the old cafe~ 
teria as they tire of a constant diet of ham
burgers and french fries. 

But at South Dakota State U., the food 
service contractors--and students--got an : 
unexpected break. Like many other colleges 

The Justice department had charged that 
one of Bell & Howell's eight resident schools, 
the DeVry Institute of Technology in Atlanta, 
had coded its housing referrals to indicate 
certain apartments which were for white stu
dents only . 

IT'S INEVITABLE AND EVERY STUDENT NEWS
pap~r editor knows it: No matter what meas 
sures have been taken to delay it, gradua
tion day comes and the editor is stripped 
of power and thrust into the cold, cruel, 
real world. 

But this doesn't necessarily mean a nine
to-five job covering small -town council 
meetings under a hard-nosed, unsympathetic 
editor. Or worse (better?) yet, driving 
cab. There is always College Press Service. 

College Press Service is the Denver
based news service which supplies news, 
feature~and graphics to student newspapers. 
CPS is organized as a non-profit corpora
tion and consists of a "collective 11 of six 
full-time employees (members). 

Unlike cab drivers, CPS employees don't 
make a living wage; they get $65 a week and 
in the past it has sometimes been necessary 
to adjust salaries downward for brief per
iods . 

Unlike nine-to-five editorial trainees, 
CPS members may have to work tiTI the wee 
hours of the morning if the press breaks 
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1 or if fellow employees have fallen be
l on their assignments . 
'nd unlike student newspaper editors, 
CPS members alone are responsible for 
~y phase of the operation, from fun things 
~writing a story on a subject of great . 
;onal interest to the not-so-fun things · 
~ making sure tax forms are filed on time. 

ON-CAMPUS CAPSULE COURSES: 

: PS has only its subscribers to answer * Stanford u. administrators think freshman 
t hey are completely supported by fees year is a time to break away from the womb; 

m subscribing newspapers. CPS says they they do not allow freshmen to request a 
about 350 subscribers last year and the specific dorm room-mate" 

ure is growing steadily. Fees range from * "The Indiana Daily Student," the campus 
per school year for less-than-weeklies newspaper at Indiana U., is being sued by 

$185 for dailies. The service is also a local dentist who claims the paper pub-
ered to individuals on a not-for-publica- lished false, malicious and defamatory 
n basis for $50. statements about him in a "Gripe Vine" 
The twice-weekly CPS dispatches consist column . 
si x 8 by 14 inch pages of typewritten * Since college football players are notal-
~ plus t wo pages of cartoons and other lowed to appear in TV commercials, the 
.phics . Each release contains about eight "Un-Cola" had to settle for a student man-

1 "U n" •ries and about ten short filler items. ager from Notre Dame t? p ay ~n n:perso 
:ent stor ies have included "Testimony in a commercial which 1s runmng th1s fall , 
afi nns Order to Fire at Kent State," * The u. of Michigan has added a criminal 
•w to Handle Your Landlord," "New Copy- complaint to civil charges ag~i~st a.former 
Jht Bill Worries Editors," and "Open Ad- student body president. The c1v1l su1t, 
;sions Almost Pleases Critics." alleging misuse of $42,000 of students' 
Whi le CPS does not accept grants or do- funds, was also expanded to include two 
:ions, CPS's Center for the Rights of other former officers.(See Sept. NOCR) 
~us Journalists does. This project is * The percentage of students requesting 
a by Graci Mas tell i, a part-ti'me law stu.. one- to three-year leaves of absence at 
1t . The Center offers "counselli'ng, infor- Brown U. has increased from 3.1% in 1972-
tion, support and contacts to editors 73 to 4.2% in 1973-74 
>ubled by censorship or harassment." Just * $100,000 was donated to the endowment 
nplet ing its first full year of operation, . fund of Bryn Mawr College (Pa.) with the 
e Center is off to a good start, says Mas- stipulation that the investment be managed 
lli. "We had 16 inquiries last week. The solely by undergraduates. The students are 
st interes ting one was from St. Louis U. forming a research and advising committee 
ere t he student newspaper was in trouble and a smaller, three-member committee to 
r running a feature story on a local abor- make the final investment decisions. 
on cli ni c. Since SLU is a private school * The u. of Wisconsin system president has 
atholic}, t he precedents are not so clear." proposed cutting tuition in half for resi-

CPS was or iginally a part of the U~S. dent students . One effect of the cut, it 
tional Student Press Assn. in Washington, is believed, will be an increased number 
C. When t hat organization folded in 1971, of students and therefore more equal op-
'S moved t o Denver as a collective.Last portunities for all state students and a 
1nth t hey moved into an old house cooper: more efficient utilization of the facili-
:ively owned with several other alternat1Ve- ,. ties of the 16-campus system. _ __. ____ _ 
'Pe organizations. . · * A grievance poll conducted by the student 

CPS members traditionally stay about two government at the U. of Mississippi showed 
~ars, t hen the remaining members select a 81% dissatisfied with the booking of cam-
!placement. "After two years, we would start · pus concerts, 42% dissatisfied with the 
> loose touch with campus 1 ife," says member student government and 20% unhappy with 
Jrt Koeh 1 er. "This isn't a career, but it' 5 the student newspaper 
good stepping stone and a chance to get *The Federation ·of Students and Service 

()me good practical experience. .. Organizations at the U. of Connecticut 
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the freshmen class there was the first to 

offers students the use of a toll-free, claim a female majority, 654- 617 . 
in-s t at e telephone line between the hours *The California State U. system reported ly 
of 4:30 and 8:30 nightly. gives c1'as's-selection priority to f res hmen 
For over a year, students at Kent State. U. ' since they take more credits and are there-
have been attempting to decide what form . fore more beneficial to the CSU budget 
of student gove rnment they want . Last . .r ' than grad students . 
month, KSU trustees declared the existing · *The u. of New Mexico Library ha s 77 , 000 
student government constitution, which purchased books sitting still crat ed in 
has been bas ically inoperative since the basement because the library does not 
January 1973, null and void leaving stu- hav'e enbugh manpower to put them in circu-
dents t here viithout any student government lation according to a report from the 
framework what soever . student newspaper there . 

' Rutgers U. campus police picketed the U. *' Students protesting cuts in a program ser~ 
president •s office requesting new uniforms, ving about 290 minority students at Mac -
a change of name for the force, and the alester College (Minn.) occupied the co l-
permissi on to carry guns on all shifts. · lege•s administration building for 12 days 

r The Dean of Students office at The U. of last month. The protest ended wi t h compro~ 
Deleware is i nvesting possible misuse of mises on both sides after a f~rmer Bl ack 
student government funds. The students Studies instructer at the college was 
incurred a $30,000 def~cit last.ye~r a~d : brought in as a m~diator. . . 
it is sus pected that m1sappropr1at1on 1nto * The dean of curr1culum at M1am1-Dade North · 
a campus newspaper delivery ag~ncy and a , College (Fla.) is utilizing a vi deotape 
student te l ephone book enterpr1se may have · recorder to analyze the cl ass room perform-
occured. · · a•nce of newly hired instruc t ors there . 
Residence hal l students are taking more di- *More than 100 journalism school s ha v~ re-
rect responsi bility in shaping their en- quested a visit by the Gannet t Newspaper 
vironment according to figures released Foundation•s Mobile Technology Lab. The 
at Ind iana U. In the 1972-73 school year van contains the latest electroni c equi p-
students filed only eight of 500 compla!nts ment for composing newspaper pages, a dark
before judicial boards; the rest were f1led room, and a small printing press. 
by resi dent assistants. Last year, a former * Many registration workers t hought t here was 
judicia l board chairman says, students something familiar looking about the 51-
considered t he resident ass~stants more. year old "second semester f reshmen" going 
as resourse people than pol1cemen and f1led through the registration lines at t he U. of 
80 of 450 judicial complaints themselves. . Wisconsin-Milwaukee . It turned out t o be 

~The student government at the U. of Ken- the school•s chancellor trying t o see for 
tucky ordered $6,7~0 worth.of new textbooks himself "whether the proces s wa s as dis
fo r a new bookselllng servlce but cance~led asterous as people claimed . " 
the order t he same day after they were 1n- · ~ A student investing in a vocati onal school 
formed it is i llegal there to use state · educatiOD can expect to reap a 29% return 
funds to purcha se textbooks for resale to on his investment in terms of l ifetime 
students.. . . . benefits according to an American Institute 

r Funeral d1rectors and m1n1ster~ 1n Iow9 for Research study done for the u.s. Office 
expressed concern of the propr1ety.of the of Education. The study found littl e differ-
U. of Iowa •s handling of human bod1es.do·- ence between proprietary schools and non-
nated for human research " A state aud1t re~ proprietary schools in t erms of qual ity of 
vealed t hat t he IU anatomy department sold t .. g 

. . 1 t b d" d 23 h ralnln . 35 bod1es, t wo 1ncomp e e .o 1~s a~ u-:- I* A "free dance" at South Dako ta Sta te U. will 
man heads to out-of- state 1nst1tut1ons for have an admission charge of 50¢ bu t the pro-
$8,140. ceeds will be raffled off to three stu-

' During "Peanut Pal.Days~ at G?uch~r Colleg~ dents 1n attendance . 
(Md.) each s~u~ent s ma1lbox 1s g1ven ~ *The St " Mary of the Plains Coll ege (Dodge 
peanut conta1 n1ng the name of another Jtu- City, Kans . ) football coach offers fans a 
den~ or other member of the college com- money-back deal " If hi s team doesn•t have 
mun1ty . Student s ar~ supp?sed to seek out a winning season, fans can get a refund 
and get.to know thel~ ~artner as a means of of their season ticket pri ce . 
increas1ng campus sp1r1t. 

,. 
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. ·~,RU~Dq(~f !S A TEXAS A & M STUDENT TRA-
"WEEK OF AWARENESS " AT NORTHERN ILLI.! d1 'YW,n of gang1ng up on an unsuspecting stu -
U. drew only 400 to hear Oregon Sena- den,~ an~,LdpJis in~J:.ri m with water or throwing 
ark Ha t field . Student Governmen,t work !.. h ·im , in,( ~ · n ft~ r.~.y /Ountain or mu~hole. ~t's 

on such subjects as consumerism, drugs, usuaJ y done 1n fun, but somet1mes th1ngs 
. ) • I I 

Worki ng Through NIU's System 11 drew less g~~ p l1ttle too rough. 
a dozen students . But the entert~fhing Last mbnth, an A & M student complained 
s f ilm 11 Reefer Madness," whi ch depicts vt'hat he was .att,acked by fellow students in 
evils of marijuanna 11 pulled 1,700 ~ 11 I'l1 "a· CJo,\m Tt¥1 loun,ge, tied up and placed in a 
student s here are interested in en- 1 . mattr,es~ .coyer, dragged outside through a 

.i nment rather than envolvement," one ' 
1 

mud PYRqlej,nd . ~cross a cement sidewalk , 
·ver sai d. i t,hen 11 eft, 1 n a trash dumpster. 

r I\ I tTthe student fi ,led aggravated assul t 
-------------~--~ -....;.;.1;..· .;.' -I r char1ges against 'one of his alleged assail -

.'· a,n1s, .. Th,e accused student was convicted on a 
r your refe r enc e 

r 
»n-Campu s Address Bo.ok 

r. 

r·educed charge of simple assult and fined 
' $50 ·.,pl\l:.ls ( $1~~ court costs . 

,q. 

r ' ( 
BOB KATZ, IS A YOUNG MAN WHO MAKES HIS 

L • sting~ in thi s sect1on pertain to arti cles found else
whe t·e 1n th1 s tssue plus other organtzations •nd pub
li c•.t oons wh ich may be of interest to subscr ibers. A 
~• st.m g tn th1 s sect 1on is not a paid adverlisement nor 
•s 1t an endo r sement or recommendation by N•tion•l 
On-C.,pus ll opor1. 1, 1 iving traveling to college campuses through

• 1 out theJcountry, chatting with students and 
· administrators, and delivering his thought
provo~; ng 1 ecture, "Who Ki 11 ed JFK?" In an 
article written for the September issue of 
11 Student Activites Programming," the maga zi ne 
of th~ . National Entertainment Conference , 
Katzr shares spme of his observations from hi s 

EGE PRESS SERVICE (Co-organizing a 
enver Area Editor's Conference Oct. 
5-26, New Address ) 1764. Gilpin St., 
~nver, Colo. 80218 

ORITY ENROLLMENT AND REPRSENTATION IN 
NSTI TUTI ONS OF HIGHER EDUCATION 11 (free), • 
ord Fou nda t ion, 320 East 43rd St., 
ew York, N .. Y. 10017 
ONAL ENTE RTAINMENT CONFERENCE (Organiza
ion of student and professional activi
ies programmers and associated indus~ 
ries, Nati onal Convention, Sheraton-Park 
lotel, Was hington, DoC., Feb. 8-12, 1975) 
'.0" Box 11489, Columbia, SoCo 29211 

lONAL RESI DENCE HALL HONORARY (Affilia ted 
~ith the Na tional Assn. of College and 
Jniversity Res idence Halls, Inc,. ), Phil 
fripp, Direc tor, c/o ARH Office, Illinois 
State Uu, Normal, Ill . 61761 

Hfe •011 the ro,ad which last year ·took him to 
oyer ,1.50 .campuses, 1 arge and sma 11 . 

In spite of the fat honorariums, the life 
of a ,campus ,lecturer is not always a bed of 
roses, says Katz o 11 The first area for a po
tential bunvner occurs at the initial encounte 
with the college representative. I am young , 
have long hair. and after a long, hard dr i ve 
i;t is difficult to even feign respectability . 
Consequently, I arrive looking a notch les s 
dignified than the average art history major . 
I hardly insist that colleges pay homage to 
me, but it's the muted scorn that I'm grip i ng 
abouL At one large university I had called 
from the highway and alerted the activities 
office of my imminent arrival~ In the interva 

: RE TO STAY USA 11 (Book listing inexpen- before my appearance, they had assembled half 
; ive acconmodationsu Seeking suggestions a dozen students and faculty to greet me .. The 
for additiona l listings for second edi- wave of disappointment that swept their fac es 
tion), c/ o Information Services, Council .· as I strutted through the door almost made me 
on International Education Exchange, 777 . ~ry.n 
United Nati ons Plaza, New York, N. Y. 10017 · Katz offers some generalizations about the 

treatment he receives from various coll eges . 

Sobscnbe-ro; are urged to submit press releases throu<tl 
the•r orgafHZiltiOn 's pub lt c rel•t •ons offic e or to wnlc 
d~r·e-ct l v to thto Natione l On~ C ampus Report edttor s 
~v~r t~ey have quest•ons, comme11ts or news 
t1f'4'1'~ . 

11 I find that the larger, reputedly more imper-
· ~onal schools,treat me with more consideratior 
~han many of the smaller, reputedly more 
people-oriented institutions o Community col 
leges tend to be the least hospitible; per-
haps because the activities committees are 



tge 8 NATI ONAL ON-CAMPUS REPORT, Oct., 1974 ··he steadfastly refused to relinquish editoria l 
~ontrol to the group. 
· The feminists are now reportedly planning 

1ll oused by their own status as visitors their own special newspaper and have called 
1t her than resi dents... for the resignation of the "Lobo" editor. 

11 Truth or myth, I find southern schools The Student Publications Board has taken no 
1 be genuinely more friendly and happier to action against the editor but suggested that 
!et me than schools elsewhere... columns not be written under pseudonyms in 

.. To fu rther generalize, I find that stu- the future" 
!nt representati ves are largely far more sym· : 
1thetic to th: sma ll needs of a visiting lee· . ONE OUT OF EVERY FOUR MALE STUDENT~ AND 
rer t han the1r faculty or administrative one out of every ten female students 1s a 
1unterparts . Where the student escort might "heavy dri~ker .. (defined as consumi ng th ree 
~fer t o direct me to a scenic local land- or more dr1nks or glasses of beer at a 
1rk or challange me to a game of air hockey, sitting more .than twice a month) , according 
1e adult adviser tends to rush through the to.a U. of M1nnesota survey of 400 students o 
1si nes s of my arri val before his four Th1rteen per cent of the men and 19% of""the 
'cloc~ meeting with the Dean.•• women students there are teetotalers. 

The l ife of a traveling lecturer is often The survey will be repeated in a few yea rs 
lonely one, Katz writes. He finds that a to determine if there have been signi f icant 

1ance to dine with his hosts is an ideal tim changes in student drinking hab its since t he 
) learn something of the place and people. imp~ement~ti?n o~ this ~ear~ s new rul e al -
rhere are exceptions. At one small college, low1ng dr1nk1ng 1n dorm1tor1es o 
·esumably with a budget surplus, the student 
)mmitt ee of 12 took me to dinner at a local 
~staura nt . Spurred on by this new-found 
·eedom and luxury, and with strength in num
~rs, they proceeded to get loaded on fruit
lavored cocktails, overextended the dinner 
f an hour and required a frantic rush on my 
irt to set up the equipment before the lec
Jre. They even had the temerity to borrow 
en buc ks to pay for t~e meal . Apparently 
heir budget wasn•t that big ... 

A GROUP OF WOMEN OCCUPIED THE OFFICES OF 
he U. of New Mexico 11 Daily Lobo 11 last month 
emand i ng the opportunity to publish a 
pec ial i ssue of the paper without- any edi-
oria l con t rol by regular staffers " · 

The occupation was touched off by a "Lobo .. 
olumn written by 11 George Hanover" which 
ttacked the school •s Women•s Studies 
ourses. A 11 Lobo 11 spokesperson says ••George 
anover 11 is a fict itious name referring to 
former king of England and the column was 

a satire on those with extreme right wing 
iewpoints and •bull baiting• for the extreme 
eft wi ngers . 11 

IN THE W~NING MINUTES OF THE GAME, RUT
gers led Pr1nceton, 6-0. Exuberant Rutgers 
fans poured onto the field and tore down 
both goalposts. 

But the clock still showed time left t o 
play and the officials finally cleared t he 
fi:ld. With.just 22 seconds remaining, 
Pr1nceton t1ed up the score with a touchdown . 
But with no goalposts, Princeton--a nd t he 
referees-had a problem: what to do about 
the extra-point kick that could win the 
game. 

Someone suggested that the kick be aimed 
at an imaginary goalpost and let the of-

: ficials judge its accuracy. Another option 
·. was to.retire to a pr~ctice field and attempt 

the po1nt-aftet. Or s1mply award Princeton 
the usually automatic extra point . 

But the officials ruled that Princeton 
must run or pass for a 2-point conversion. 
Princeton did, they failed, and the game 
ended a 6-6 tie. 

But a female comedy tea~ appear,ing on 
ampus apparently fa iled to see the satire or 

Until next month, go well, stay well, 

Your NATIONAL ON-CAMPUS REPORT Editors 

umor in the column. They read the column 
uring t hei r performance and attacked the 
Lobo .. as "sexist. " Feminists in the audience 
ere aroused and t he next day they organized 
or the occupati on. · 

The edi tor of the "Lobo•• offered the 

NATIONAL ON -CAMPIJ S REPORT is published on thr 
first of " v~ry month by Magna Publishing Company, Hill
dak Crntn, Madison, Wisconsin 5370!i, 12 issU<'s annually, 
$1!1 . All riRht s r•· snved. 

roup a column and the opportunity to con
ribute t o a spec ial minority edition. But , .' ___ ..;.._ __ _.;;_ ___ --:--L----------·---· .. · 
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Or. A. M. Rodriguez, President 

E AST LOS ANGE LES COL L EGE 
5357 East Brooklyn Avenue 
Los Angeles, Ca. 90022, (213) 263-7261 

September 13, 1974 
RECEIVED 

SEP 1 G 1974 

STUDENT PERSONNEL 

Dear Dean of Student Personnel and Activities: 1l }~ Sincere thanks and appreciation are extended to 
you for your kind assistance in completing last May's 
survey on student involvement in decision and policy 
making in the California Community Colleges. . \~o;'-~~ . Mj 

Attached 
which you may 

RR:el 

are the results of the data collected ~ / ~ 
find helpful. ,'-" .)" ,~· 

~,v- ir ~)" 

Yours truly, ·. (} ftq} ~ ~ 
~~ \) 

Ruth Rada 
Dean of Student Personnel 

L O S AN G ELES COMMUNITY COLLE G E DISTRICT 
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• 
SUMMAHY OF SUR.VEY OF STUDZNT ROLE IN 

COLLEGE DECISION-I1AKING AND GOVERNANCE 
September 12, 1974 

The questionnaire was sent out to 90 California Community Colleges and 79 
colleges responded to the survey. The sa~mple is adequate to provide a represen
tative cross-section of the practices of student involvement in governance and 
policy development. Please see attached table and graph. 

Table I shows the types of committees on which students are active and 
possess voting rights. The committees on which students participate most widely 
are Scholarship, Commencement, Curriculum, the Selection of Commencement 
Speakers, and on Administrative Committees. 

The student voice is accepted the least by the faculty, as show.n by low 
representation on the Faculty Senate, Textbook Selection, and in the Budget-
Making process. · 

The 79 returned reported 91 major policy changes were initiated through 
studer1 t. influences and some of them are as follows: 

A. Student Rights and Regulations 
B. Curriculum 
c. College Calendar 
D. Commencement 
E. Facility Planning 
F. Faculty Regulations 
G. Course -Credit 
H. Grading System 
I. Health Services 
J. Registration Procedures 
K. Bookstore 
L. Library 
M. Graduation Requirements 
N. Affirmative Action 
0. Financial Aid 
P. Budget 
Q. Food Services 
R. Fees 
s. College Newspaper 
T. Class Schedule 
u. Special Services 

1. D±strict support of student conference travel 
, 2. Child care 
3. Legal services 
4. Adopted recommendations regarding financial aid 

and emergency loans 
5. School vehicles for student activities 
6o Campus traffic regulations 
7. Student center ' · 
B. Child development center 

The survey also attempt~d to determine what influence or support faculty 
c un. tritY~te :l to ::;tdddj"1-t. gcrv~~~·; r£ l.HtC 11 t n The rc. s pc~-;~. c.s iL.,~i c ate rJ t.h ~. t ~~h t; f~(; ·~ l ~·;y 

tr.e:r~b :·~r;; ;:.p r ·.:eel nr i?,~ar~LL~/ (; ~; cJ. i;. -~) :-~r)on .s or:. ::vYJd af'.: r1c t. i·•tn .r:lcmt,e r's "~/;i th a. v o~~:J on 
the stu(ient council. Host campuses reported difficulty in getting facuH,y to 
accept r~ sponsibill.ties beyond the classroom. 

Ruth Hada., Dc~on of Student P8rsonn e1 
East. Lon Ani~cle s College 

l 
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Table I 

Colle ge Connni ttees on 'fuich Students Participat e 

As Det el~ined by Survey Ques tionnai re 

Sit on Commi ttee Vote on Committee 
Name of Commi ttee Yes % No % Yes % No % -; 

A Curriculum 62 78 9 11 61 77 7 9 . 
B Scholnrship 65 82 12 15 57 72 9 ll 

c Executive Council or 
President's Cabine t 54 68 23 29 43 51+ 19 24 

D Foundat ion 23 29 2'• - 30 20 25 11 14 

E Academic Senate 24 30 40 50 5 6 32 41 

F Faculty_ Senate 16 20 45 56 7 9 30 38 

G Commencement 63 80 5 6 63 80 5 6 

H Occu-pational 
Advisory 31 39 26 32 28 35 16 20 

I Communi t y Ad~!_~ory 34 '•3 17 2l 29 37 12 15 
···.t 

J All College Budp.;et 
Committee 20 25 45 56 20 25 23 29 . 

K TextJ~~l~ Com~g!.~~ __ 17 n 35 4 tl 16 20 21 27 -·-·----1---'- --- --
L Adminis trator 

Sel ect ion Committee 52 66 13 16 53 67 13 16 

l1 Faculty Selection 
Conrrni t t ees 32 /~ 1 ~~ .'51 32 41 26 33 - ----· 

N Commit t(!es for 
Specially Funded 

___ Prop9_:?_a l Dcve l£pmen_~ _ _____];]__ 31~ 25 31 /.5 1 r 1 (.; 20 
--I. _ . .:2._ ---~ . 

0 Conr.nen cemen t -::r9 11 58 73-r 6 9 Spt::aker _t.:._o n:~i ty~~-.J 59 

~s. .,, . ,,~----:~---]--:l 1,2 P Boar d nf Trust ees 
-·-· -~-·~ ~ ~~:: ~ - !:_ :_ ~:::.. :: ___ , - -~-· ---·--.J. .... _ _2_~-- ----··- ·-· ··- ·-··---- __ __ J_ -- ··--····· ----- ··-·-·--------- •... . 

* N1 79 ret ur ned 



• Table II 

St udent Involvement in Policy Haking 
At Different Levels of Decision· 

Mak:J.ng 

31 

Adminis- Adminis- Boards 
Faculty Academic Faculty. trntive trative of 
Senates Senate Selection Cabinet Selection Trus tee 

100%~----lr-------~---------r---------l---------~--------~~ 
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SAl\TA ROSA , CALIF., WEDNESDAY, OCT. 23, 1974 

COSTUMES ANGER INDIAN · 

Cal (tea party' protested 
By BOB KLOSE 

The Save the Cal Commit
tee 's prote st of urban re
newal policies yesterday be
came the object of an angry 
protest by a Pomo Indian. 

About 20 members of the 
committee marched from 
Old· Courthouse Square to 
City Hall where they held a 
~mall rally denouncing the 

Santa Rosa Urban Renewal 
Agency's downtown shop
ping center plans. 

Objecting to the URA' s 
method of financing the pro
ject, the group re-enacted 
Boston Tea Party taxation 
protest of 1773. . · 

Dressed as Indians , the 
group carried signs and 
trailed behind Save the Cal 

Pre sid ent Harry DeLop e , 
who rode a horse and wore 
the costume of a coloni st . 

With shouts of approval 
from supporters, , DeLope 
c a ll ed the URA financin g 
method '" taxation without 
representation" and tossed 
a half dozen large bags of 
tea into the City Hall court
yard fountain . 

The group had turned to 
leave when Re g Elgin , a 
full-blooded Porno and for
mer chairman of the state
wide Inter-Tribal Council , 
confronted DeLope. 

Elgin saia the marchers' 
costumes reinforced mythi
cal stereotypes of Indians 
and was dem eaning to Na
tive American Indians. 

··wh at kind of God 
d a mned Indian stuff is 
that? " Elgin said . 

The marche r s, mostly 
wom en a nd youth s, wore 
dime-store and homemade 
costumes of burlap sacks, 
feathers and head bands. 

·· I've been trying for five 
years to get rid of Indian 
stereotypes," E lgin said . 

Pointing out individual 
demon strators, E lgin said : 
·· I can't believe this. I t•an't 
believe you ." . 

De Lope protested : 
"" We 're not makin g fun of 
Indians . . . " 

'"Who are you ?" Elgin de
manded. De.Lope identified 
himself. . 

"" I'll give you a n Indian 
name," Elgin said , '"clown , 
tonto , stupid ." 

'"Th e rest of you a re di s
gusting, degrading and de
meaning," Elgin said . 

""We admire you ," one 
wom an said . 

" Listen, white woman," 
Elgin said , "get the hell out 
of here." 

DeLope sa id he was only 
trying to get a point across 
but E lgin would have none 
of ft. 

"" If th ey hav e a point to 
make, make it in their own 
mann e r . Don ' t make the 
Am e ric a n Indiaos their 
c ause " E lgin said later . 

.. I ~on ' t put up w~th ·it. 
Let th e m fi ght th eir own 

POMO INDIAN REG ELGIN 
·Demonstration Disgusting, Demeahing' 

---------. fi ghts, " he said. . 
E lgin, director of the fi 

nancial a ssistance office at 
Santa Rosa Junior College, 
said the use of feathers, lip
stick, potato sacks and loin 
cloths was "bull. " 

Thi s kind of thin g only 
sets back the Iridian move
m ent , he said . 
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ress Democrat, Santa Rosa, ~alif., Sun., Oct. 27, 1974-3A 

Press Democrat, Santa Rosa, Calil., Wednesday, Oct 30, 1974--,5 

Elgin is 
criticized 
EDITOR: In regards to 

the infamous "Santa Ro~a 
Tea Party" and the ensuing 
confrontation between Sam-. 
uel Adams' indians and 
Santa Rosa J.C.'s, Reg El
gin, I would like to make 
the following observation: 

Samuel Adams' indiaus 
were orderly, polite and 
knowledgeable about their, 
cause. This witness · viewed 
them as a dedicated group 
endeavoring to shed light on 
a cause that is of Rreat 
consquence to every citizen 
within Santa Rosa's city 
limits. 

Compare that with El· 
gin's radical and pro(ane 
comments. He was obvious
ly not well-informed, terri
bly rude and his profanity 
astounded me. If any one 
act can •·set the indian 
cause back 100 years," this 
observer believes it will be 
a performance like the one 
Elgin gave at the ' ;Save the . 
Cal" demonstration 10/22. 

One additional comment, 
what was a man. who draws 
a taxpayer-paid salary 
doing during working hours 
supporting a private cause? 
Is Santa Rosa J.C. going to 
dock his salary for the time 
that he spent wasting tax
payers' money? . 

CAROLANNM. 
HENNF.N 
Santa Rosa 

\' 

LET THE PUBLIC SPEAK 

(Unbalanced mentality' 
used in (news judgment' 
ED,TOR: The balance of 

news coverage by The Lett~.rs to "Let the Public 

P 
. Speak are welcome. They 

ress Democrat m the Oct. should be 'limited to 300 words 
23 front page story of re- or less. Writers MUST identl£y 
enactment· of the Boston th«;mselves with name and 
Tea Party shows the unbal- address_. which will be with· 
anced mentality used in held upon request, except if 

. , , , . the letter attacks another per· 
that med1a s news JUdg- son. The editor reserves the 
ment." right not to publish letters be 

The News Editor used regards as in bad taste, libel-

that h f 
ous, or based upon incorrect 

· . ~ rase as~ excuse or in£ormation. The editor also 
tw1stmg an obviously mis- reserves the right to edit let
guided and ignorant individ· ter·s considered too long. 
ual's protest into a major---------
headline. washy" has never before 

The Porno Indian's rav- been one of them. He is cer
ings showed his lack of edu- tainly not one who is 
cation in the history of his thought of as unwilling to 
country. Perhaps, if he had take a stand on issues. 
spent more time attending He has been most clear in 
Santa Rosa Junior College, his determination to return . 
rather than •using this edu- the government of Califor
Cjltional facility to further nia tG the people of Califor
his own studies in profanity, nia and away from the spe
he would have learned that cial interests which ~avr 
the dignity of the Indian dominated the Reagan 11 
tribes was above all else. ministration and wo 

The native Americans' surely call the shots i 
just causes would be better Flournoy administra~ 
served if they would choose He has come out clear 
someone to express them collective bargairtin 
who was more qualified to adequate pensions f 
understand the history of icemen, firemen, t~; 
this country and the com- _and other public e 
plex economic factors wi~h- He is committed to 
in our city. a maJority of consul 

In staging a re-enactment th~ , ~ublic Utilitif 
of the Boston Tea Party, we m1sswn and other 
were accurately reflecting ~ant regulatory bo 
the· event held on Dec . 16, IS opposed to the bl 
1773. The colonists led by the New Melones 
Samuel Adams a~d Paul the Stanislaus Riv, 
Revere were dressed in imi- n?itted to protectin 
tations of 'Indian costumes. vtrom:nent while t< 
We meant no disrespect to rect an~ immedia 
the Indian heritage. ensure JObs for ou· 

The similarities in the and adeq~ate hot 
economic 1motivations of all, espe~lally th · 
both the 1773 protest' and the and low mcome. 
1974 protest led to our ac- Since he is not" 
tion on the part of the save of Sonoma Count 
the Cal Committee, namely tha~ the question 1 

taxation without represen- Sprmgs Dam shoul 
tation. be left- to· us, and J 

The Ptess Democrat's dents, wit~out out< 
"news judgment" only ex- fere~ce, from gub 
aggerated those elements candtdates. or an~ 
within our city that reflect To me thts rep 
misconceptions and discon- healthy respect 
tent. Perhaps a positive government .and 
thought process, instead of electorat~ w~tch 
a neg_ative one, would help encouragmg m a f 
to balanc-e the image of ernor. 
those responsible to th SHEILA ALE 
community for reflectin: Santa Rosa 
· e:curately the co ten s of 



THE OAK LEAF ,j OCTOBER 31, 1974 

Letters to the Editor: 
Editor: 

· I know nothing about the 
four men recently the subject 
of your front page story ("The 
Mysterious Mr. X Uses 'Scare 
Tactics' Soliciting Funds," Oct-

' ober 24). nor does that matter. 
What I have learned about the 
author of the story is far more 
interesting: that he sees 
questions such as "Are you a 
racist?" and "Don't you like 
blacks?" as SCARE TACTICS. 
He is concerned that many 
students feel that asking such 
questions is "objectionable." 

I am concerned too. Those 
questions strike me as rather 
important, regardless of who 
asks them --even such socially 
undesirable folk as "well dres
sed Black men" who do not 
~ave proper identification. 
Other objectionable questions 
need be raised: why is this 

, rather sordid episode, in which 
yellow journalism and group 
pressure have conspired to 
remove a group of. people .from 
t he campus without any kind of 

a hearing, such a point of pride 
to THE OAK LEAF, as evidenced 
the blaring, front page head
line? Why is the paper content 
to leave the impression estab
lished by Ann Byrd that these 
men are associated with other 
"well -dressed black men" 
involved in some sickle-cell 
anemia hoax? All this, without 
a shred of evidence published 
against the Nation of Islam 
representatives except those 
unpleasant questions. 

Whether or not the black 
men were hustlers or really 
represented the Nation of Is
lam is beside the point. The 
real story is how Steve Wilson, 
the Veterans Club, and the 
N.A.A.C.P. President have un
wittingly produced the classic,/ 
uptight, small -town response 
to the unfamiliar and uncom
fortable, making of our nar
rowness a civic virtue and 
advertising it to boot. That's 
sad. 

Ed Buckley 
English lnstr!)ctor 

OCTOBER 31, 1974 

UBA 
AIR 
GRIPES 

In a recent interview w.ith 
various members of the United , 
Black Alliance,, the tentative 
chairman of the executive 
.Board states that members of 
said organization, "Demand an 
apology" for the Oct. 24 issue 
of the OAK LEAF, containing an 
article regarding members 
from 'the Nation of Islam.' 

."We feel that the whole 
matter was blown out of 
proportion and the information 
in the article was not correct" 
stated one member. 

The chairman of the U.B.A. 
states that since the Vets Club 
is "99.9 percent white", the 
OAK LEAF reporter should 
have come to members of the 
U.B.A. to gather information 
concerning the four Black men 
on campus, since, as one 
member put it, "c.ampus Blacks 
are more in tune to Black 
activities." · 

The U.B.A. members also 
objected to the term, "SC~RE 
Tactics" which was used in the 
article. The chairman stated 
that "scare tactics" imply 
"Threatening or hostile" act
ions, and the actions of the 
Islam group should be classifi
ed under "annoying" rather 
than scarey. 

- -' 



OCTOBER 24, 197 4 . 

NAACP 
PRESIDENT 
COMMENTS 

EDITOR'S NOTE:In the process 
of researching the "Nation of 
Islam" story, above, THE OAK 
LEAF Executive Editor, Steve 
Wilson, learned that commun
ity leaders also were unaware 
of the fund requests on campus 
by the Islam group. 

The Black community of 
Santa Rosa (Sonoma County) 
has no knowledge of the 
so-called "Nation of Islam" 
locally. In speaking with a 
number of Black students at 
SRJC, they have no knowledge 
of such a movement on campus 

Along with the young 
"well -dressed Black men" on 
campus, our business com
munity has been canvassed by 
other "well-dressed Blqck 
men" with ~cans, collecting 
money for "sick l e-cell 
anemia" . There is no local 
sickle-cell project, other than 
tho! run by the Public Health 
Department. 

Quite frankly, as an indi
vidua l citizen , I resent these 
peop le coming into my com
munity raising funds which will 
not be used HERE. 

None of the "leaders" of 
our community have any know
ledge of these men and their 
plea for sponsors or donations. 
We urge the campus commun
ity to stand-up and say a flat 
,"NO" to them. 

Mrs. Ann L. Byrd, 
President 
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The Mysterious Mr rx' 

USES 'SCARE TACTICS' SOLICITING FUNDS 
STEVE WILSON 

EXECUTIVE EDITOR 
How legitimate is a group 

of people whose "Leader" can
not or will not identify himself? 
How legitimate is a group of 
people whose "leader" cannot 
or will not give any informa
tion pertaining to the group he 
supposedly represents? How 
legitimate is this group, when 
the only rationale they have 
for being on campus is the fact 
that "They came and asked to 
have someone sponsor them?" 

Such is the case with the 
four well dressed Black men 
who claim to represent the 
"Nation of Islam", and whose 
leader refers to himself as "Mr 
X." These four gentlemen 
come to the campus at various 
intervals, usually in front of the 
library, selling their wares and 
claiming that all the mo!ley 
"goes to the little children." 

Many students who have 
been stopped by these men 

- - nave wondered where their 

"donation" is actually going. 
The only identification this 
group has is a card belonging 
to "Mr. X", which has neither 
his name nor photograph in
scribed upon it. "Mr. X" is the 
only individual in the group in 
the possession of anything 
even resembling an official 
document. 

Even though these gentle
men prefer to remain a mys
tery to the student body and 
refuse to answer questions, 
they have every right to solicit 
on campus, as "We've already 
gone through the red tape" 
according to Mr. X. 

School policy dictates that 
any off-campus organization 

wishing to sell on school 
grounds must: A) be approved 
by the I.C.C. (Inter-club Coun
cil) and B) Be sponsored by a 
campus club. The "Nation of 
lslams'" representatives in
deed have been approved by 
the I.C.C. and are being spon
sored 'by the Veterans club, 

meeting all requirements. 
· Steven Hemphill, Corres

ponding Secretary and mem
ber of the Veterans Club, was 
asked what he knew about the 
group. His reply was "Nothing, 
other than the fact we know 
that the University of Islam is a 
legitimate school, although a 
private, not public organiza
tion." 

Sally Smith and Steve Clo
ver, President and Vice Presi
dent, respectively, of the Vet
erans Club, were interviewed 
regarding the legitimacy of the 
men who claim to represent 
"The Nation of Islam". They 
knew nothing about the sub
ject and could not answer any 
questions pertaining to the 
issue. 

After a recent interview 
with Crystal Barnard, Vice 
President of the student body 
and chairperson . of the I. C. C., 
there is an even larger shadow 
shed on the issue, since she 
stated, "''ve never even heard 

of them." The I.C.C. was sup
posedly to have approved the 
"Nation of Islam" request for 
soliciting on the SRJC Campus. 

There have been various 
repqrts co111ing_ ~rom the stu
dent body that this organiza
tion uses "scare tactics" to 
raise funds for its "cause". 
"Scare Tactics" meaning liter
ally accosting · students and 
asking questions such as "Are 
You Racist?" "Don't you like 
Blacks?" and questions along 
these lines. Many students 
report that this club's modus 
operandi is at the least, object
ionable. 

EDITORS NOTE: FURTHER DE
VELOPMENTS. l)pon this 
writer's investigations, the 
Veterans Club -has withdrawn 
its sponsorship from the "Na
tion of Islam". The Vets wish to 
discover "Just where the Islam 
money goes." According to one 
spokesman, "The Islam organi
zation has not been very 
co-operative." 

~· 



ADMINISTRATION OF JUSTICE 

*STAN ANDERSON 

Don Fischer 
Dan Scannell 
Shirley Waldron 

AGRICULTURE/FORESTRY 

*STEVE OLSON 

Andy Brenneis - PT 
Bob Cannard 

**John Edwards 
Paul Finn 
Ted Freuer - PT 
Jim Neider - PT 
James Po_rter 
Rich Thomas 
Dave Turner 

ART 

*MAX HEIN 

Liz Barr 
Bella Feldman - PT 
Bill Keeney - PT 
Maury Lapp 
Claudia Majewski - PT 
Jim Rosen 
Jean Yates 

FALL SEMESTER, 1974- 1975 

BUSINESS EDUCATION 

*CURT ASKIM 

Robert Aune 
Jerry Bradley 
Howard Bryan 
Ray Calmer 
Jim Churchill 
Ray Ellam 
Martha Gunter - PT 

***Ted Hawkins 
Cheryl Isaacs 
Joyce Knecht 

***Bruce Macpherson 
Pat 0 'Neill 
Monica Riley 
Harold Rodarmel 

***John Soares 
***Joe Waters 

CHEMISTRY 

*COURTENAY ANDERSON 

Vince Cucuzza 
Jan Friedrichsen 
Dennis Fujita 
Bob Medley 
Tony Taylor - PT 

CHILD DEVELOPMENT 

Sharon Cooke 
Edwina Fisher - PT 
Terri Isaac 
Marcia Macdonald - PT 
.Tmlv TP.mko - PT 

I. 
I 



COUNSELORS 

*EVELYN POLLARD 

Jack Burroughs 
John Daly 
Clyde DuBois 
Kay Gunter 
Raoul Guzman 
~tsy Hamlin - PT 
Marti Hanna - PT 
Jim Napper 
Doris Tolks 
Linda Yamamoto 

EARTH SCIENCES 

*FRED VAN ESCHEN 

Gary Anderson 
W~yne Colony 
Dick Shore 
Jim Vogt 

ENGINEERING/PHYSICS 

*SALLY HEATH 

Walt Brown 
Wes Kendall 
Ellis Peterson 

ENGLISH 

*DAVE HARRIGAN 

Mike Anderson 
Cindy Battershall 
Pat Broderick 
Ed Buckley 
Edythe Colello 

***Jesus de la Ossa 
Don Emblen 
Phil Fores te r - PT 
Bob Kelley 
Shirley Kotite -Young 
Charles Miller 
Pat Pacheco 
Ray Peterson 

**Marv Sherak 
Arnold Solkov 
Iris Stevenson 
Bernie Sugarman 
Richard Tropp 
Maria Von Bolschwing 
Richard Webster 
Richard Welin 

Joe Alvarez - PT 
Sue Carlson - PT 

ETHNIC STUDIES 

*BILL SMITH 

Tony Astengo 
Bob Boudreaux PT 
LaGress Cross 
Dan Lopez - PT 
Raquel Rasor - PT 
John Ray 

FOREIGN LANGUAGES 

*RUTH CRAIG 

***Jesus de la Ossa 
Art Hofmann 
Margaret Lofting 

I 



HEALTH OCCUPATIONS 

*JOE HAGERTY 

Ilene Bacci - PT 
Jim Bloedau PT 
Joan Borecky 
Al Boyd 
Linda Cooper - PT 
Ann Desich 
Marie Fitzgerald 
Rita Forsythe - PT 
Adele Fox 
Barbara Ismond - PT 
Marion Kaus 
Helen Keefer 

Winifred LaTour 
Marge Ling 
Mildred Luehrs 
Lois Mazzucchi 
Robert McRitchie - PT 
Marian O'Laughlin 
Corrine Orsi 
Royce Piro - PT 
Carole Rackerby - PT 
Anah Roberts 
Barry Smith - PT 
Maryann Walker 
David Webster - PT 

HOME ECONOMICS 

*BETTY BLAUW 

Lucille Barcroft - PT 
Marion Hull - PT 
Helen McCrea - PT 
Doris Meyer 
Valerie Reid 
Joyce Sharpe - PT 

JOURNALISM 

***Ted Hawkins 

LIBRARY 

*LOIS NEWMAN 

Nancy Clark 
Marjorie Grossman - PT 
Nick Harvey 
JoAnn Macdonald - PT 
Howard Shipman 

LIFE SCIENCE 

*STEVE BARNHART 

Charles Brown 
Ernie Christopher 
Peter Leveque 
Brian O'Brien 
Bob ·Rubin 
Frances Rudert - PT 
Gary Squires 

MATHEMATICS 

*KARL SMITH 

Patrick Boyle 
Bob Coombs 
Dick Giles 
Milt Hoehn 
Josephine Lee 
Carol Olmstead 

***Ellis Peterson 
Clyde Russell 
Joe Smyth 



MUSIC 

*JOHN PETERSON 

Margaret Beck - PT 
Norma Brown - PT 
Larry Clarke - PT 
Dan Goulart 
Margaret Moores - PT 
Sylvia Nance - PT 
Gerald Ogle 
Curtis Sprenger 

PHILOSOPHY/ HUMANITIES 

*EVERETT TRAVERSO 

A. R. D'Abbracci 
Jay Hall 
Cott Hobart 
Sanford Lowe - PT 
Steve Petty 

PHYSICAL EDUCATION 

*PAT RYAN 
Ray Borowicz - PT 
Craig Butcher - PT 

Hank Cooper 
Byron Craighead 
Izzy Derkos 
Jeff Eorio - PT 
Bob Mastin 
Marv Mays 
Bob Miyashiro 
Len Read 
Bill Trumbo 

Marge Bossert 
Nancy DeSalle 
Caren Franci 
Marjorie Schultz 

SOCIAL SCIENCE 

*CLIFF HODDER 

Georgia Barrow 
John Crevelli 
Terry Curtis 
Bob Dodds 
Dean Frazer 
Don Freed 
Harvey Hansen 
Jerry Hudlow 
Al Hunter 

***Bruce Macpherson 
Ken Magoon 
Jack McCune 
Rene Peron 
Joseph Simons 

* * * B i 11 Smith 
Patricia Smith 

***John Soares 
Tom Tyndall 

SPEECH 

*JACK PERELLA 

John Bigby 
Donovan Ochs 
Katherine Jordan 
Joan Wion 

THEATRE ARTS 

*BILL HARRISON 

Tom Bower 
Joan Lee Woehler 
Frank Zwolinski 



' . 

TRADE/TECHNICAL 

*TOM POWER 

Richard Bacon 
Keith Brown 
Wayne Coffel 
Mike Lynch - PT 
Butch Noonan - PT 
Barney Sayles 
Joe Sherlock 
Herb Sullivan 
Dwight Tracy 
Bob Triebel 
Richard Vera 
Hal Walker 
Ben Whitaker 

WORK EXPERIENCE 

Gary W. Anderson 
Henry Gronroos 

(Electronics) 
(Electronics) 
(Machine) 
(Welding) 
(Auto) 
(Civil Tech) 
(Electronics) 
(Electronics) 
(Auto) 
(Electronics) 
(Machine/Welding) 
(Civil Tech) 
(Welding) 

* = Department Chairman 

** = On Leave 

*** = Teach in more than one department 
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V'" · - .. 

1. Call to Orde 

A!' SOC !A rF..D STUDEN I'S 
<.0 J EX:iE: D'fliDEN'l' A:!. .. Etta!~! 

-HIN 1'ES-

r- ':S"" .... -

Mee-ting l!b 
0 t. 21 1 1974 

'l'h 1.n va3 c .J led o , ·d r at }: 12P.M. by preside-, t C:: g .~n plN\" 

n, Ro·cl Cnll 
\T 6ri Cocnran snd Hs lr G l~ln 1111ere a\ GEm t. 

· .In Ap,proval v! ncla 
'l'hc agcm1ta m .. ':'l pp.n .::d as cha.ngod. 

f'l . Avproval of Mi nut.ee 
1 t.em II .. wfl.n <.-har,geJ to t•e :~.d: Moi u l?lo~Nliltln w·w aba~nt. 
Tt.e mj.nu e.s '-:rerc· approvr,rl as chn~ed. 

Report.s: 

a - Distribut]o.n of Minutes (Exec. Cab & c.s.~ .. ) - Nsnc:J St:! •... e r~crindad 
a.ll m~mbe.ra te-; coosult aod ret.u.in t!HH!' original t"OP.Y o! m:inutee~ Mll 

bring th~m to tha me~t~ng6. 

b Romect'RI.lng GartQ ·• Gayle Fe·1d~~n repot"terl th~'\t t.he .score of 11iio:'lte..:oa.l.ngo: 
Gcune ttas 29~0, (!:.tr fMVOr • 

.,; q Prelirunary Re por.t - GroasmorA t Oon:f<~ ' 'enec - Gr~(!; ChA.111p Hm. re-ported thl! \: 
rkw1d Herington, <.:h:Jta. Caz.a•-e:s, St~:'?e H~lll.pb.:i..ll, a:n.d he 'Wr;ro p·e;)arln.g 
t:~. r~.PD1·t cf th~ conf'ereuceo to b~ p:res<.n1t1~d at a fu t ure tU<:}etLng ot' r:;. .. s.A . 

d. Project 4'ltld Film Crant,.,s - tle.rlletrd Will~t~ ~ported or. the Student Pro
ject G.t·an~ • arnoturUng t.o 700.00 a.ud th~ StudE:nt. l' 'llr.l F'1·ojet:~ Gra.r~t 
91l!ouatir.tg o $18Q.oo. 

~ . !"rc~ the F'.l oor - '!'here vas no x·aport from the 0 cor. 

V1~ Ap:pointrutontv: 

a. 1:1-'o:D the Floor - 'J.'h(tt:•e \IGr~ no appointm...,nte: fl:•om the tloor. 

'II I.. Old 81;usin&s~: 

~ -
Bernard \tltlJati moved to ra-e as tor 5 a.1.nute.s.. S t e1fe He• phi11 a~h .. ond d 
1t. ~~emotion pa~sed 



lfiH n NeJ Businer;.s (con~.) 

' 

1;\~ f,oan '(..0 U • .B.,A. Berr1s.rd ~illett l'llfJVed that C~S. A~ loan to the 
Un·i ted Black Alliance Club, w.hich is 1n th proce.ss o! obtl.i.ird.lg 
off:c al c ub member::Jhlp~ th~ aw:a of $3(.X).,OO to be taken from th 
ASB budget tem: Minority Pr.og.rams and that the check be ~ue pay~ 
abh to SonolliB. Cotm ty People t'or E-conomJ.c OprortUA.l ties ( SCPEO L 
This l.oa:1 is P;'1yat le on DAsemhrr 29 , 19741 There will be no int~r
est on this loan~ Steva Hemphill seconded · t. 'l'hc mn:.::..on p.·u .. ~' ... "! 
Tim Crovley moved to vote immedlat&ly. Chita Caz&raa second~d it. 
1'he motion pasl!ed4 The ma.1.n ttlotion passed. 

b. From the Floor - There was no new business from the floor.~ 

TX. Announc~ments: 

Game Sat. - l:OOP.M" a.t M."lrillo 

Parking Jud.lcisry .Board meelG F'ri c at loon: Conf~r<!!'nce Rm .. - Ba1.l:· Hall 
Fu~ancia.J. Aids Comrll meet[: 'l1hu.~s. at 12J)()P,H. 

)L Arljmtrnment 
·fhe meeting vaG ad,iourned at 3:5,5P .. M, 



I.. C<>;ll to Order 3 · \ S 

II1. Approval of Agl(}.ndt'< 

IV. Approval o:t' .Minutes 

VL 

ASSCCit\'.l$D STUDEN'I'S 
COI.LOOT:; .~il"TJDE:NT ASSEZ..1BLY 

~·AGENDA-

• 

~ Ill 

Co CommissionF.;r. on Committees {~ ~ ~<'"~ 
5 

d .. .Saph.me;:·e Hef 

e~ From the Floor· 

VII.. Old Business: 

e.. Student BoO.y Card lli.scounts 

b~ .f:rom the floor 

IL Atulouncements: 

Meeting 1r7 
Oct. 28, 19?4 

( ~~ilJ.et·c.) 

(Feldman) 

(~f~) 

(Champion) 

(Champion) 

( CocrF.ran) 

Da9.n' s Loan ~ C!:t·ant ~·und ~ T~achcr Ellaluations: Bernard 1'.1illett ne~ds ::assi.st.G.-ace. 
Ga.rus, Frio.u~ <H .;; : OOP. M. t Baily Field • 
.Prt,rking t·1ee·f.::i.ng ·"' u--:t, November at 1 :001'9l\i. 

r 



Chapter 6 Terms To Know _ 

sleep 

stages of sleep pre-wired circuits (con•t.) 

paradoxical (REM) size and s hape con stancy 

reticular activating system past experience 

attention cultural experience 

attention-getting devices differential training 

habituation perceptual sets 

perception interests and motives 

objective reality perceptual defense 
...,_\ 

phenomenal (perceptual) reality hallucination 

phi phenomenon ESP 

object constancy mental telepathy 

British associa ~ innisrn or empirism clairvoyance 

analytical intrcspectionism person perception 

Gestalt theory frame of reference 

configuration internal vs. external causality• 

isomorphism self-fulfilling prophecies 

figure-ground relation 

pre-wired circuits • compa r e Witkin tilted chair 
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eo • Studtm.t noo:r C · d )>ifiC~~~~t ·. ~· :'! :d (;e,.;}\t>ton ~nt.~l.LiN»d "~h~th$>1.' tho 
Jw:..~i'ilr Cl)' lt:t~ *~~"·pt<li~ ... .i f1,h. w:::~hool. d:r~,\~nt. b(lli1 <:~'f'dl$ ~.t; our. ~ 1!3 

HIS fih M~ ~,,,t ):<&J-tti ·l!!r.: ~. cd.IStdliit ((1 tl .t'lif,'l ~lCh!'><'J'l t'O. .9•; David 
1L:n·:tn~o'.1 ~dll ~~)t<t.l!>c.t th~ hi,)l Mlwo:t. ~~rdil'l$ th&b !c.e& to gtr.M&. 

}).~r-r.arti \.)il.ir!!:t tl.WlQt.J.t'.!M~ he {J~f!dtl>t> St\ ~.\!.i6t -..eli-1 t'l'h.'A.z'ily hl devoting 
ti~ tc< ~lt-_him >:t;!!tt3ct ~~pl®. r sur-diu.£1, tlt" J)~~~f~ L.oul1. & 'lrant, Fuud 
fknil ~t:~lM!hel"' ,.: iV!~ltlallvn~ .. 
P.!tul Herr...,..l~t<'i.s t:.r;no~n.:nd ~:ha.t t:M'1'·* t!Tl$.:J a fiGS -:.ont~r~~v lc-uit week.anci .. 
1'h tHDotl D;d. V' ~#!I ~~!l ktlg! 
Th~r 1<ii.11 b& •.! ~rin.~~·~t-9 ru·Jet§ nr_! t•Jf.\'tt. H~~~l;r· ~ft!fl' Cv£i .. A~ f.S)r. ~u whu Rf'.t 

int~.-."'\:.,.\ltod. 

"fher' fn, £II Fc!'li;baJ.l Gal<~ l''rida-;; ~i; 7'v0:P.H .. , St'\iley J!':i(tld., 
Pn·,;-ldn~ M-et.' tin~, ~.ov~~l)-t.:. !.~Jt ~t ·; ;:OOP .r.t .. 

I., ~dJ\,')lJ.~?W.tnt: 
r.t'h ·li0ativs; ~~ N~j::';tu:·.:~UtfJ nt )~.t}:aJP,N~. 
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ASSOC!.A'I'ED STUDEl•J1':3 
COLLEGE STTJDEN'r ASSETTBLY 

... AGI~H.DA. .. U~eUng 1,18 
Nov. 4, 1974 

~ I.. C-311 to Order 

lv.. Appi•(.wal of Hi.nutes 

v,. 

V.lL. 

vnr. .. 

I:{ .. 

( PEf:t"ella) 

(Ilogers) 

·r.ast iveeir 1 s Game o~ f 4--vo- <- ~ ~ (Feldman) 

'""'"P 1.-n O...JL.t? I·';" ~ (Guyman) 
.A "' i ....... ~ <> h "' ( .. ·- .. 

d .. C:ampus_ Police . OAk c..o 't"-~.:...," ' " 
~ ~ "'8 ..A I~ <rV<- c..,_~ <)-

e .. K'BBJ" 

f ·r ·. ' ''·~ co -,,. - ID • fro , r, 
.. ..~;_:,'tiel¥'1~ •·'WoJ;..~~yf.JrJ - f\~ IQ_ ' ~tJ r'\ 1'\..ltf.! ,..._ •l ' I e- o-1--\ 

g" Mnr~Atgem~r;.t 1-'r·ojeet -Ce., -e.~" &b~s c..e.a. ~ ,.__-f 
h.. Blood Drl. ve s..,."'- ~""'<A ~ 

( ~-J'lllet t) 

(Hillett, ) 

(Ramphill) 
(~J1ll5.ams) 

Y<i.. l~:t·om the I:'lool" 
,.j,_. C'•cv-w ~""-<) ftC"' ~-

.P..ppo:br\Jmentt~: 

s ("H tJ~ :; ) 

a. From the l!""loer 

Old Ilus:i.nes~:~: 

a .. Frol'l the flool' 

New eusiness~ 

a. :t''t'"Om the Floor 

Annon_:tJCement.s: 
Studc-J\1t Aettvi ties R~...nord 
J? not~)al:t Game: Sat.,, Nov.. ~)th, 7: 30~ '. ·.:.. at Cont 1."13 C<.lat:a 
P.ark~_ng Co:nmit·ter:: Heeting,; F1•i.r() Nov~ 8th at l:OOP .. ::. 
c._,'r(;:;('E! ~ .j.-,'c£..._ -"'{7 ~ 4"o, ....JV'\ s "'""~ <f.)~· 7

A / {") J1 

Ad,journmem. 
j: "1 ~ ·~ -r--.0 ._A ;cQ .S ..- .AI\~~ ~__,4 r\..0 "'""'-

J 
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D. 5. San Francisco State College, continued 

Reauarks: 

1. Santa Roea Junior Collese courses in the "100'' Mriea 
may not be transferable for clesree credit but Will be 
counted toward admission. 

2. Courses other t han the "100" series are acceptable for 
the f~lloving uses: general education specific require
menta, general education elective requir ... ~ta, major or 
minor requirements, or unassigned electivee. 

3. Candidates for the Stardard Teaching Credential, Secondiii"J 
SpecitU.ization, must have a grade point averap ot 2.0 or 
better in course work other than major, .tnar, and education, 
and a grade point averaae of 2. 5 in each of the foUowiJaa: 
11ajor, minor, education courses. · 

4. Candidates for the Standard Teaching Crecteati.al., EleMnt&l'7 
Specialization, must have an over--all srade }!JOint averece . 
of 2.0 OJ" better, and a 2.0 or higher aver ... ·tn the aajor 
and in all education courses. · 

5. San Francisco State accepts all religion coureea tor desree 
credit froa regionallJ accredited relisiouelr-affiliated 
institutions. · 

April 16, 1971 ': ., 

•. f 
( 
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As of November 1, 1974 I hereby resign from the office 

of Sophomore Representative. 

Respectfully Yours, 

s'!~ye/~ 



S.R.J.C. ANIMAL CONTROL POLICY 

animals, including animals leashed, are allowed on 
pus (including bldg's} with the following excpt•s: 
Guide dogs for the blind. 
Animals used in the instructional program. 

ls on campus in violation of this regulation may 
c.tted &/or ·+tnpoanded by-wthortzed···-co1·lege · offic.: 
s, including Sonoma County Humane Society Officers. 

·horization for this policy: 
City Code of Santa Rosa, Chapter 3: 1-3. 
Health and Safety Code Section 2585851. 
California Education Code. 



........ 
'-

p2~ou~ ~usiness I& Protessions Code 
(as amenoed l9b3) 

School.property; additional penalty: 

Eve~y person who possesses, consumes, sells 
gives, o~ delivers to any other person , any alco
holic beverage in or on any public schoo Lnouse or 
any of the grounds thereof is guilty of a misd~eanor. 

Any [person convicted of a violation of this section 
shall, in addition to the penal t y i mposed for t he misde
meanor, be barred from having or receiving any privelege 
of the use of public school property which is accorded 
by Chapter 4 (commencing .with Section 16551) of Division 
lZ of the Education Code. 

2/19/64 
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Fall 1974 

Parliamentarian --~--~~------------------------------~-------------Appointed by President 

Finance Commissioner Chita Cazares 
Appointed by l'resident-Rpprove 1 by ~~Xi'Cntive Cabinet 

· F' · · · Paul Herrerias Ass1s tan t . J.nanc e vornm 1•>8 ~ oner ---::--~--~-----------.,----..,---------
1\p:JOinted hy Fi11ance .;ommisc.ioner-npproved by ,i:;xecutivc 
Cabinet 

Assemblies/i~allies Commissioner Tim Crowley 
----~~--~-~--~~----------------Appointed by President-approved by '~xecutive Cabinet 

Elections ~ommissioner Jerry McBride 
~------~--~--~----~~~----------------rlppointe<~ 'JY Presirlent-approved by j;xecutive Cabinet 

Open Forum-Hyde Park-I·:id-Day Series CoMmissioner Coral Smith 

Appointed by President-approved by ~xecutive Cabinet 

Publicity Commissioner David Hastings 
~--~------~--~----~~------------------Appointed by President-approved by l!~xecutive Cabinet 

Law Enforcement Represent~tive Mark Guyman 
Nominated by the Law r::nrorcf:ment De~11rtment Head, appointed by the 
President-approved by ~xecutive Cabinet 

ICC Representative ~----~--B_e_t_h __ Bl_a_n_k_e ____________________________ ___ 
Elected by ICC. 

Athletics Commissioner Victor Jones 
~--~------~--~--~~~~~--------------Appointed by President-approved by Sxecutive Cabinet 

Commissioner of ':iomen 1 s ,.ffairs Moira Plowman 
Appointed by ?re~;iden t-approved by ~xecutive Cabinet 

Commissioner of Sthnic t~inor~ty .~f.f:~irs Charles Smith (year appointment) 
May be recommende~ hy Ethic Studies Dept. \oti th approval by 
l:':xecutive Cabinet. 

CommisGioner on Commit tees .Haro 1 d Rodgers 
~~----~-----------------------Ap~ointed by }' resident-approved by Executive Cal;inet 

Any other officer 
----~~~~----~~~,~~--~~------------------Deemed necessary by C.S.A.-appointed by President, approved by 

.l<~xecutive Cabinet. 



Fall 1974 

EXECUTIVE CABINET 

Gregory D. Champion 
President ------------------------ ·--------------------- by Constitution -General Election 

Executive Vice President Bernard W~1~·1~1~e~t~t~· -----------by Constitution -
General Election 

Vice President ____ c_r...;y;_s_t_a_l_B_ar_n __ a_r_d ___ _ ·------------- by Constitution -
General Election 

Recording Secretary ______ N_a_n_c~y_S_t.;..ee~_l e.;._ __________ by Consti tu.tion -
General Election 

Corresponding Secretary ______ s_t_e_v_e_H_em-.:..p_h_il_l ________ by Constitution -
General Election 

Finance Commiaa1oner Chita Cazares by Constitution -
Appointed by President-approved by Executive Cabinet 

Assistant Finance Coaunissioner Paul Herreri as by Cons'ti tution -
Appointed by Finance Commissioner-approved by Executive Cabinet 

Parliamentarian by Constitution -
Appointed ':"'b-y~Pr~e-s-:i-:d:-e-n~t----------------

Sophomore Rep-at-Large Sue Keyes by Constitution -
. Elected by C.S.A. to Executive Cabinet 

Freshman Rep-at-Large Tom Ferrel by Constitution -
Elected by C.S.A. to Executive Cabinet 

Sophomore Representative -----~S~u~e~Ke~y~e~s~---------------- by Constitution -
General Election 

- sophomore-Repre sen ta ti."'V'r ______ ...;;J;.;;u;.;l;...;-i;..;;-e;....;.F..;;e;.;;c;.;.:h;.;;t;,;;e;.;.:r________ by Constitution-
General Election 

Sophomore Representative --------~L~o~r~n~a_. ~M=a=c~D~o~n~a~ld~------- by Constitution -
General Election 

Sophomore Representative ------~G~a~y~l~e~F=e~l=d~m;a~n __________ by Constitution -
General Election 

Sophomore Representative ____ Ju_l_i_a_M_a..;..r...;.c_hb.,.a ... n.,.k.;.;;s _______ by Constitution -
General Election 
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rd I I 1!:1/ .. 

Freshrna.n ilepresentntive ____ T;..;o;..;m;;,_;,F....;e;..;r~r....;e;..:.l _______ by Constitution
General ~lection 

Freshman Hepresentative _____ M_i_k...;e:__B_a_r_d ______ by Constitution
General Election 

Freshman Representative _____ J_e_r_i __ C_o_c_h_r_a_n _____ by Constitution
General ~lection 

l''reshman Hepresentative _ __, ___ G_w_e_n_H_,_·l_l ______ by Constitution
General Election 

Freshman cte pre sen t'a t i ve Jamie Romero 
----------------~--------

COLL..;;G:::: COMMITT~~i~. j ;\NU OTi!.~!{: 

by Constitution
General !!:lection 

Api ~ointments to Coller;~ Committees :•re Mnde b~· ,~SB President and 

approved by .t:xecutive Cn.binet. 

Administrative ~rocedures Committee 

Student ----~Gr:..e::.<gil..::o:;.;r""'y·--=C.:.;h=am:..;;~p~1:...;:. o;.:..n;.._ ________ _ 

Arts and Lecture."> Committee (formerly Opnn Foru:n and Mid-Day Series Committees) 

Student Coral Smith · 
Hyde Park-Open Forum/Hid-Day ::;eries Commissioner 

Student Lorna MacDonald 
Rep-at- lArge (by Constitution) 

Student ________ ....:D:...;:o;.:..n~n:..:;;a;_.:;.C~ha;;;.;m.;.:Jp:...;:i;..;:o;.;.;n;.__ ________ _ 

Student Bernard Willett -----
f'.udio=VJ...s.uaL 

Student .Charles Russell 
-------------------------~----------

Student Tim Crowley 

Board of 'fruste~~ (not a committee) 

Student 
=--~~-----~~~~~----~---------rlep-a t-lrrre;e-1'1 ppo ih te<i by Fre~Ji rien t-approved by 
~xecutive C~binet-by Constitution 

Bulletin Committee 

~tudent Daria Sullivan 
------~~~~~~~~~---------------------1-Jer~ts in F'1ll of .i::ven Years 
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Clearing ilouse Committee 

Student ______ G_r_e_:g~o_r..:..y_Ch_a_m_:p_i_o_n __________ _ 

Student ___________ P_a_u_l __ H_e_rr_e_r_,_·a_s ___________________ __ 

Collese Hear in~ Bo~ird (not ~ committee) 

Student Grego r y Champion 
1:.'lected by c.s.A. 

Student Paul Herrerias 
Elected by c.J.A. 

E.O.P. Administrative · 

Student ---------------------------------------------

Student --------~--------------------------------------

Student ---------------------------------~---------
Finance 

Student 
------------------------------------~---

Financbl Aids 

Student ----~C~h~it~a~C~a~z~a~re~s~---------------------------

Student Paul Herrerias 
--------------~-----------------------

Student Bernard Willett ________________ _..:,.~-------
s t' dent ------=G:.=ay:!.-.:..:1 e~F..::e:..:.l.=.dm:.:.:.a::.:n.:.,_ ________________ _ 

I.C.C. Committee on 0peakers 
Appointed by :;:.c.c. Chairman 

Student _____ S..:.t.::..ev..:...e;;.....;:t:...:l..:..o..:..v.::..er;,_ ______________ ~_-_ - -

3tudent ___ _..:..M~o..:..r~ey~K~u~c~i..::c~h ___________________________ ___ 

Student ------------------------------------------------
Instructional Committee 

. Student----------~---------------------------------~ 
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Librnry 

Student ______ K_a_r_en __ L_a_r_s_e_n __ ~~-----------------------

Parking 

Student ______ J_o_h_n~V_a_n __ S_k_i_ke __________________________ __ 

Student ______ N~e_a_l_R_o~g~e_r_s~----------------------------

SP.JC Foundation (not a committee) 

. student ______ c_h_it_a __ c_a_za_r_e_s _______ M_i_k_e __ Ba_r_d_~(_al_t_e_r_n_at_e~) __ __ 

Student . Mark Stegerman 
--------~--~~-----------------------------

Student Affairs 

Student Sue Keyes 
Rep-at-k~ge (by constitution) 

Student 
~R~e~p--a~t~-?La~rg-e~(~b-y_c_b~n-s~t-.i~tu-t~i~o-n~)---------------------

Student ----~J~a~n~ic~e~S~t~r~ah~m~--~------------~---------

Student John Soloninka 
-----~~~~~~------------------------------------

Student Donna Andrews 
----~~~~~-------------------------------------

Women's Concern 

Student Chita Cazares 
-----~~~~~~-------------------------~----------

Student ------------------------------- ------- -

Curriculum Committee 

Student Lorna MacDonald 

Parking Judiciary Board 

Student Crystal Barnard 

Student Gayle Feldman 

Student Marian Keller 

~tudent Tom Webb 

Student Patti Fitzgerald 
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M tt:flto ~ 
4 Oct 1Q?4 

• 
e l '>r-de 11 

ltoll <.;.all 
J'e11 eiJCiU'Ni". Moira Pl)VU.n, and E:ier-=1 ie '* b were ttbse!'lt. 

1! I.. Appr..,Yal of Agendt• 
nae a1endb w~s ~ppr~ ti as changed 

IV. ~pproval of ~~uut&s: 
~e m1nutee ver@ approved ae wr1tte~. 

v... N ports: 

a lrlMyne F...i.aenbar·t./ F..d Hagan tVJ,O) - No rttport was recehed trort the VAC 

Bernard 'li1llett .,OV'(:d to .. us't)end •~he rule l'e'lu..:.ring the l!S.:-Pm"L'ly to t' low 
t.ne agen1.11 ae appt•c ved tor ~ llllnuteo so tb(lt l t ilt gh•. he.et" ... r..>f'4 t.l:.e 8lAyk 
Students Union. ~nlt& Ca~$& s~~ nded i • The mottor. p~a e1 

~e Parking Co~ittee- Keil Rogera repor~ed an •ltern~tive~ be ~~g ~ ocue~~ 
b;y the ?urk1.ng Coanittee a.\'Hi a.sk~d fnr stud n input. tv th<> CUIIliiiJ.Lh.,.. 

d. From the noor - David Herr1..ngton report&d tbat Mr. N UU"Uu\ ~'lll ap!)Mr 

before the h•c'-'h"e Cabuet. on Wecblee., Oct. 1/;th, to di .• cusll • tltt Dea:. ·. 
Loan & GnDt J'\lad. 

VJ. Appo.nt~enta: 

a. F.rom the floor - ThGra were uo appo~ntmenta from th~ flocr. 

VII Old Buaineaa: 

ao KBBF Radio S~tiou .. G&7b l"eldma.n lfJOYed that $,50.00, t.o be l.ak·~n out u! 
Sttldent Sarv1.ce•• bft aJ.loo•t•d towa.rd 11leah~.~-"'ahip .\.r1 KBB"!' anti that Ml'XHA 
be etpproYed tor paying the retaaillill.g 1,50.00. Clu ta c~azares seconded ~ t.. 

sa,~e Feldman moved to vithdraw tne .otioa. Th~re were no obJectlo~a. 

Gaylt1 l't!tldlla.ll !AO~Fed tlut+- $100 .. 00 be uaeo tNX~~ Studl!'nt Senices for the 
. u.rpose ot aeeurutg t:letliJccehi}J tor thft .Usoei&tecl Students in ille KB.UJ' 
radio statioa. Paal ifen:era.s secona•d 1t. The motlvn passed. 

b.. FI"Oift the floor - '!'here ~aa n<1 ol~ bus.1.ncss frora tha noor. 



one ~ 1 •· t - ct; \1 it:l(!6 'F'o 

at ne C c.;.A .• not b 'bs-

or .ha 1f 

'r d b 

Hvrl'l.:-co~ing <.1-al!v~- Frid ;t 0-:r... l.C.(;llal~·~· F:.<!ld at ?.00.:-,.J.f 
F.:ruucia!. l!.iua t. ~~ui t~e nnl! tD 1ueli, lkt l.5 at ,2:(l(fP.M. 

Jts .:.•u!... ·~nnw:tl '':A:rV.:eJ R fi'.l 1 't':icketa f.l'lf.IHable tl]i:·, .,.,ek r.~:c c.5r or '?/iL 
1~u.J.'l"'J. of ·r.ru~tt'a6 Me~" ·ng · Mou 0, t. 14 nt 7.30P M.,, Soar1 Roc~t IV.uly lfflll 
·Jar~ :~p.ri..ngs D&JII t-' ec,e'i.ta.t~(n: M()rJ •• Oct. .~.l.t at. ?~:1:.W .M. 1.c !, thor B-.:..rbl!l"!.k At~ 
t,~:c 'lfl"t.-

JOU;.~nt: 
i. 

I +.tog was 1t jO"'X't'1l!<i w.t it;~·'JP4M~ 



I\SS0CIATED STGDEi:'!T~~ 
COI.I~~GE S':TJDENT ASSE!-1BLY 

- AGENDA-

I.. C".all to Order ~: · "L 

n .. Roll Call ~~~~ I 

IIL :\:pp:t"oval of Agenda 

IVo ~ppro'11al of Hin.u.ter~ 

V.. Hepor-ts: 

(; .. Prel~.miuar:; R~~r~?r'.; - (}roesmont Conference 
Pro~ G~$ !t' ~~ 1""' 4~~ 
From the Floor 

VI., Appointnwm;;s: 

a~ From the Fleer 

VII:t., 

IX .. 

a" J<'rom t!h~ li'loo:t> ~o.ek 
b . ·&~ I::L.o ~ A I ' _....t ·~ 

f: . .anounce:neutr:>: 

X 1\ jc\U·~u~ 

!1eeting #6 
Oct. 21, 19?1{ 

(St~cle) 

(Feldman) 

(Champion) 
( w; 11 -..d- ) 

Bernard Willet moved that College Student Assembly loan to United Black Alliance 

which is in the process of obtaining club status, the sum of $300.00 to be taken· 

from the Associated Students budget item Minority Programs. The laon would be 

interset free and paid back by December 20, 1974. 



SANTA ROSA JUNIOR COLLEGE SANTA ROSA, CALIFORNI 

1501 Mendocino Avenue 95401 Phone: (707) 527-43 

Dear Student: 

According to our records, you are on probation for the Fall Semester, 1974. 
This probation signifies that your past academic record (high school or college) 
is below a C average and that you will need to bring up your grades within a 
certain period of time. Please see Santa Rosa Junior College catalog, 1973-75, 
on page 24. 

We would like to recommend several things to you. First, after ·school begins, 
that you seek the assistance of one of our full-time counselors, who will discuss 
possible reasons for academic problems and ways to overcome them. The counselors 
and their office numbers are listed below. 

Guidance 60 is a one-unit course specially designed for students on probation. 
In this course counselors will work informally with small groups to analyze the 
factors that cause low grades. We hope that you will accept this opportunity 
and will sign up for Guidance 60 at a time that fits into your fall schedule. 

Possibly you have been undecided about your plans and goals and this indecision 
has been one of the reasons for your low grades. Guidance 61 is a two-unit 
course designed for self-appraisal, career selection and educational planning. 

We look forward to working with you and hope that the coming semester will be a 
profitable one for you. 

EP: jc 

Duane Blackwill 
Jack Burroughs 
John Daly 
C~yde DuBois 
Kay Gunter 
Raoul Guzman 
Jim Napper 
Linda Yamamoto 

Sincerely yours, 
. ~ 

cc.~ '"' ,J L....Gl IL-'-Vl 
Evelyn J:lard 
Assistant Dean/Counseling 
Student Personnel Services 

A-74 Bailey Hall 
A-73 Bailey Hall 
A-ll Bailey Hall 
A-72 Bailey Hall 
A-8 Bailey Hall 

63 Analy Hall 
A-75 Bailey Hall 
A-9 Bailey Hall 

SONOMA COUNTY JUNIOR COLLEGE DISTRICT 



~~ appr.OY¥B 4b 

4'e!'f!t appre>Vt!d! aa 

r. .0 .P. lt.dm1.niatra. t.i ..-e 
~·;e 

't:n~ 

H., 

b ~ ;).~ .. J .c. :foll.odatj.<m - Greg C!ha&l!·p,i·~·t1 n0illl::fo.na.tti7d G}nt-a eazareJ;'· rfl' l 'li lf:... ter, . 
.. ~ a,·e ~'""l and ;.thnk St.tlgt'l'tNm to th• S .. P, .. J .C. f·cltnJ.ruttl on Coram. Ra . 
,;;. · ,..,H'~ tncg n.OJAin.! ·tioe-s. Cln.ta. :.i®&~H'f't:t sac.•,:mdl'l.; it. 



r 
J 

I 

I 
I 

o-1 

.. ;· r 
••.• t. .... .., 

-- -- ~"'" :;a;.cnl<tt ~} for .;, ~.sf.). 
n.. ,JpJ.(O lJ.ator- rt, •• a tv. 

.• SlA~v" ::i. ·r.:~·h.ill r~~·~~·;nt-~t~-t 
·.rft. u T.fu:- --s.~.'i). ~ 

l.f1~ 

GO""m. ~~e~t.i.t'lSt Thlltl.~ I c~ t. 
~..~.day trous 10~ 00-<> ~ l){,\ . 

l ."' nt 
_;\t~·){.>l\. ~ C~M6rtt~1! 

. :L~·.IJ'i .':lg H,"HJ~(I 
"''i d- B ·-:.<) i< Y.r.J. r •" 
i"oc)t.ba.U f;:~o~ }.'; i •• ·-Hena.dou .:J !'. GOJ.:~ t rt~e ~t C.a!l,r r.te t<i • . 7! {lOP .M. . . 
Ad "':~tl~ilXIJi:.~ t 
'fh, mc;;~'>t.~.~~~ ·~:a'9 v.djc-urn~ zat l:lA.1P.)4, 

.. 

• -, 

.. 

r 

" 

·. 

' ' 

•' 

' 

~ •' 

·~ 
'' 

,. •. • 

l'jp I • 

r. 

'A 

... -.. 

·, 
~-. 

' .. 

I'·,; 

•' • 

.· 

:· 
-. 

•. 

·-~ 'f. 

.... ,.. ... -

' .. 

'· .. 
' I 

r•l .... 
' 

' ' 

. ' ' 

~~._ ~· J- ... ;_: ·' 

,, ... 

--. 

"":-- ': )/';;:~I!' 

,-

( J "".,..l .... 
~~ 
~ . ' ... f. 

.. ,. 
,of. 

-. 

.I 

• 

I,"' 

'r 

'· 

,, ' 

• I' 

.I 

•' 

. .. . . 

.. 

·. 

'• 

, . 

.. . 

J- .... 

. 
' 

' ...... 

j ~ -. 

4 ' 

. ' 



1\SGOCIA.'l'ED STlJDEN'rS 
.8YJ~GUTIVE GABINBT 

I o Call to Order \ :l. ·. 1 ~ 

II"' HoJJ. Call 

III. A:pp:r.rYval of Agenda 

IV.. App:t'oval of Mt:nutes 

v, Heports: 

a~ Reflections on Cal State Golletl;e, Sonoma 

VI .. Appointments: 

VIL 

VIII .. 

a .. Commissioner of PJ.'l''l.nic ~hnori ty Affairs - c.h~ 
~q..._ 

:Soph. _,Rep~~. --V\.~ b~ 

c-.. Gttrx: ie'tihtm Comm.H;·5ee 
c. . ..A~ ~~s ~ v ·~~ 
do F'rom the Floor - ' 

Nm..r L'!•usiness: 

!l.., From the Floor 

IX., Announeements: 

Parking Heating~ l:OOP • .t-1 ... , N<wember 1st. 

X.. Adjournment 

f-leeting i!ll 
Oct, :30l 197~· 

(Herrington) 

(c' . ' nampl.(nt; 

(Champ:i.on) 

(Champion) 
(_~~ 

( 1.-tl t \l ---.t ) 

(W . li .......J-) 



> 

Chapter 7 Terms To Kz:lOW 

motivational analysis psychological and social motivation 

variability fear and anxiety 

motives and needs vs. drives Ha wthorne effect 

deprivation curiousity 

drive emotional expression 

drive reduction facial display 

central motive state kinesics 

arousal proxemics 

inverted-U fu nction ~hysiological cues 
' 

biological drives James-Lange vs. Cannon 

homeostasis limbic system 

h~nger drive cognit i ve (situational) cues 

glucorecepto r s appraisal 

external vso internal cues primary v s . secondary appraisal 

spec ific hungers 

semi-starvation study 

thirst drive 

sex drive 



Governing Rul es 

fo r 

TtH ' G y· rl p f I i c r, r t s [) e p a r t m e n t 

As Sr.:l Forth by l lie Ad Hoc Cotm1Htee 

G. r~rtd e rson 
S. Ande r- son 

Bu rJ :l ey 

(7overn'i.ng Hu lee 

Conrni ttee Me111b ers 

T. Tynda l1 

Til T!L,E OF CONTE'N'J'S 

E.l.' . )Jr'r ~ r:: r-; .;.f' Pr·i-rttirtg Ch.n.r>ges j'or your Reference 

S. Dowdy 
R. Maggiora 
L. Martin 
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I . Rec h<nq e s y s U~m f o1· ·;yll abi and handout materia ls: 

A. AL the di scre Liun of the instructor, the student will pay for anti
cipated r eprod ucti !J n tnat er ials other than exams. The cost of pril'")t
i nq an ex <1m "' i 1·1 l>e charged to the ·j nstructor' s printing budget. 

B. The amou nt t o be char·ged will be determined by the instructor. 

C. The re wil l he a 22% surc harge added to this amount . 

D. The in st ru ctor will adv ise the Graphic Arts Department of course 
number s , f ee ( ard c harges and number of students. 

~ . ~ 
~~· 

The minimum charge for f ee card s or syllabi will be $.75 per student 
and 1 ncrea se l:o $'1 . 00 and then progress at $.50 increments . 

F. R c~f und of SO Y., rl ur i nq the fir st 2 \'leeks on hand outs only. 

II. A sequ e tl C(: quid e for the Gr aphic /\rts Department's print i ng schedule: 

A. Exams - 2tl fH! Ul'S . 

13 . Sylldbi or hand -out JJia terial for instructors using fee card material, 
and first-year in ~ tru ctors. 

C . A rlrwi n i ~~ t r ;It i v r; ma t r. r i a l . 

D. nrochures, po ster s and ot her materials of this nature . 

E. instru c tors wit hout fe e cards.* 

* An inst ructor will be allowed to spend 50% of his allocated 
bud9 t-!t per seme:;ter on a I I, B sequence. 

1 t I. Revenue 

1-\ . P~r t acc:oun t i nq of r c'Je nu e from t he bookstore will be taken 4 weeks 
df t et-- the sen:e:;ter tta s begun , and will be posted in the accounting 
ledger one v1 E-'2k- · l a ~;er. The instructor wil l-be notified of this 
a :lloun l ~ bc i nq u edit ed to his or her account. 

I V. {\ bi 11 i ng i n advance vri 11 be set up and a receptionist wi 11 be avai 1-
ab l t-: to an: ;·t-~ e t · any qu ('St ion ::. an instructor may have concerning his 
acCOI.Jll t r\11d chrr·ges f en· pri nted ma terial . This information will pertain 
to sys tem·; •~>~ or k on1y , llf) \'/ever, since t his is 90% of the work that is 
done hy the Gr aph i c Art~ Department. 

V. r, mo1t hl _y ~,u rnm ary \-Jil l be presented to each department chairperson 
v1 ithin thP firs1 wr~ek uf each month . 

i\ . Uepa r i:IHent r: r> de nu r:t l)er- or name is omitted from form. 

!i . Department r ~ r , d e num hfl r or name does not co·i ncide with master copy . 

L . ihc ir!', t ruc 1 (•1"'', l:udget ha s been c~xpended for that semester 
Page 1 
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VII. Planned turn-around time for duplicating requests: 

VII I. 

IX . 

Total Numbr.r of 
Cop i es requ es t ~d 

GOO or less 

60, - I ~>OO 

150~ -· 3000 

300t .. 8000 

Turn-around Time 
in hours 

24 

48 

72 

96 

Syllabi material t o be book - bound: 30 days notice required so duplicating 
schedule can be mJde. This will enable the Graphic Arts Department to 
guarantee delivery date. Other work such as posters, brochures, NCR 
forms, l etterheads and IBM cards will have to go on time and personnel 
ava i'J abi 1 i Ly. 

Ttti s is a ~uidel ine hopefully to enable the instructors and administrative 
personnel tu help the Gr Jphic Arts Department better plan its work schedule 

· and to thereby allf~ viate some of the "big crunch" period between fall 
and spring sefnesters. 

A Note Fro111 The Graphic 1\rts Department Supervisor: 

In th e p~ st, wh enever we hav e gotten into a pinch and I have had to 
ask you. the pers0nnel of Santa Rosa Junior College, for your assistance 
in easinq the sittJation , youhave always stepped in with full support. 
Thank you very much and hopefully these guide lines will afford us the 
opportunity to serve you more efficiently. 

Louis G. Martin 

Page 2 



Staffing and Hours 6f Operation 

I. The Graphic Arts DepartmPnt is a Service Department of Santa Rosa Junior · 
College dnd operates on a staff/faculty-demand basis. By its very 
nature t he Graphic /\r·ts Department ha s high and low production periods. 
With t:h ·is in mind , '> ta ndard hour'S of operation will be listed below; 
but hour fluctuations to exceed standard hours will be necessary. These 
nuctuati ng hou rs will be. bas ed on a work-demand basis. If the demands 
exceed :~ 5,000 co pies a 14 -hour day in standard hours, additional hours 
will be n ~cessary. 

1 I. A. Sta nda rd hour s o f operation 

G. f3reakdown of hours Day College 

Evening College 

7:30 a. m. - 9:00 p.m. 

8:00 a.m. - 5:30p.m. 

5:30 p.m. - 9:00 p.m. 

III. Ear.l1 <t<'trlit io n-:! 1 ho1~·r of operation will be based on 650 copies per person 
per hour of demand-wor k time. 

IV. . St affi nq: 

A. Frotn 0 to 4 ::,tudent s may be co·nsidered Key Operators. 

B. A Key Operato r will be authorized to print exams with the exception 
of exams for her or his classes. 

C. Kev Ooerators v-1i 11 fa 11 under the catagory of a 12-uni t 20-hour 
work-study student. 

V. Co pi es per day: 
No . stude nt ~ per 11 hour day 

Copie ~ produced 14 hr. day per students 
14 hr. day 1 student 

Copies prod uced 1 hr . per day per student 

Bi11ir;rJ student labor co,st per copy 

Billing student labor cost per hr. 

35,000 
;. 4 

8,750 

;. 14 ' 
625 Jt 

X .006 

3.75 
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Suggested 
New Pricing Schedule 

~Q.l?.t ~a c h i__r:~_~_s_: 

Fac ulty and Sta ff copy mac hine c harge - $.03 per copy 

A ~'awll pr ·intect s·lip will be in a box on each copy machine. Slips will 
be fi rl ed out and .tu r ned in t o the receptionist at the door after you have 
f ini shed copying your ma terial . 

Sta ndar-d dl!J2.l.J~a t i ng ru n_: $ .014 per page including the foJlowing: 

1. Pr i nt~d on one sid e only 
2. C6l l ated (gat hered ) 
3. Any color paper 
4. Size - 8~ x 11 ~ #2 0 Bond 
5. 3-hol'e punch 
6 . Stap l e 

l . Printed on one s i de only 
2 . Col l ated (gather ed ) 
3. Any color paper 
4. Size- 8~ x '14 , #20 Bond 
5. 3-ho ·l e punch 
6. Sta p 1 t~ 

Addit'iona·l Costs 

1. Copy on front copy machine ·· $ . 05 per copy if sent over for Graphic 
Arts Depar t ment per sonnel to make copies. 

2. Paper cutt ing - $. 50 per cut on 500 sheets or less 

3. Padding tab lets, etc. - $.75 per 500 sheets or less 

4. Hand co ll ating (gather ing) - $.75 per 500 sheets or less 

5. Folding - $1 .00 per 500 sheets or less 

6. Shredding - $. 75 per 500 sheets or less 

Stand::~rd_BoQ!Jet or _?~j~lication ·- $.018 per page including the 
fo 11 ow ·i ng: 

I . J-hn l e punc h wit h brass fastner 

2. Pad - binding with to p and s ides trimming and 3-hole punch 

3. Cardstock co ver a nd backer 

~u l ti · C~'J_Ior _!>rintirL runs win cost $. 01 an impression and one- time set up 
char9e crfl3.oo:--p· us $2. 00 per ink change. 
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tXAMPLES OF PRINTING CHARGES FOR YOUR REFERENCE 

1. Based on an average run gf: 

collated 

Masters 
Paper 
Operating supplies 
Labor 

2. Based on an average run of: 

collated 

Masters 
Paper 
Operating supplies 
Labor 

6 originals 
35 copies 

210 impressions 

.03 X 6 = .18 

.0042 X 210 = .88 

.001 X 210 = .21 

.006 X 210 = 1.26 
$2.50 ; 210 = 

.012 X 1.20 = .014 

2 originals 
20 copies 
40 impressions 

.033 X 2 = .066 

.0042 X 40 = .168 

.001 X 40 = .04 

.006 . X 40 = .24 
.514 .;. 40 = 

.013 X 1.10 = .014 

50 originals 
150 copies 

3. Based on an average run of: · 

colla ted 7,500 impressions 

Masters 
Paper 
Operating supplies 
Labor 

~03 X 50= 3.00 {1.50 X 2) 
.0042 X 7500 = 31.50 
.001 X 7500 = 7.50 
.006 X 7500 = 45.00 

86.00 ;. 7500= 
.012 X 1.20 = .014 

4. If item 3 were to be bound as a syllabus: 

Based on item #3 -- 50 originals 
150 copies 

Printing charge 
. Bindery charge 

7500 impressions 

$ 86.00 
+20.94 

$106.94 

Pad cement 
Gauze 
Tape 
Laobr 6 hrs. @2.25 

$106.94 150 = .72. 50 = .015 x 1.20 = .018 per page 

.75 

.25 
2.25 

13.50 
·l6. 75 

X 1.25 
20.94 
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Brochure - 3-fol d 
3 colors on one side 
1 color on second side 

Set up 
Impression charge 
3 ink changes 
Paper 8~ x 11 67 # 
Plates 

2 original s 
200 copies 
800 impressions 

3.00 
.01 X 800 = 8.00 

2.00 X 3 = 6.00 
.015 X 200 =·3.00 

1. 50 X 4 = 6.00 
26.00 

Plu s the cost of negatives, typesetti ng and art. 

Th e abov£: l i sted items I , 2, 3, and t.J. ba sically represent 85% of the 
pr int ed mat ~ rial th dt i s turned in for reproduction. 
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· NCR PAPER (3M carbonless/reverse sequence ) 
. : ; -""~· . ~ .. ~. "' ... 

2 part 

8!2 X ll 
8~ X 14 

3 part 

Bl2x 11 
B!s. X 14 

4 part 

Er-2 x 1 1 
8 L~ X 14 

5 part 

8~2 X 11 
~ X 14 

l part 

~X 11 

8~ X n 

250 set s per ream 

167 sets per ream 

125 sets per ream 

100 sets P f~ r ream 

CFB white 16# 

CF car·dstock 105# 

6. 76 
8.53 

7.81 
9.90 

8.45 
10.71 

8.94 
11.37 

7.50 

9.00 

.. ~ · .. 
PER SET 

. . 028 
.034 

- .048 
.06 

.068 

.084 

.09 

.11 

.015 

.018 

*.007 impression charge in addition to above paper charge 
for printing only 

ENV ELOPES 

· 10# Legal Site 
6# Regular Size (Smaller) 

white 
white · 

3.50 
2.75 

.007 

.006 -

SET UP CHARG ES 

Envelopes 

IBM ca rds 

Cards or 

* .007 impression charge in addition to abo-..e pap.Qr charge 
for prh)ting only 

$3.00 

$3.00 

$3.00 
(Paper Under 8!;~ x 1"1 ) 

*. 007 impress ion charge in addition to above paper charge 
for printing only 
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SUPPLIES --------· 
Metal plate mas t er 

Photo d ·i n~c t 1na s t er 

Transparency filtlt 

Hamada plates 

Ink changes (except bla ck ) 

$1.50 

1.00 

.85 

2.50 

2.00 

Pr-i ntir1g work fo r c ltJ bs and other organizations recognized by Santa Rosa Junior 
Col l ege and submitted through the Student Activities Offi~e: 

Regular paper 

20# any color 
8!--2 X 11 

NEGATIVE CHARG ES 

Size Negs. & £os. 

5 X 7 2.78 

8 X 10 3.02 

10 X 12 3.38 

12 X 18 5.75 

- 16 X 20 7---.--3-5 

up to 300 

.03 

up to 800 

.025 

Screen tints 
Fineline negs 
Duplicating film 
Tone & Spread Pas. 

3.55 
3.84 

4.30 

7.40 

9.99 

over 800 

.02 

Drop-
Halftone outs 

4.53 4.95 

5.54 5.45 

6.25 6.07 

10.98 9. 65 

13.15 12.70 
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These item charges are general and do not reflect in 
the standard type of duplicating charge. 

PAPER CHARGES 

20# Bond 

8~ X 11 

~X 14 

20# Erasable paper 

Bl2x11' 

50# Smooth or stipple finish 
60# 
70# 8~ X 11 

11 X 17 

white or colored 

white or colored 

white 

white or colored 

white or colored 

Ream 

3.03 

3.85 

7. 50 

5.54 

8. 21 

Single 
Sheet 

.006 

.008 

.015 

. 011 

017 
---------------------------------· · ··~---

67# Vellum cardstock 
80# 
90# Bl2 X 11 
10# 

11 X 17 

Special textured stocks 

white or colored 

white or colored 

Bl2 x ll (70# or less) white or colored 

11 x 17 (70# or less) white or colored 

Special coverstock embossed 

8~ x 11 white or colored 

11 x 17 white or colored 

Parchment paper 

60# 8~ X 11 

11 X 17 

Kromekote coated 1 side cover 

8~ X 11 

11 X 17 

7.63 

15.26 

7.50 

15.50 

10.00 

21.50 

7.25 

25.10 

11.35 

24.67 

. 017 

.03 

.015 

. 031 

.02 

.043 

. 015 

. 031 

.023 

. 049 

,. 
. r. , 

. 1 : 

· I 

------------~------------------~~------------------
Gurrmed paper 

60# 8~ X 11 25.00 .06 
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OPERATING SUPPLY DAILY USE COMPUTATIONS 

Per Day Usuage 

Fountain concentrate gal. 18.50 6.16 

Wick s each 2.5(' 5.00 

Padding cement qt. 3.25 

Cl eaner .sheets 100 15.95 .96 

Ink 1 ct. 2.57 .85 

Ink colored ct. 4.85 

Blanket wash l gal. · 4.85 2.40 

Mas t er etch P.D. 1 qt. 4.95 

Plas ti c Binder ea .37 

La quer pt. 5.40 

Desensiti zer qt. . 3.55 

Cotton pads pkg. 2 .. 16 2.16 

Litho tape roll 1.04 

Metal plat es 10 X 15 ea . 55 

Metal plates ll X 17 ea .62 

Blankets 11 x 17 ea 16.50 3.30 

Deglazing Solvent pt. 2. 75 . 92 

Etch Gum Pres ervative qt . . . 3. 55 

Toner 1# 20.50 2.05 

Mol eton covers pkg. 4.30 .86 
24.66 

Against 30,000 impressions @ .0008 
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SONOMA COUNTY JUNIOR COLLEGE DISTRICT 

A STATEMENT ON AFFIRMATIVE ACTION 

INTRODUCTION 

Santa Rosa Junior College has amended its present Affirmative 
Action Proposal to comply consistently with the "Higher Edu
cation Guidelines, Executive Order 11246." The Affirmative 
Action Policy of Santa Rosa Junior College shall be as follows, 
to wit: 

NONDISCRIMINATION AND AFFIRMATIVE ACTION 

Nondiscrimination. It is the policy of Santa Rosa Junior 
College to carefully and systematically examine all of its 
employment policies to be sure that they do not operate to 
the detriment of any persons on grounds of race, color, re
ligion, sex, age, physical handicap, or national origin. It 
is the policy of Santa Rosa Junior College to ensure that the 
practices of those responsible in matters of employment, in
cluding all supervisors, are nondiscriminatory. 

Affirmative Action. It is the policy of Santa Rosa Junior 
College to do more than ensure employment neutrality with re-
gard to race, color, religion, sex, age, physical handicaps, 
and national origin. As the phrase implies, affirmation action 
means that Santa Rosa Junior College will make additional efforts 
to recruit, employ and promote qualified members of groups for
merly excluded, even if that exclusion cannot be traced to 
particular discriminatory actions on the part of the employer. 
(The premise of the affirmative action concept of the Executive 
Order 11246 is that unless positive action is undertaken to 
overcome the effects of systematic institutional forms of ex
clusion and discrimination, a benign neutrality in employment 
practices will tend to perpetuate the status quo ante indefinitely.) 

GOALS AND TIMETABLES 

As a part of the affirmative action obligation, Revised Order No. 
4 requires that Santa Rosa Junior College determine whether women 
and minorities are "underutilized" in its employee work force and, 
if that is the case, to develop as a part of its affirmative 
action program specific goals and timetables designed to over
come that underutilization. Underutilization is defined in the 
regulations as "having fewer women or minorities in a particular 
job than would reasonably be expected by their availability." 

Tables I and II show the breakdown of women and ethnic minorities 
in administrative, certificated, and classified positions. The 
goals for hiring more ethnic minorities are based on the composi
tion of the population of the Sonoma County Junior College 
District. The percentage composition is shown in the uppermost 
row on the tables. 

I 

'~ 
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One example from the tables is as follows: The Hispanic popu
lation is 7.4%; therefore the goal is to have the percentage of 
Hispanic personnel be 7.4%. The goals for the hiring of women 

. have been more difficult to establish. Some feel that the goal 
should be that of women constituting 50% of the work force at 
Santa Rosa Junior College. Others feel that it would be im
possible to assign an exact percentage as a goal, but it is 
generally agreed that we do have fewer women in administrative 
and certificated positions than would be reasonably expected by 
their availability. (Out of 13 administrators, only two are 
women. Of the total 167 full time instructors and certificated 
personnel, only 41 are women. Therefore the goal is to hire 
more women for these positions.) 

Timetables. Th~ Executive Order states that timetables should 
be set for meeting the goals of the Affirmative Action program, 
both short-term and long-term goals . Santa Rosa Junior College 
requires that department heads and administrators establish 
timetables to be handed over to the Affirmative Action Committee 
before the end of the fiscal year. 

C~ustering. Santa Rosa Junior College will examine carefully 
its job category assignments and treatment of individuals within 
single job classifications. Table III shows that individuals 
are clustered in departments by sex and race at this institution. 
Four out of the twelve ethnic instructors are clustered in the 
Ethnic Studies Department; three are in Counseling. The five 
others are spread throughout all other departments. 

Women are clustered in Health Occupations (nursing, dental 
techn~logy, etc.), Home Economics and the Library. It is the 
policy of Santa Rosa Junior College to hire ethnic minorities 
and members of both sexes in all departments and not restrict 
them to selected departments. 

PERSONNEL POLICIES AND PRACTICES 

Santa Rosa Junior College will establish in reasonable detail 
and make available upon request the standard procedures which 
govern all employment practices in the operation of each or
ganizational unit, including any tests in use and the criteria 
by which qualifications for appointment, retention, and pro
motion are judged. It will be determined whether such standards 
and criteria are valid predictors of job performance, including 
whether they are relevant to the duties of the particular position 
in question. (This requirement should not ignore or obviate the 
range of permissible discretion which has characterized employment 
judgments, particularly in the academic area. Where such dis
cretion appears to have operated to deny equality of opportunity, 
however, it must be subjected to rigorous examination and its 
discriminatory effects eliminated. There are real and proper 
limits on the extent to which criteria for academic employment 
can be explicitly articulated; however, the absence of any arti
c ulation of such criteria provides opportunities for arbitrary 
and discriminatory employment decision.) 



PART-TIME PERSONNEL 

Caucasian Hispanic Black Asian Native Am. Other 
88.7% 7.4% I 1% .6% 1. 3% 1% 

I 

Categories # % Goal # % Goal # % Goal # % Goal # % Goal # % 

--
Teachers & 
Certificated Male 13 27 21 2 4.2 -- 3 6.2 -- 0 0 -- 0 0 1 1 2 
Personnel 
(Total 48) Female 25 52 -- 4 8.3 -- 0 0 -·- 0 0 -- 0 0 1 0 0 

Classified 
Personnel Male 1 11 4 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 
In Depts. 
(Total 9) Female 8 89 4 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 

*As the Hispanic group represents the largest racial group, the goal has been placed in this 
category, although the percentage does not warrant it. The other option is to group all 
racial minorities together (11.3%) and make the choice a random one. 

Goal 

I 
w 
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I FULL-TIME EMPLOYEES 

Caucasian Hispanic Black Asian Native Am. Other 
88.7% 7.4% 1% .6% 1. 3% 1% 

I 

Categories # % Goal # % Goal # % Goal # % Goal # % Goal # % Goal 

Admin is- Male 11 84.6 6 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 
trators 
(Total 13) Female 2 15.4 6 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 

Teachers & 
Certificated Male 114 68.0 74 3 1. 9 6 3 1. 9 -- 3 1.9 -- 3 1. 9 -- 0 0 
Personnel 
(Total 167) Female 40 23.4 74 1 .6 6 0 0 1-2 0 0 1 0 0 2 0 0 

! 
Dept. 
Classified Male 10 38.4 11-12 0 0 2 1 3.8 -- 0 0 -- 0 0 -- 0 0 
Personnel 
(Total 26) Female 14 53.8 11-12 1 3.8 2 0 0 1 0 0 -- 0 0 -- 0 0 

Classified 
(Total 108) 98 90.9 96 5 4.6 8 3 2.7 -- 1 .9 -- 1 .9 -- 0 0 

*As the Hispanic group represents the largest racial group, the goal has b een placed in this 
category, although the percentage does not warrant it. The other option is to group all 
racial minorities together (11.3%) and make the choice a random one. 

1-2 
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1 

I 
~ 
I 



-5-

TABLE III 
FACULTY CLUSTERING (FULL-TIME ONLY ) 

Department Male White Female White Minorities 

Administration 1 2 

Classified 14 2 

Agriculture 3 

Art 4 1 

Business Education 10 2 

Chemistry 3 1 

Counseling 4 1 3 

English 17 5 1 

Environmental Science 5 

Ethnic Studies 4 

Foreign Languages 1 2 

Health Occupations 3 12 

Home Economics 4 

Library 1 2 

Life Sciences 5 1 

Mathematics 7 

Music 3 

Philosophy 4 

Engineering/Physics 3 1 

Physical Education 6 4 2 

Police Science 2 

Social Science 15 2 

Speech 2 3 

Theatre Arts 3 

Trade/Technical 13 
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Recruitment. In both academic and nonacademic areas it is 
the policy of Santa Rosa Junior College to recruit women and 
minority persons as actively as they have recruited white 
males. Santa Rosa Junior College will not recruit only at 
institutions graduating exclusively or predominantly non
minority males, but will advertise in media which will reach 
the minority and female communities. Santa Rosa Junior 
College recruiters will not rely only upon personal contacts 
and friendships which have the effect of excluding from con-

' sideration women and minority group persons. 

(In the academic area, the informality of word-of-mouth recruit
ing and its reliance on factors outside the knowledge or control 
of the College makes this method particularly susceptible to 
abuse. In addition, since women and minorities are often not 
in word- of-mouth channels of recruitment their candidacies may 
not be advanced with the same frequency or strength of endorse
ment as they merit, and as their white male colleagues receive.) 

Santa Rosa Junior College will examine the recruitment activities 
and policies of each unit responsible for recruiting. Where such 
an examination reveals a significantly lower representation of 
women or minorities in the College's applicant pool than would 
reasonably be expected from their availability in the work 
force, Santa Rosa Junior Co.llege will modify or supplement its 
recruiting policies by vigorous and systematic efforts to locate 
and encourage the candidacy of qualified women and minorities. 
Where policies have the effect of excluding women or minorities, 
and where their effects cannot be mitigated by the implementation 
of additional policies, such policies will be eliminated. 

(It is a violation of the Affirmative Action policy, however, 
for a prospective employer to state that only members of a 
particular minority group or sex will be considered.) 

While positions such as equal employment programs, ethnic st~dies, 
or women's studies, have a.particular suitability for minority 
persons and women, departments at Santa Rosa Junior College will 
not restrict consideration of women and minorities to such areas, 
but will actively recruit them for any position for which they 
may be qualified. 

Hiring. Once a nondiscriminatory applicant pool has been es
tablished through recruitment, the process of selection from 
that pool will also carefully follow procedures designed to 
ensure nondiscrimination. 

In hiring decisions, assignment to a particular title or rank 
may be discriminatory. For example, in many institutions, women 
are more often assigned initially to lower academic ranks than 
are men. (A study by one disciplinary association showed that 
women tend to be offered a first appointment at the rank of 
Instructor rather than the rank of Assistant Professor three 
times more often than men with the identi8al qualifications.) 
Where there is no valid basis for such differential treatment, 
such a practice is in violation of the Executive Order. 
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Santa Rosa Junior College will not make recruiting and hiring decisions 
which are governed by unverified ·assumptions about a particular indi
vidual's willingness or ability to relocate because of his or her race 
or sex. For example, university personnel responsible for employment 
decisions should not assume that a woman will be unwilling to live in a 
predominantly white community. In fact, marital status should not be 
asked of prospective employees. 

Santa Rosa Junior College's policies regarding the emploJ~nt of our 
own graduates must not be applied in any manner which would deny 
opportunities to women and minorities. Santa Rosa Junior College 
will give equal consideration to its graduate students regardless 
of their race or sex for future faculty positions. 

A hiring process which leads to the selection of unqualified 
minorities or women over qualified "Tlen, or requiring the firing, 
demoting, or displacing of persons on the grounds of "reverse 
discrimination" constitutes either a misunderstanding of the law 
or a wilfull violation of it. 

Anti-nepotism Policies. Serve to deny employment to a spouse; in 
most ~nstances, a wife. Thus the polic : indirectly discriminates 
against women. The Santa Rosa Junior College affirmative action 
policy advocates abolishing the anti-nepotism clause. 

PLACEMENT, JOB CLASSIFICATION, AJID ASSIGNMENT 

Where there are no valid or substantial differences in duties or 
qualifications between different job classifications, and where 
persons in the classifications are segregated by race, color, religion, 
sex, or national origin, those separate classifications mut be 
eliminated or merged. For example, assistants are performing the 
sarre duties and bear the same responsibilities, but ~ accorded 
different salaries and advancement opport~t~es; anu wnere tne 
separate classil·ications upon examination yield no va..ll.a dist~nctions, 
the separate classilications must be eliminatea or merged.~ 

Where there are numerous job classifications in one job category 
for men and very few ·for women, this is discriminatory if it 
means that there is more opportunity for promotion in the men's 
jobs where there are more classifications. There shoula ue a::; 
classifications for women as for men in classified work. There should 
be similar equality also in administrative, instructional and 
certificated work. 

*For an indication of what should constitute "reasonable restriction 11 

see the policy statement or the American Association of University 
Profes:;;urs un "F'aculr..y ,te.,tbers sno-Jlct nel tt;er ltll r.:,ia;:,e or participate 
in instituti.onal decisions involving a direct benefit (initial 
appointment, retention, pro~otion, sala~/, leave of absence, etc.) 
to members of their irrunediate families." 
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Training. To eliminate discrimination and assure equal opportunity in 
promotion, Santa Rosa Junior College will initiate necessary remedial, 
job training and work study programs aimed at upgrading specific 
skills. This is generally applicable in the case of nonacademic 
employees, but is also relevant in the case of academic employees as, 
for example, in providing opportunities to participate in research 
projects, or to gain new professional skills through leave policies or 
special programs offered by Santa Rosa Junior College. 

In-service training programs are one of the ladders to administrative 
positions. Minorities and women will be admitted into these programs 
on an equal basis with non-minority men. Furthermore, epportunities 
for training may not be limited to positions which are occupied by 
non-minorities and males. 

The employment of students by Santa Rosa Junior College is subject to 
the same considerations of nondiscrimination and affirmative act ion 
as is all other employment in this institution. 

Promotion. Santa Rosa Junior College's policies and practices on 
promotion will be made explicit, and administered to ensure that 
women and minorities are not at a disadvantage. Santa Rosa Junior 
College will make special efforts to ensure that women and minorities 
in ita·work force are given equal opportunity for promotion. 
Specifically, 41CFR 60-2.24 states that this result may be achieved 
through remedial, work study and job training programs; t hrough 
career counseling progra~s; t hrough the posting and announcement of 
promotion opportunities; and by the validation of all criteria for 
promotion. 

TER11INATION 

Where action to terminate has a disproportionate effect upon women or 
minorities and the employer is unable to demonstrate reasons for the 
decision to terminate unrelated to race, religion, color, national 
origin or sex, such actions are discriminatory. Seniority is an1 
acceptable standar_d for_termination, with o~xception: where an 
incumbent has been found to have been the victim of discrimination 
and as a result has less actual seniority than he or she would have 
had but for such discrimination, either seniority cannot be used as the 
primary basis for . termination, or the incumbent must be presumed to 
have the seniority which he or she would have had in the absence o~ 
discrimination. 

CONDITIONS OF WORK 

Santa Rosa Junior College ensures nondiscrimination in all terms and 
conditions of employment, including work assignments, educational 
and training opportunities to serve on committees or decision-making 
bodies. 

Intentional polic.f or practice which subjects persons of a particular 
sex or minority status to heavier teaching loads, less desirable class 
assignments, and fewer opportunities to serve on key decision-making 
bodies. 
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RIGHTS AND BENEFITS--sALARY 

Santa Rosa Junior Coll~ge will adhere carefully to the concept of equal 
pay for equal work. (In many situations persons who hol, the same or 
equivalent postions, with the same or equivalent qualifications, are 
not paid similar salaries, and disparities are indentifiable along 
lines of race, color, national origin, sex, or religion. ) 

Santa Rosa Junior College sets forth with reasonable particularity 
criteria for deternrl.ning salary for each job classification and 
within each job classification. · These criteria are made available 
to all present and potential employees. 

The question is often raised as to whether a person who applies for 
a position within a given job classification may be given a higher or 
lower rate of pay at entry based upon his or her pay in another 
position, or upon market factors defined outside the context of the 
institution'~ determination of rates of pay. Where reference to 
external market factors results in a disparate effect upon women or 
minority group persons, a reference to those rates is prohibited. 
For example, if a minority or female applicant applies for a position 
as an Instructor, and the salary range of those entering that position 
is from $10,000 to $1~000, the fact that the applicatn's former 
position paid only 8,000, cannot be used to deny him or her in a 
comparable situation are given an entry salary at or above the 
minimum stipulated area. In this example, the applicant 1 s level of 
pay must be determined on the basis of capability and record of 
perfonnance, not former salary. · · · · 

BACK PAY 

It is the policy of Santa Rosa Junior College to analyze and specify 
any existing differentials in pay (based on race or sex) and to 
remove these differentials. It is the policy of Santa Rosa Junior 
College to make back pay awards according to the provision under 
Title VII of the Civil Rights Act of 1964, tbe Equal Pay Act, the 
National Labor Relations Act, and the Executive Order on Affirmative 
Action, whichever is appropriate. 

LEAVE POUCIES 

Santa Rosa Junior College will not discriminate against employees in 
its leave policies, including paid and unpaid leave for educational 
or professional purposes, sick leave, annual leave, temporary 
disability, and leave for purposes of personal necessity. 
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EMPLOYMENT POLICIES RELATING TO PREGNANCY AND CHILDBIRTH 

41 CFR 60-20 (Sex Discrimination Guidelines) provides that 
"Women ahall not be penalized in their conditions of employment 
because of the required time away from work on account of child
bearing . " Pregnancy and child-bearing must be considered as a 
justi fication of a leave of absence for a reasonable length of 
time, and for reinstatement following childbirth without loss of 
seniority or accrued benefits. 

A. Eligi bili t :r : At Santa Rosa Junior College, a female em
ployee may not be required to serve longer than the minimum 
length of service required for other types of leave in 
order to qualify for maternity leave. Child-bearing will 
be considered a justification i'or a leave of absence for a. 
female employee for a reasonable length of tiMe. 

B. r1andatory Period of Leave: Any polic7 requiring a man
datory leave of absence violates the Executive Order 
unless it is based on indirldual medical or job character
istics. In such cases Santa Rosa Junior College will 
clearly demonstrate an overriding need based on medical 
safety or "business necessity;"; i.e., that the successful 
performance of the position or job in question requires 
the leave. For example, service in a radiation laboratory 
may constitute a demonstrable hazard to the expectant 
mother or her child. A mandatory period of leave will not, 
however, be stipulated by Santa Rosa Junior College; the 
length of leave, whether mandatory or voluntary, will be 
based on a bona fide medical need related to pregnancy or 
childbirth. 

C. Per sonal Child Care Leave: Either a male or female employ
ee of Santa Rosa Junior College may be granted up to one
year leave without pay for child care. 

D. Eligibility for and Conditions of Return: Following the 
end of leave warranted by childbirth, a female employee 
will be offered reinst•tement to her original position or 
one of like status and pay without loss of seniority or 
accrued benefits. 

E. other Conditions of Leave: (Department of Labor Guidelines 
provide that the conditions related to pregnancy leave; 

i.e., i . e . , salary, accrual of seniority and other benefits, 
reinstatement right, etc., must be in accordance with a 
college's general leave policy.) 

I . 



TABLE A 

DEVELOPMENT OF AFFIRMATIVE ~CTION PROGRAMS 

Effective affirmative action programs shall contain, but not 
necessarily be limited to, the following ingredients: 

Develo mentor reaffirmation of Santa Rosa Junior Colle e's 
equal emp oyment opportun~ty pol~cy: Santa Rosa Jun~or College 
has a clear written statement over the signature of the chief 
adminstrative officer which sets forth Santa Rosa Junior College's 
legal obligations and policy for the guidance of all supervisory 
personnel, both academic and nonacademic, for all em:ployees and 
for the community served by the institution. The policy state
ment will reflect Santa Rosa Junior College's affirmative 
commitment to equal employment opportunity, as well as its 
commitment to eliminate discrimination in employment on the 
basis of color, race, sex, religion atid national origin. 

Dissemination of the policy: Santa Rosa Junior College's policy 
in writing will be sent to all supervisory personnel to ensure 
understanding, cooperation and compliance. (All persons respon
sible for personnel decisions must know what the law requires, 
what Santa Rosa Junior College's policy is, and how to interpret 
the policy and implement the program within the area of their 
responsibility. ) The Affirmative Action policy will be dissem
inated throughout the community to inform and secure the cooperation 
of organizations within the community, including civil rights 
groups, professional associations, women's groups, and various 
sources of referral within the recruitment area of Santa Rosa 
Junior College. 

Santa Rosa Junior College will communicate to all present and 
prospective employees the existence of the affirmative action 
program as will enable them to know of and avail themselves of 
its benefits. 

Responsibility for implementation: The chairman of the Affirm
ative Action Committee acts also as the monitor of the Affirmative 
Action program. 

Identification of problem areas by organizational units and 
job classifications: In this section Santa Rosa Junior College 
should address itself to the issues discussed above. 

Once an inventory is completed, the data will be coded and con
trolled in strict confidence so that access is limited to those 
persons involved in administering and reviewing the Equal Em
ployment Opportunity Program. Some state and local laws may 
prohibit the collection and retention of data relating to the race, 
sex, color, religion or national origin of employees and applicants 
for employment. Under the principle of Federal supremacy, require
ments for such inventories and recordkeeping under the Executive 
Order supersede any conflicting state or local law, and the 
existence of such laws is not an acceptable excuse for failure 
to collect or supply such information as required under the 
Executive Order. 
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Internal audit and re~orting ~sterns: Santa Rosa Junior 
College will include 1n its a inistrative operation a system 
of audit and reporting to assist in the implementation and 
monitoring of the affirmative action program, and in periodic 
evaluations of its effectiveness. A reporting system monitors 
all personnel actions. Department heads and other supervisors 
must make annual reports on affirmative action to the Affirma
tive Action Committee. In most cases all new appointments must 
be accompanied by documentation of an energetic and systematic 
search for women and minorities. 

Reporting and monitoring systems will differ from department 
to department according to the nature of the goals and programs 
established, but all should be sufficiently organized to pro
vide a ready indication of whether or not the program is 
succeeding~ and particularly whether or not good faith efforts 
have been made to ensure fair treatment of women and minority 
group persons before and during employment. Reporting systems 
should include a method of evaluating applicant flow; referral 
and hiring rate; and an application retention system to allow for 
the development of an inventory of available skills. At Santa 
Rosa Junior College this inventory is kept in the Office of the 
Dean of Instruction. 

At least once annually Santa Rosa Junior College will prepare 
a formal report to OCR on the results of its affirmative action 
compliance program. The evaluation necessary to prepare such 
a report will serve as a basis for updating the program taking 
into consideration changes in Santa Rosa Junior College's work 
force (e.g., expansion, contraction, turnover), educational 
opportunities, and changes in the comparative availability of 
women as opposed to men as a result of changing interest levels 
in different types of work. 

Publication of affirmative action ro ram: In accordance with 
41 CFR 60-2.21 11), Santa Rosa Jun1or College will 11 Communicate 
to its employees the existence of the affirmative action program 
and make available such elements of this program as will enable 
such employees to know of and avail themselves of its benefits, .. 
the Office for Civil Rights urges institutions to make public 
their affirmative action plans. Santa Rosa Junior College is 
aware that affirmative action plans accepted by the Office for 
Civil Rights are subject to disclosure to be public under the 
Freedom of Information Act. 5 U.S.C. 552. Subject to certain 
exemptions, disclosure ordinarily will include broad utilization 
analyses, proposed remedial steps, goals and timetables, policies 
of recruitment, hiring, promotion, termination, grievance pro
cedures and other affirmative measures to be taken. Other types 
of documents which must be· released by the government upon a 
request for disclosure include Santa Rosa Junior College's 
validation studies of tests and other pre-employment selection 
methods . 

Exempt from disclosure are those portions of the plan which 
contain confidential information about employees, the disclosure 
of which may constitute an invasion of privacy, information in 
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the nature of trade secrets, and confidential commercial or 
financial information within the meaning of 5 u.s.c. S52(b) 
( 4) • 

(Developing a plan: The Office for Civil Rights recognizes 
that in Santa Rosa Junior College, and in the acad~mic staff, 
responsibility for matters oancerning personnel decisions is 
diffused among many persons at a number of different levels. 
The success of Santa Rosa Junior College's affirmative action 
program may be dependent in large part upon the willingness 
and ability of the faculty to assist in its development and 
implementation. Therefore, the Office for Civil Rights urges 
that Santa Rosa Junior College administrators involve members 
of their faculty, as well as other supervisory personnel in 
their work force, in the process of developing an information 
base, determining potential employee availability, the establish
ment of goals and timetables, monitoring and evaluating the 
effec~iveness of the plan, and in all other appropriate elements 
of a plan. A number of institutions have successfully established 
faculty or joint faculty-staff commissions or task forces to 
assist in the preparation and administration of its affirmative 
action obligations. The Office for Civil Rights stands ready 
to the fullest extent possible to assist Santa Rosa Junior 
College in meeting their equal employment opportunity 
obligations.) 



ASSOCIATED STUDENTS' BUDGET 

FALL 1974 -- SPRING 1975 
Month of OCTOBER 1974 

ACCOUNT 

Baseball 
Basketball (Men) 
Basketball (Women) 
Cross-Country 
Foot ball 
Golf 
Gymnastics 
Soccer 
Softball 

BUDGETED 
EXPENSE 

$1,135.00 
1,135.00 

550.00 
612.95 

1,370.00 
612.95 
580.00 
627.45 
374.00 

Swimming (Me n) 
Swimming (Women ) 
Te nnis (Men) 

. _, ____ -· . 6-8.0 . 9 5 

Tennis (Women) 
Track 
Volleyball 
Water Po lo 
Wrestling 
Conference Fees (Me n) 
Conference Fees (Wome n) 
Intra-Mural 
Student Ti cket Crew 
Concessions · 
Calendar of Events 
ChJ.k Leaf 
F i rst Leave s 
U- 1nd 
Theatre Arts 
F rlrP ns i cs 
', , ~;p "L tal & Insurance 

· .. ; & Lectures 
::_.; JIJlic Re1atlnns 

~·. uctent Services at large) 
~ ~ '·an t s -- I n - A i d 
3 tudent Project Grants · 
1 ~g i e Ju dg in g Te am 
Minorit\· Programs 
,:hj 1d Day Care 
St.urlent Hea l t h Care 

' L Leader & Song Le ader 
l·.:..- ~ c utive Cabin<-: t 
1 'e r --C lub ('c•unc j I 

(J t f:i c e S u p p J ic~ s 

1 >-> nh< l rl! ~ 

'· · . · "' · F i l m P ro j ee t s 
L • g;l: •' i d 
Wo rn1 ·n ' s Cen Lc.' r 
Mis ,·.e J Jan Pou ~.-; 

394.00 
612.95 
377.00 
697.75 
450.00 
660.00 
905.00 
450.00 
275.00 
200 . 00 
700.00 

1 ,200.00 
2,000.00 

350 . 00 ' 
1,000.00 
3,500.00 
3,000.00 
8,000.00 
2,000.00 

600 . 00 
l.,500~00 
2,000.00 
2,000.00 
1.,000.00 
1,200 . 00 
5,000.00 

150.00 
700.00 
300.00 
100.00 
100.00 
500.00 
250.00 
600.00 
400.00 

' 800.00 
700.00 
450.00 

EXPENSE 
TO DATE 

$ 358.50 
1,166.00 

~45.00 

357.50 

281.00 
275.00 

450.00 
275.00 

37.50 

195.00 

3,157.00 
710.00 

3,552.55 

71.40 
792.20 

2,000.00 
553.79 

1,000.00 

2,000.00 
80.37 

120.00 
300.00 

2.85 

180.23 
21.24 
56 . 61 
58.77 

100.00 
119.04 
60.26 

BUDGETED 
INCOME 

$ 400.00 

2,500.00 

1,500.00 

500.00 

' ' 

INCOME 
TO DATE> 

'f 
'• ' 

. :' 

· .. : .. 

·' . . 

' ' 

'• 

1,318.30 

3.0:0 

28.50 

51.82 

,• ' 
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Budt~t 1 r0~ · 'l<'al r 1974 Spring 1.975;: (Con't.) 

> 

ACCOUNT BUDG-ETED EXPENSE BUDGETED INCOM!r 
EXPENSE· TO . DATE INCOME TO DATE 

' 

Parking Program $1,500 . 00 $1,500.00 
Ha nd icapped Program 800 . 00 72 . 00 
Equ i pme nt Repair 150 . 00 5 ; 50 
Sa lar i es 10,000.00 1,798.27 
Soc.i al Securit y 550.00 63.79 
Unemp l o yme nt In s uranc e 450.0:0 39.25 

i Sickness Be ne fit 400 . 00 
Profess i o na l Se rv i ces 100 . 00 
Student Cards 250.00 $62,100 . 00 $36. 4~2 .'.OC 

$67,000 . 00 . 22 , 25"5 ·. f32 $67,000.00 $39,8'06 .82 

:1 · 

' \ 

l ' 





eople for Economic Opportunity (PEO) 
ill sponsor a family planning clinic 
n the Health Services Office, Garcia 
all, beginning on Tuesday, November 
6. Except for the holiday recess, 
linics will be held on the second and 
ourth Tuesday of each month from 11:00 
.m. to 3:00 p.m. Students may sign 

'P on a first-come, first-served 
asis by calling PEO (544-6911 ) for 
n appointment. Dr. Frank Wolfe, 
necologist, will be doing the 

xaminations. Students are asked to 
ppear promptly at 11:00. 

FEMALE GOVERNOR FOR CONNECTICUT 

lla Grasso is the first woman governor 
'n the history of the United States to 
e elected in her own right. Texas, 
yarning and Alabama have elected women 

governors but only after their husbands 
served first. 

Mrs. Grasso, a 55-year old Democratic 
Congresswoman with 20 years of state 
politics behind her, is not a feminist 
activist. However, she has supported 
many feminist causes when they were 
presented to Congress. Mrs. Grasso, 
who states she has been a politician 
since she was 12 years old, has never 
lost an election. 

It has been said of Mrs. Grasso her 
ability to "quick read" what the 
voters will think, is one of her main 
assets in politics. Hopefully, the 
country will be seeing more self
initiating and confident women 
participating in America's leadership. 

* * * * * * * * * * 

March Fang - First elected female 
Secretary of State for California! 

STUDENT GOVERNMENT 

Women interested in positions in student 
government: Petitions will be available 
November 21st and are due December 4th with 
75 signatures. 

SONOMA COUNTY'S COMMISSION ON THE STATUS 
OF WOMEN 

As reported in the Press Democrat October 29, 
Sonoma County's Board of Supervisors agreed 
to create a Commission on the Status of 
Women. However, the group will probably have 
less power and authority than its founders 
anticipated. The decision is pending on the 
organizationvs composition and scope until 
December 9th. 

Some of the powers sought, such as the abil
ity_to investigate discrimination by private 
businesses and the authority to issue 
subpoenas are illegal as told by the super
visor's legal counsel. A compromise is to 
be reached in subsequent meetings between 
county officials and women's organizations 
and representatives. 

The ordinance suggested by the women's 
ad hoc committee would have the ability 
to hold public hearings, subpoena witnesses 
and make recommendations to the Board of 
Supervisors on programs for avoiding dis
crimination. The committee would also 
provide the public with information regard
ing women ,·s rights and act as a mediator 
in discrimination disputes. 

One hindering factor is that Assistant 
County Counsel Richard Daffler, said 
many of the goals are outside the juris
diction of county government. Attorney 
Helena Jackson, one of those endorsing the 
commission proposal, told supervisors the 
commission's proponents were not attempting 
to seek powers beyond what the county can 
legally authorize. 

Businesswoman, Ann Byrd, a women's rights 
activist, provided supervisors with the 
results of a survey done by the ad hoc 
committee to measure beliefs on sex 
discrimination. The survey of more than 
800 women, showed nearly 60% saying they 
have been discriminated against in employ
ment, with 90% saying they were discriminated 
against by an employer. 
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INTERESTED IN DEVELOPING A RAPE 

CRISIS CENTER? 
! 

~ose interested in working on a long
term project to form a rape cr1s1s 
benter in the Santa Rosa area, are 
encouraged to contact Pat Cordts in 
the Women's Center. 

Please keep in mind we need people who 
$re serious in their commitment as 
this project will take much of your 
effort and time. A rape crisis center 
is vital and we look forward to its 
~eing beneficial to the community. 
' 

PROGRESSIVE YEAR FOR FEMINISTS 

The NOW organization held its third 
annual state convention in San Jose 
the weekend of October 26-27. Eve 
~orman, state coordinator of the 
National Organization for Women, told 
750 NOW members that dvring her two
year term of office, "We have not 
~~compl.ished all we hoped for, but it 
~as more than we expe~ted." 

~s. Norman, also a member of Attorney 
General Evelle Younger's Task Force on 
Women's Rights, stated that NOW mem
bers sit on every board, commission or 
task force on women in the state. 

'J.lwenty new chapters have organized in 
California since 1972, with the organi
zation presently having 6,000 members. 

THE ORIGIN OF "MS" 

Not even Ms. magazine knows just who was 
the inventor of their own most useful 
neologism. However, they do know that 
the title, "Ms." has been suggested in 
typing manuals for more than 20 years as 
an honorific when one did not know a 
wpman's marital status. Did you? 

AN ENCOURAGING NOTE FOR 19'7 4 COLLEGE 
GRADUATES 

According to 'the College Placement Council,' 
the number of job offers submitted to bache 
degree candidates rose 25% this year over , 
last. People with master's degrees had off~ 
up 12%, and those with doctorate's up 34%. ! 

The major source of employment offers for 
bachelor candidates was manufacturing and 
industry, 68%. Business firms accounted for 
another 22%, followed by government job 
offers, 7%. Most of the job offers to 
master's degree candidates went to business 
and engineering majors. 

The average salary offer to a bachelor degre 
candidate majoring in engineering was $997 
a month; an accounting major was offer-
ed $925 a month; and general business 
majors averaged $803 a month. 

This survey was based on job offers made 
to students in selected programs during the 
normal recruiting period of Sept. to June. 

WOMEN IN CHILE TO BE COMMENDED FOR THEIR 
ACTIVISM 

The Chilean military government will be 
honoring activist women for their role 
in overthrowing the leftwing government of 
President Salvador Allende one year ago. 
Junta Leader, Gen. Augusto Pinochet recentl~ 
told the women, "You were the first to raise 
the voice of alarm against Marxism." 

The "march of the empty pots" towards the 
end of 1971 was the first evidence of their 
alarm due to their being forced to stand 
in long lines for hours to obtain a handful 
of basic food items. This was the largest 
demonstration by women in the history of 
Santiago which included women of all ages, 
social status and political beliefs. The 
marching continued for the following month 
every night exactly at 10:00 p.m. causing 
the government to declare a state of emer
gency as many persons, mostly women, were 
injured by supporters of the Allende 
government. 

The second state of emergency, in .June of 
1973, was brought about by Mrs. Alejandrina 
Cox who stuck her tongue out at the then . 

• .A~ I 
~ commander-in-chief of the .~, 'Gen. Art.uro 



ats. Prats' reaction was t o dr ::\.w ur•t 
· s r evolver and fire a shot into Mrs o 
ox's car. On August 21, 1973 9 some 300 
i ve s of army officers marched on the 
ats' home in Santiago in protest of his 

upport of the Allende government . Prat s 
esigned two days later. 

ousands of women throughout Chile took 
o demonstrat i ng in the streets again 
n Sept ember 6, 1973, five days befon: 
he coup , t o demand Allende's resigna
i on. Gustavo Leigh, commander of the 
ir f or ce, said t he government is 
t udying pl ans t o build a monument to 

·he women of Chile , whose conduct 
hould be an example to the men of 

' hi l e. 

AFFIRMATIVE ACTION IN PROGRESS AT 
HEWLETT- PACKARD 

e Santa Ros a branch of Hewlett-Pacard 
intains a humane raport with managers 

and key people in their organization to 
·nsure Affirmative Action. Affirmative 
~ction ref ers to employers seeking quali-
.ied minoritie s and women applicants 
or j obs, wherea s Equal Opportunity is 
r ov:lded f or employees who feel they 

have been subjected to discrimination. 

Hewlett- Packard continues to run 
Affirmat i ve Action Workshops to inform 
heir managers of the legal requirements 

of providing jobs and related opportuni
ties to their staff . 

College students are interviewed on 
many college campuses by recruiters 
from H-P and upon mutual interest, the 
st udents speak wi th personnel and 
applicable divi s ion managers. It is 
al so worthy to note Hewlett-Packard 
encourages its employees to further 
their educat i on and will reimburse them 
100% if the i r continued education refers 
directly to their job or is i n the 
direction of a degree. H-P conducts 
in-house training courses and pre
employment i s offered to selected job 
applicants. 

Hewlett- Packard i s well known for having 
one of the lowest employee turnovers. 
H- P ha s a pos itive approach to its 
empl oyee s for which it is als o well·-known. 

CREDIT AND WOMEN 

The Credit Discrimination Committee has 
prepared a pamphlet "Credit and Women" 
which explalns what credit is and how it 
works, why women should obtain credit in 
th~ir own names, and how they can obtain 
credit . This "how- to" booklet tells 
what credit ratings are and how they are 
determi ned. It explains how to be a 
wise consumer of cr edit, putting credit 
to good use wi thout becoming saddled with 
i nter e st charges. Anyone who is confused 
at ·out communit y proper ty laws and how 
they r el at e to credit will find a simple 
explanation. Recently passed laws 
pr ohibiting credit di scrimination are 
usP.less i f women do not make them work. 

Copies of this pamphlet are available by 
mail at 45 cents a copy, prepaid. Non
NOW members add 15 cents. Send requests 
to : 546 ·- ll th Ave!lue, 

San Francisco, CA 94118 

NOW, March, 1974 

MORE WOMEN IN CIVIL SERVICE POSITIONS 

A recent 2.8 per cent gain of women in 
full-time civil service jobs has boosted 
the proportion to 37.7 per cent. 

Ronald Kurtz, Board Executive Officer, 
stated a major problem continues to be 
that most women are concentrated in 
clerical positions . However, there is a 
task force at work whose objective is to 
eliminate identified barriers to employ
ment of women. The board has proposed : 

l. Modification of 176 job classification 
titles to remove implications the posi
tions are open to men only. 

2. Establishment of a new female - only 
classification for traffic officer in the 
California Highway Patrol - a t est run to 
be followed by a r egular mainline classi
fication if the test is successful. 

3. Employment of women correctional off i 
cers in formerly all- male California pri
sons and limited testing of women as 
parole agents for male par olees . 

4.. Elimnation of male-only r equir ement s 
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1for fire-fighters at some Division of 
Forestry installations having suitable 

•housing accomodations. 

' The article further stated that women 
:have been declared eligible to compete 
for jobs as uniformed police officers 
in the California State Police Division, 
which patrol state buildings and property. 

To provide female clerks and non-pro
fess ionals a. bridge to full-professional 
anal yst ~~d tax representative posi-

_tions, the board has set up and is en-
' couraging use of test and pay technician 
' and tax representative trainee classifi
i cations. 
I 

I There appears to be two employment peaks-
' first at ages 25-29 and again at 50-54, 
; suggesting initial entry into the system 
and the start of a second career among 
female employees. 

Despite these encouraging statistics, 
the board maintains women are sub
stantially under-represented in all sup-

, ervisory jobs and "noticeably absent from 
:.: high-level policy-making" positions. 

. The state personnel board reported that 
California state government leads all 
public agencies in its number of women in 
professional jobs, 23.4 to 20.9 per cent. 

PRESENT STATUS OF WOMEN AND 
SOCIAL SECURITY BENEFITS 

The Social Security system, Rep. Martha W. 
Griffiths asserts, "long has discriminated 
against the married working woman" because 
such women pay Social Security taxes on 
the same basis as men but receive "far 
less return in terms_ of .b.ene.fit protection 
for herself and her family." 

This was published in the "Women Law 
Reporter" September 15, 1974. The article 
continues giving this example: when a 
wife dies or retires, only a husband wno 
has supplied less than half the family's 
i ncome may draw on his wife's social 
security. But any wire; even independent
ly wealthy, may draw on her husband's 

' social security. Rep. Jonathan B. Bingham 
of New York recently introduced a bill to 
ch.ange that provision, L-\ 

At present, a woman who is divorced before 
20 years of marriage isn't eligible for 
benefits under husband's social security 
account. Under the present system a 
working couple may be paid less in'total 
benefits than another couple with the 
same earnings where only the husband 
worked. 

Legislation, sponsored by Rep. Griffiths 
and Rep. Barbara Jordan of Texas, calls 
for coverage of homemakers as if they 
were self-employed workers, who presently 
pay an 8% tax on their income. If passed, 
homemakers would also pay social security 
~axes ranging from $360 to $1,120, depend
lng on the option used. 

LANDMARK AT BANK OF AMERICA 

'A. fandmark -fiettlement of.twolawsuits' 
against the Bank of America features a 
novel use of a cash settlement in a sex 
discrimination case. The plan provides 
for the world's largest bank to put $3 .'75 
million in trusts for its female employee 
The customary back pay award was rejected 
in favor of a five-year trust fund to 
encourage women employees of the bank to 
enter management training or other pro
grams which would prepare them for pro
motion to better jobs according to an 
article in the WOMEN LAW REPORTER 1 s Sept. 
issue. 

The Bank of America specifically agreed 
to: 1) increase the proportion of women 
bank officers from the present 31% up 
to 40% by December, 1978; 2) set goals 
in the bank's training program for lendin~ 
and operations officers to assure that at 
least 45% of the trainees in those pro
grams during each of the next five years 
will be women; 3) pay $3.75 million 
during the next five years; 4) assign 
women to overseas banking operations; and 
5) pay plaintiff's counsel fees of $350, 
000 to assure enforcement of the agree
ment in the future as well as in settle
ment of prior fees. 

In the September issue of The Spokeswoman 
an independent monthly newsletter for 
women, the first women's bank was mention 
This bank located in New York City, was 
said to open its operat~qn in Septe~er. 



first Women 's Bank announced an ini-
1 offering of 200,000 shares of 
)i tal stock with a par value of $:;_o 

share at a subscription price of $20 
share. This bank will be a full-ser

e commercial bank with special services 
red to women's money needs and problems. 
address of the bank is 111 East 

h Street, New York, New York . The 
ing Trust Company is acting as agent 
the new bank and is accepting 

~scriptions for stock (which may be 
de f r om the offering circular only). 
ntact: Irving Trust Company 

40 Rector Street 
New York, ~ew York. 

INTERVIEW WITH MS. KAY GUNTER 

. Kay Gunter is a counselor / instructor 
Santa Rosa Junior College. I chose 

p interview Ms. Gunter not only because 
know her as an intelligent, personable 
dividual, but also I feel she is an 
spiration to students in general, and 

specially to re-entry females. 

. Gunter is a graduate of the 
iversity of Miami, who after ten years 

f teaching, along with raising a family, 
ecided to return to school for a counsel

g credential. Upon receiving her 
ster's in counseling, Ms . Gunter 

ounseled in an Atlanta high school. In 
'ssissippi, Ms. Gunter worked part time 

~s a family and marriage counselor. She 
ecently finished research study for a 
h.D. in counseling. Prior to her 

present position at SRJC, Ms . Gunter 
eld the position of a Medical Social 
orker at Santa Rosa General Hospital 

~nd is responsible for organizing their 
social service program. 

s. Gunter is looking forward to her 
spring class, DEVELOPING NEW HORIZONS 
FOR WOMEN. The purpose of this class will 
be to explore and re-define personal 
and career goals. Value.s clarification 
will be obtained through role-playing, 
exercises and discussion. Developing 
decision making skills will also be a 
large portion of the program. This 
class will be held during the days on 
Wednesdays and in the evenings on Friday . 
Wednesday afternoons will be reserved 
for general student counseling which is 

another exciting aspect of the spring 
semester. 

Through class and counseling experiences, 
Ms . Gunter sees women progressing as 
self-sufficient, inner-directed assets to 
themselves and to the society. 

Jan Montero 

PENNGROVE HEALTH WORKSHOPS FOR WOMEN 

Due to the recent surge of interest in 
medical self-awareness, The Women's Center 
will offer workshops on specified Saturdays, 
from 1:00 until 4:00 p.m. The workshops 
will be held at 9595 Petaluma Hill Road, 
Penngrove in the Women's Center . 

According to Carolyn Richey, a Petaluma 
resident and organizer of the workshops, 
"There are many simple things we can do 
to keep ourselves healthy or to cure our
selves before a malady reaches the stage 
where it needs professional attention." 

The workshops are for women only, in order 
to encourage more participation by women 
a s the presence of men tends to inhibit 
those women who would otherwise be 
interested. Carolyn Richey also added, 
"We feel all-women events create a very 
positive atmosphere in which women can 
enjoy each other and themselves." 

Topics for the workshops will include 
nutrition, herbs, polarity therapy, 
bio-energetics, acupressure massage and 
psychic healing. 

WHAT ABOUT NOW? 

You say you grew to love me 
For my simplicity> 
I wasn't hard to understand. 

But I am changing-
MY thoughts expand 
Into a new being. 

Tell me now ... 
Do you still love me? 

Pat Cordts 



WEST SANTA ROSA MULTI-CULTURAL CHILD 
DEVELOPMENT CENTER 

This center is directed at low-income 
and minority children. The purpose 
is to give children the benefit of pre
school education, along with helping 
them relate to other children before 
entering formal school. 

As it is government funded, the center's 
services are free to insure this op
portunity to those interested families. 
Children between the ages of 2 years 
9 months up to 3 years 6 months, attend 
morning classes 9:00 to 12:00 a.m .. 
Those between 3 years 6 months to 5 
years old attend between 12:00 to 3:30 p.m. 
Activities include motor activities 
(learning physical coordination), 
sensory activities, cook and science 
projects. Arts and crafts and field 
trips are also provided. The afternoon 
group is learning basic counting, how 
to tell time, the alphabet, and learning 
how to print their name. The younger 
children in the morning begin their educa
tion with learning various colors and 
shapes. 

If you are interested in enrolling 
your children, telephone 544-0104. 
The center is located at 1650 West 
Third Street, Santa Rosa. Bea Harris 
is the Project Director, Linda Boehm 
is the Clerk, Siegrid Smith is the 
full-time Nurse, and Paul Hughes is the 
Community Worker. 

THE INCISION DECISION 

White-masked madmen 
With butcher knives 
Ready 

to do 
you 

in. 

Honey~ You're a mess! 
Why not remove it all-
Totally? 
You've had 3 already ... 
(He rationalizes 
Thinking of his own 
Pocketbook and 
OVerpopulation.) 

The next one could be 
Cesarean section 
And you don't want that! 
Remove it aU 
NOW! 

(And make my wallet fat) 

PiUs each day 
Is better than dirty diapers anyway 
It's done all the time 
Noting new. 

(But you, 
How do you feel?) 

I don 't know. . . 
It's too unreal, 
Nothing seems to be wrong. 
It's only my body 
And I'm no authority, 
I can say 
I feel O.K. 
But if it all must go ... 
I don't know. 

Pat Cordts 



ART GALLERY NEWS 

he Ar t Gallery is presently exhibit.
Ag the talents of Luis Siegriest 
oils ), Richard Farallu (mono prints), 
obert Arneson (watercolors, collage), 

d Nathan Oliveira (lithographics). 
e Gallery is open Monday through Fri
y, 11:00 to 4:00 for the showing of 

hese contempor ary artists until Nov. 22. 

e next show comprised mostly of 
omen artists presenting dyeing (fiber 

d fabric ) , paints and photo applica
ions, will begin Dec . 2 and close 
ec. 20. Lydia Van Gelder organized 
he show and selected the artists. 

rhis show will be formally introduced 
on December 6 between 7:00 and 9:00p .m. 

e poster pertaining to this art show 
11 be exhibited in the Women's Cente?. 

ax Rein is the Department Chairman 
for the Art Department which is re
sponsible fo~ exhibiting talented 
artists, with John Watrous as Gallery 
Director. Donna Baxendale is the 
Director's Assistant . 

ART EXHIBITS IN THE WOMEN'S CENTER 

Now showing in the Women's Center are 
Pam Burnt exhibiting her pen and ink 
prints and a watercolor sketch, along 
with Joy Williams presenting a color
fUl chalk still life. 

CLUB NOTES 

SINGLE PARENT GROUP 

The group will be holding a work
shop on Wednesday, November 20, from 
7:00 to 9:00 p .m. The topic of the 
workshop will be ACTIVE LISTENING. 
Joetta Tenison , Director of SHARE, 
will be heading the group. The 
workshop will be held at 801 
Humboldt Street, Santa Rosa. 
Chiii-care will be provided (if 
possible please bring some sort of 
snack for the kids to eat). 
For more information, contact: 
Joan at 546-3608 . · ; ' 

MA~-WOMAN RAP GROUP 

On November 7th the group discussed 
women giving up their sexuality for equal 
rights instead of, or in addition to, 
their roles. The group will be closed 
until November 21. 

If you are interested in another group 
call the Women's Center at 527-4375, 
and give your available days and hours. 

RE-ENTRY GROUP 

In p:r~vious group meetings members talked 
about re·-entry workshops for next year. 
Many constructive ideas were added to 
make the transition easier for women next 
semester. 

The purpose of this group is to evaluate 
existing patterns in school, and how 
can we work out a more constructive 
pattern? 

NEW BOOKS TO READ 

Mary Ellin Barrett, book reviewer for 
Cosmpolitan magazine, recommended two 
books about women in its November issue. 

FEMALE FRIENDS, written by Fay Weldon, 
revolves around three types of women who 
remain friends for 30 years. This trio 
of friendship is interesting in that the 
heroines include the brain, the beauty 
and the earth mother. The friendship 
and eventual the i ving from one another 
takes place in the forties. Ms. Barrett 
states, "though mocking in tone through
out, this, too, is a book to be taken 
seriously." (St. Martin's Press, $7.95) 

BE'PWEEN MYTH AND MORNING: WOMEN AWAKEN IN(] 

written by Elizabeth Janeway, is a col
lection of her reviews of books by and 
about women and when addressing a group 
of businessmen on how to be less sexist. 
A few years ago Elizabeth Janeway wrote 
the landmark feminist book, MAN'S WORLD, 
WOMAN'S PLACE. The book covers sexual 
freedom as it affects the young and on 
how career freedom has affected women 
too old to remake their lives. (William 
Morrow, $8.95) 



Some women's periodicals ......••.... 

APHRA: the feminist literary magazine 

This quarterly, whose founder and 
editor is Elizabeth Fisher, is pub
lished by Aphra, Inc., New York. It 
regularly contains an editorial 
statement, a few pages of Aphra-isms 
(quotations from varied sources, over
heard .remarks, thoughts, etc., which 
illuminate and support the editor's 
statement), short stories, plays, poems, 
and literary criticism, all written by 
women. Usually there is a common 
theme for the various sections of 
each issue. Occasionally there are a 
few illustrations. AFHRA -is orie of 
the best women's literary magazines 
available in the United States today. 
It is indexed in Reader's Guide. 

ESSENCE: a magazine for today's 
black women 

This monthly began publication in 1970 . 
It is published by the Hollingsworth 
Group, Inc. , New York City. Its editor 
is Marcia Ann Gillespie, and it 
reputedly has a circulation of 150 , 000 . 
ESSENCE emulates the white middle-class 
women's magazines. It is filled with 
photos and articles on fashions, beauty 
aids, home furnishings and innumerable 
ads, with middle-class appeal. However, 
there is an emphasis on the search 
for black identity, particularly ex
pressed in the many "departments" of 
the magazine, such as Essence Women 
(brief biographical sketches of news
worthy black women), Family Tree, and 
Entertainers, as well as in its 
fiction and poetry. Moreover, the 
magazin e attempts comprehensive 
coverage by including book and 
movie reviews, recipes, articles on 
consumer concerns, health, children, 
education, travel and a section for 
reader comment entitled Write On! 

'J 
( , 

MS. 

This well-known monthly covers the 
gamut of subjects relating to women's _ 
liberation. Its best feature is its diver 
sity. According to one reviewer, it 
"offers something for just about anyone 
involved in the new image of women." 
However, considering the type of adver
tisements, which seem to be proliferating, 
as well as its content, it appears that th 
magazine's appeal is mainly to middle-class 
women. ,ifs-. may be known as "Gloria 
Steinem's magazine," since she is one 
of the six co-founders, is president of 
Ms. Magazine Corporation, New York City, 
and is a contributing editor. The mag
azine is professional in format and 
content, and its staff is composed of 
accomplished women journalist. 

SECOND WAVE: ·a magazine of the new fenilni! 
second wave 

A quarterly, which, however, appears 
irregularly, is published by Female 
Liberation, a women's collective in 
Boston. The title is taken from Kate 
Millett's Sexual Politics, and was "chosen 
to remind us that our movement started 
over a century ago and that we are in the 
second wave of feminists in an ongoing 
struggle.... Its purpose is "to present a 
variety of opinions from women 
within and without the movement on all 
topics of concern to women." It regu;tarly 
contains an editorial entitled From Us, .;. 
Letters (from readers), book reviews,_ , 

_f~~tio!!..L._fe~~ur~_~rticl~_s_, ~~c:£1 _~~ "On RaJ>« 
"Arab Women's Struggle," photographs and 
verse. 

SPOKESWOMAN: an independent monthly news
letter of women's news 

This Chicago-based monthly, whose editGr i: 
Karen Wellisch, contains for the most part 
news items based on releases from women's 
organizations, or extracted from the news 
media. It is rarely longer than 12 to 14 
pages, and of these, four to five are reg
ularly devoted to Help Wanted notices, 
which are addressed mainly to women who 
have college degrees. The bookreview sec
tion consists usually of two reviews on 
one page. On the back page there is a 
bibliography of books and other publica-
tions. 



a journal of liberation 

blished in Baltimore, Maryland, by a 
taff of about 15 women, this periodi

cal, intended originally to be a 
uarterly, appears irregularly. Each 

lssue of this militant journal features 
p. specific theme, such as "Women in 
Revolution," "Women in the Arts," 
and "Building a New Culture." 
ritical articles, plus the editorial, 
xplore the main theme from histori
al, philosophical, and diverse 
alytical viewpoints. Moreover, 

here are reports on current direc
tions of the women's liberation 
movement. The section Our Sisters 
Speak provides a forum for comment 
and opinion on articles appearing in 
earlier issues. There is a page of 
film reviews, and on the inside back 
cover, under the title For Your 
Information, appear miscellaneous 
announcements about surveys, theatre 
groups, etc., and a bibliography of 
new periodicals, books and pamphlets. 
This periodical attempts to provide 
comprehensive coverage of the women's 
liberation movement. 

NEW BUSINESS IN SANTA ROSA 

TINY TINKERS- is a family operated business 
manufacturing unusual hand-carved black 
walnut jewelry, original candles, beautiful 
German-made candles, and a new line of black
light candles, hand-made child and pet toys, 
along with patented articles for educational 
and rehabilitative manual aids. 

Tiny Tinkers is presently exploring for 
sales reps. and part-time employees to work 
in their homes with piece-work. 

Those interested in purchasing the above 
mentioned articles and/or employment, may 
contact Mrs. Arlene Cano, Sales Manager, at 
527-8929. 

CLASSIFIED ADS 

RIDE needed: Mon.-Fri. to J.C. by 
9:30-3:00 - leaving Friday 
at 11:00. Flexible return 
schedule. Will pay. 

Contact: N. Bainbridge - leave mess
age on board in Women's 
Center. 

HOUSING: 

Contact: 

Wanted: 1 room in house / 
trailer. Fairly near J.C. 
or in Sebastopol. Un
furnished, will pay up to 
$75. 
N. Bainbridge - leave mess
age on board in Women's 
Center. 

ROOMMATE: To share with one or two other 
women. I need a house w/a 
fireplace and set back from any 
main roads, 15 mi. radius of J.C. 
Will pay approx. $50 depending on 
utilities and extra costs, etc. 

Contact: Tina Piombo at 762-4687 or leave 
message. 

HOUSING: 

Contact: 

I need housing near Healdsburg or 
within 15 miles; a cabin or small 
house. Will pay up to $85/un
furnished. 
Juanita (leave message at 546-
3608). I am living in my bus and 
it's getting really cold! 
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CALENDAR OF EVENTS 

Macrame and 
Weaving 

Films 

Re-Entry 
Group 

Man-Woman 
Rap Group 

Art Exhibit 

Women's 
Center 
Christmas 
Party 

Macrame - Mon., 11-12 
Weaving - Mon., 12-1 

"Taking Our Bodies Back" is 
a 32 minute color documen
tary on the women's Health 
Movement. Contact Janis 
in the Women's Center for 
dates and times. 

Tuesday mornings, 10 - 11 

A new group will be co
ordinated after November 
21st. Contact the 
Women's Center and submit 
your available days and 
hours. 

December 2nd will begin the 
next art show in the SRJC 
Art Gallery comprised 
mostly of women artists. 

The Christmas Party in 
the Women's Center is 
scheduled for December 6th. 
Contact the Center for 
details. 

DEADLINE NEXT ISSUE: Monday, Dec. 16, 1974 

STAFF MENTION 

Edited by: Jan Montero & Wilma Singer 

Club Article Joanie Kleinert, Ruth 
Contributions: Rainey, Janis Jasmine 

& Pat Cordts 

Newspaper 
Articles: 

.Printing: 

Press Democrat & San 
Francisco Chronicle 

SRJC Graphic Arts 
Department 

TO OUR READERS 

If you have any comments or suggestions for 
the Women's Newsletter please submit them il 
the Newsletter box in our Center. We would 
also appreciate any poems you would enjoy 
seeing published. Thank you. 

-
Monday, November 18, 1974 





I. Call to Order 

AS6C,'C!ATE1J STUDENTS 
COLLEGE S'l'DD~T A.SSDIBLY 

-KDUJ'riiS .. Meeting #8 
Nov. 4, 1974 

Th rr1eettn, w.s called to t)rcler at 3:,P.M. b:r Eneut lve Vice-president 
at • u~ rMrd ~illett • 

IX. Roll Co.ll 
Gre-g CMapion. Loru MacD\>B&ld~ Juli fechter~ Beth Blank and Victor Jon• !~ 
WP. ro ab•ent. 

l L • Approval of A~nda: 
1'h.e e.genda was approved u chanpd. 

J'.f. Appr~:> •!a.1 of Minutes: 
rtn ! . ·.me etumgecl to :read • "'The ~~~~t ing was c:e~.ll~d to or1•r at 3: 1SP .M. b,)' 

Ex.-cut:ive Vtc:~-preoident ~f'DL\rc! \iillett; and Hem V!.a .. 'lf8.B changed to Z"J6ld 1 

Steye He~phill ~oved to approve the nomi nation of C&thy Romo an ~ ~ember of 
tho faci 11 ty Planning Co:ut~ ! t tee." 
'Phe m~~utee were approved ~s chan~d. 

a .. r{:te. t \leek's GWII.e - G!lyle Feldman reported that th• acor(t to laet ""eek's g:irn~ 
- ~,.,~-0~ puttins ou-r-team in good con~-t\nfion ft'H" the> U:e,g,fe ChiJ.ill.p16tlshlp 

·!.'he next game- wi.ll be at Contt'a Costa and tickatco B:re S2.00 to -ddu the bui9 
to t~1~ ~~ (to be inquired about by .Thu~sd~. Hov . 'lt~)~ 

1J~ ~MPU4 Polic"' - Mark Guyea..n report$d on "th<* t-wo moet violated :re~'V.le.tion e<. : 
H• !'lcbohol (Z5£J8) or..'!.~. on campus. He also infonMd C~S .. A~ o! c:ri:ae~ 
:or:trrlli tti!d o:a ca.mpWt ain<:e the be!ia.ning of school 
It 'IUAs IJ'Jggeatt~d tAult 'th1t r..a.apws Police ope~ th!S'ir office 10 or 15 roinut .~s 

e-..- bd-er~e.l.oek ~-.It~ ~M1-i-Jls8--.9.tui- l-Jldt.a.l-1----a-'igui} .r-eading ''L't!fl.~ :'" ~~ U-iC-

4!~ttranc~ to p-"llrklD& lottt .. 

(~. KBB:r - &rM.rd \Ullett reed 11. letter neei'fod .froU!. KBSf rad1e- sv.Ltti~n 
,., .. .,) cowing the A.ss0014\t•d Studentfi of SRJC into mt>~Pberahip~ H<! .t1so ::;hv'lied 
oi.e e•rti fioattl o! ••b~reip. 

d. Foron•ice - Je.ck ~r~lla roported th.!lt th~ SRJC fo!"•.msi·.,s; T~am ,fO~ t.l''~ 
Svit•pa":eak.e h-"phy at th~ totll"DD.eet~t he'ld itt Sfl..tlnt'\V!Dto l.,;. r-, t· -...tH•lo:-~((d 
He 1"\l!Binded tht< ae.serably thnt the Sono• t;!)unty lU.,r,h :~c:botJ1. '!'otC'"MQe'Gt: 
~Ill o.chedul-.d for Nov .. 2''l"f'! 11 and th.s.t tAftl)f' to1s .,,.~~"'"<J~d .fAH for·-:t~,'itH~<"~, 
t:1<.• l6l:!IOCtateti Stll:dente 'IDY &.rH..U~d to iulve st)..i~t:l'l.bJ .f. :r{JQ :ha 3f~t!•;h 
:;.ep~~rtmtnt give ora1 Fl"41ftntll.t i oD.S .. 

tetter .r-"om Su• K~y~o • Stev~t fiettphill. OO'II''d to 
.">~<~e lteyee as Sopbaor~ Rflp., NWcai ... "~ N~w., 1mt. 
Cl i t <ll Ca'UU'otll )ll.1:>ftd to YOt'J< 1!!aac'-;!_J,>hly... Ste7tll 
•.,H~r·r; n<' •)biectio~.. 'i'b~ m Ltt cotior..t r:as.seli. 

P.Ct.i>;-:•t th\!1 ro~:l.g:r.::1t ion ot 
Chi!:.·~ (''.A/.fiN~ ~<t'fr.'f)t'lct~lfj it. 
H~A-ta(1hU.l u~c~-nd!<d H. Th~r~ 

l 
I 

j 



f. ri~;.Mgl!l:nE>ut h oj~C\. - Slkv .d~mphl J..:.. il1\.rocl J.;•"'d rcon }o;a ... arJ~~ SanolDoll State 
et ud~nt and past.- SJ"RC al.t.WnWJ. Ron Mwarda Nt pl)rlf'd on <!A c: laae h• 1 a taking 
at Ct.ll St te, So ers.Utl c!, Seminar in fiu n Relati.Ol'iB 1n eouneotion \rlth 
">.<"~ Mjor deo.litlg wHh Studont Actirtt:iee .. AtlC.S.A. lr'ill be his workabop to:r 
the el ae, he wo ld .otppr.ftci.at• ~•ber's CO\')J)Or&tion ir. ga~:nering pers<>nal 
t• pl. n i. onJS ~ 

~· Blood Drive ~ April ~illiams asked for volunt~er& to work at tho B. ood Dr1ve 
.llledl'S tabl.~. &lood Driv lS on NoT 1 th fro 9:00.A .. ~ tC'I 2tOOP.~. 1n 

the Wo ' a Gy., sponsorod b1 Circl& 1. 

F::-:"~o1111 th F'lonr - Da'Tid .Rerringtou npot"t~d on the fi.Ulde recetA.tly rec~i Yed st 

Cu,. Stote Soncma !l. .. OIZ! th8 stat~ for ext).'"a cu;r-ricul"i:r acti•itios &.nd the need 
fo; atud~nt& to give lm:mt. Nt<mrdl.ng th~ di~t r1oution of theae !tmda. 'He 
cited thu exaiDple au ai~if1ing the i•~,rt&nce ot stud~ot Yoie~ ln Eatt~rs 

\.atfctcting them at eYt>ry college. 

SteT• Hemphill reported on the rapot•t he bad prepared on tho Ca11pus Problems 
t;!.:'nf•renca held at Gr-otJt>liC~t Col.l.Gtge, San D!0go on Oct. 1'/, 18~ ~nd 1«:). 

F r~lll the .P loor - 'l"hc ro llllilS no old tmainet5.s !rom the ! lcor .. 

'!! J r' ) c·.; i'ul!inesst 

~. Fr·cm tho J.'loor - Ther~ W&B no now b-U6ineeu fro the floo(·. 

1 >:,.. Announceme-nts; 
Ben',urd Vill~tt announced tha·t th• Student Acti wiH<!ts Record i.e ~ o!i'ie ial 
< octwJent a•td i.s "" -ilabl~ from the eeereto.ri~a i.n E;AO. !f rGq•;etsted. it mt:.J he 
.. H~.,-.a. b~ etudcnte~ to supply nf..orwut Jon about che1.r involvell1tnt 1n lf.ltuoent .'.lett·
i •. l e~ \:hl!!'n ~ndin~ tn.wH~r1 ;::rte, etc:. 
footb81l UalltU Sat •. Nev .. 9th llt ? : 3()P .. M .• at Coutre Co•tad 
Preei'Jatly, thoN is no fixw.nee Co Htt;c, 
:::i rcl~ !\ i3 aelling tick~tiS or theiJ:' Multipl·e S!tlt'lro~in r:"aff1f' to be h6! ld Nov. ?Ot. • 
<)tudt~nt Affair.e Mcetint; - Thurg~y ~t nooc io the f~.:·11lty T.on.nge. 
Pnrlc:ing Collll\ittt.l' Mo~ting " Friu.&\y 1 Nov. 8th at hOOP .H .. in Conf6NtnGe Ro:..m, 
P: unfJn lhl.l (SAO) .. 

,\ .\djour~.t 

·lil~ Meo'Jting ·,.as r;.djoro.,&~d at lu16?.M. 
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ASSOC!A1~D STUDENTS 
COLLIDE S'l'UD~T ASSi;liBLY 

-AGENDA-

.3 : 0 9 !. Call to Order 

II. Roll Call {l-ft"'tt+l. "1'1'i-t-~ 11 I 

III. Approval of Agenda a..o ~i~ 

IV .. Approval of Minutes o..o wei~ 

V. Reports: 

a. Grossmont Conference .Repo:r·ts 

' b. Game 3 8 - \ ~ ~ ~aA.urv !.' S ·0 jk .. ~· 

Affirmative Action State~~· c. 

d. Governing Hulen for Graphic Arts Dept .. 

e. 

f.. ASB Electj.ons 

g. Blood Drive 
h. 5u... .. .D.,. 'f ~ i~ -c ;lrvts rrej~ r~o...vu.IJ . 
h. From the Floor 

J;. · ~ o~ iti I ., ~~ 
VI:. ~ppointments:-

a .. 

b. 

Finance Committee -S~~~ 
~~~o...

Sophmore Rep.-at-lru.·ge :r:o Execfutive Cabinet 

c. From the F~oor 

VII. Old l3u"iness: 

a. From the Floor 

Ueeting #9 
Uov .. 18, 1974 

{Chan1pion) 

(Feldroe.n) 

(Champiort) 

(Champion) 

to ampion)

(Herring;ton) 

(¥/illiams) 

(Champion) 

VIII. New Business: ~ 
a. --f\o ,s.....,..._ok.i "'4 . ... ~~: .s: b ........ - J..l~ ~ ~or~ . 

a. From the li'J.oor 

IX.. Announcements: 

~&i:Rg Qounr.itt;ee J~v15iftgt Ji!L~:tae.;y, Uou • 8 (met.1 
t--m Raffle! Vlednes. Nov. 20, Ticke1;s available 50rt ea. or 3/~DO 
t.v .......... ;~ ~ ~.s~ 
~. t3 ~ ~o.-U ~- ~~ vs . ~~ •. 
---4<W ~~ J +-~ ~ Ol .!f 3 J 



ARTICLE I 

FINANCIAL CODE 

ASSOCIATED STl)DENTS ·- SANTA ROSA 

JUNIOR COLLEGE 

OBJECTIVES 

This Financial Code is estab1ished to define those policies and procedures 

for the developing, approving, and expending of all money under the control of 

the Associated Students of Santa Hosa Junior College and its associated organi

zations in order to insure worthwhile educational experiences for the students 

and to insur~ that all financial transactions will be made in the best interests 

of the Associated Students and in accordance with all pertinent County, State, 

and District financiai regulation~; • 

. ARTICLE IJ - RESPONSIBILITY OF THE COMMISSIONER OF FINANCE 

The .Commissioner of Finance (and·the Student Activities Advisor) shall be 

responsible for seeing . that all financial transactions of the Associated Students 

are in accordance with this code, and for carrying out other duties .ss outlined 

in· the Constitution of the Associuted Students. In the absence of the Commis

sioner of Finance the Assistant (l)mmissioner of Fimmce, st)all have the authority 

for carrying out the respom;ibili ·:ies of Commissioner of Finance. 

ARTICLE III - BUDGETS 

SECTION 1. All of the finan•:es of l hi s orgcmization shall be adminis

tered under a budget system. 

SECTION 2. Preparation of the budget: 

A. All requests for budget .-terns rr.ust be submitted to the Commissioner 

of Finance no later than ·April 15~. 

B. The Commissioner of Finance, in cooperation with the Budget Com-

. mi ttee, shall present th.i.s budget to the Executive Cabinet no later 

than May 1st of each school year. 

c. The Executive Cabinet shiill review the preliminary budget and 

present a proposed budge -: to the Student Council no later than the 

last meeting in May of ei:lch school YE:~Br. 

SEC'I'lON 3. The approval of :he annual budget requires a 2/3 vote of 

the .College Student Assembly. Once the budget has been approved, changes 

require a one-week's posting before act:i.on may be taken and require a 2/ 3 

majority to carr.y. 

SECTION 4. Requests for funds in excess of budgeted amount must be 

submitted in advance to the Commissioner of Financf:- v1hc v1ill . pr.esent t-he 

request to the College Student Assembly. 
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"CXECU'I'!VE GJIJHNE'J.' 

~·Am.:NDA-

I~ Call to Order 

III . Approval of Agenda 

V. Heports: 

VL 

VII. 

a.. Daan • s h.oau & Grc-mt E\m.d ,tsoo.oo · ,~o ~ .....-4' 
b ~ ~ 'flo-- -.a~....,_ ~ 

b. From the Floor 

Appoin tm~m. ts: ,. . ,... • _ 
~ . ~0 ~ '-".~i~ 
a.. From the Floor 

Old Business: 

J:·1eetine ,012 
Nov .. 13, 19?4 

(F~rre:t) 

l~) 

d. Bl~ Q t;) ,..,· v-c. 
a .. 1•'rom th~) -Floor ---~-----~ -

VIII. Nev1 nusin~ss~ 

a • . 
~ . 
b. 

Day Cl.?l.re Center Spaget.ti Lunch 
p ' ~ .t.Q ~ 'i" o .... ..() :3-~a 

From the l''loor 

I~ Arm.euncements ~ --

a. Ji'rom the Ji1oor 

X~ Adjournment 

(Her-rington) 

( \' I < ) 
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ASSOCIATED STUDENTS 
E]illCUTIVE CABINET 

-MINUTES-

I. Call to Order 

Meeting # 12 
Nov. 13, 1974 

The meeting was called to order at 12:19P.fu. by president 
Greg Champion. 

II. Roll Call 
Bernard Willett, Chita Cazares, and Paul Herrerias were absent . 

III. Approval of Agenda: 
The agenda was approved as changed. 

IV. Approval of Minutes: 
The minutes were approved as written . 

V. Heports: 

a. Dean 's Loan & Grant Fund- Tom Ferrel reported that the 
Dean's Loan & Grant Fund had received money. 

b . Letter From Paradise Program - Greg Champion read a letter 
received from George Courtney thanking the Associated 
Student Dody for the meal held Saturday evening, Nov. 9 
Lor the Paradise Prog_ram . 

c. From the ~loor - There were no reports from the floor . 

VI. Appointments: 

a . E .O. P . Administrative Cownittee - Crystal Barnard moved 
to approve the appointments of Ignacio Sandoval and Jorge 
Gonzales to the E.O . P. Administrative Committee. Tom 
Ferrel seconded it. The motion passed . 

b. From the Floor - There were no appointments from the floor. 

VII. Old Business: 

a . Blood Drive - David Herrington asked for volunteers to 
work at the Blood Drive table, friday, Nov. 15 and to 
bring cookies and punch to the drive. 

b. From the Floor - There was no old business from the floor . 

VIII. New Business: 

a. Day Care denter Spagetti Lunch - Nancy Steele moved that 
the Executive Cabinet go on record as supporting the Day 
Care Center to put on a spagetti lunch, the proceeds of 
which to go to the center. Crystal Barnard seconded it. 
The motion passed . 

I· 

1 



VIII . New Business (cont.) 

b . Project To And Fro - David Herrington introduced 
Margaret who is helping to organize Project 
To And Fro, a system of transportation to and from the 
Russian River area using car pools. Greg Champion asked 
for a motion approving Project To And Fro. Tom Ferrel 
moved that the Executive Cabinet approve Project To And 
Fro . Crystal Barnard seconded it. It passed . 

-

l 



I. 

II. 

III. 

IV. 

v. 

VI .. 
~-

VI!. 

VIII. 

IX. 

x. 

Call to Order 

Roll Call 

Approval of Agenda 

Approval of Minutes 

Reports: 

a. CCCSGA 

b. From the 'F'loor 

a. 

Old 'Susinoes: 

a. From the Floor 

New Bus:i.ness: 

a .. Re-gi stration 

bo From the Floor 

Announcernents: 

a .. From the l!'loor 

Adjournment 

ASSOClA.TBD STUDENTS 
EXECUTIVE CABINET 

... AGENDA ... Meeting #13 
Nov. 20, 1974 

(feldman & He~rerias ) 

(Feldman) 



TO ALL DOG FRIENDS, LOVERS AND OWNERS 

Spring 1972 

Santa Rosa Junior College is privileged to have a growing number of 

blind students on campus, which makes it necessary to re-emphasize 

the following S.R.J.C. Animal Control Policy: 

A. Dogs may be permitted at SRJC during school hours when: 

1. .A dog is on a leash at all times (not tied to a tree, post, 

etc. - An unattended dog is prohibited) . 

2. A dog has an annual Santa Rosa City or Sonoma County dog 

'license · tag attached to a collar or other sui table device 

at all times. 

3. An instructor gives approval for the dog to be in his ,. 
classroom. 

4 • . , A dog (animal) is in compliance with the Santa Rosa Junior 

College, Santa Rosa City, Sonoma County, or Calif. State laws, 

ordinances and policies. 

5. A guide dog is being used by a blind person. 

B. Dogs shall .·not enter th£ Doyle Student Center ("Coop") _m: Bailey 

Hall (Administration Build ins) at any time. (Guide dog? for bli_nd .. j\ 

students are exempt.) .. 

C. Information, Counsel and Enforcement 

Autfiorized college officials, including Sonoma County Humane 

• Soc~ety officers, are available for information, counsel, and 

enforcement of all dog (animal) laws and ordinances, including 

S.R.J.C. Animal Control Policy. Additional inf ormation may be 

secured in the Office of Dean of Student Personnel Services. 

All members of the co~leg~ community and visitors ar~ exp~c t:.~ ·. t':'o 

comply with the S.R.J.C. , Ari'i,tnal Control Policy. 

~ .... .. ~a.;..~~ . ).._ h ... ,...:. 

I 

~ 
.. 
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vember, 1974 

ght Non-Resident Even though a studen~ 
aition Policy Upheld ~pparently met the m1n-

1mum letter-of-the-law 
·iteria for resident tuition-eligibility 
' vote, filing of a state income tax return, 
·gist~at~on of motor vehicles, and employ
!nt w1th1n the state--he was denied classi
,cation as a Wisconsin resident by a Cir
lit Court judge . . 

I~ what h~ termed a 11 Very important case, .. 
1e JUdge sa 1 d the U. of Wisconsin was 
~ntitled to find that he was not a bona 
ide resident of Wisconsin but was here pri
~rily to get an education ... The judge indi
tted that an important consideration in his 
!cision was the fact that the student had 
nly filed a state tax return in order to 
et a refund. nHe-has never been a ~a-xpaying 
itizen of this state, except to the extent 
hat he has had to pay state sales taxes 11 

aid the judge. ' 
The judge also noted that the student's 

!mployment record was marginal , he had only 
•oted once, and has not had a vehicle reg
stered in the state since 1973. 

. The student, Stephan A. Greenberg, orig
Inally from New York, is gathering infor
•tion. to be used in an appeal. He contends 
:hat the State of Wisconsin is not justified 
in imposing the present residency require
nents since much of the institution's fi
nancial support comes from federal and other 
sources. "The state taxpayers pay only a 
relatively small portion, .. he says. 

Greenberg is attempting to document the 
financial support of the UW System. · 11 We want 
to have as strong a case as possible before 
we decide to go back to court, .. he says. 
"This is a highly political case and we want 
to be sure the judge doesn't duck the issue ... 

St1deat l1terest in Harvard students ap
hlitics • tile Rise pear to be more inter-

. ested in politics this 
fall compared to recent years, according to 
a report !rom the 11 Harvard Daily Crimson ... 

At reg1stration time this fall, 380 fresh-

Madison, Wisconsin SJ70S · (608) 244-8155 

men signed a list indicating an interest in 
joining the Harvard Republican Club. Last 
year, 250 freshmen signed up. In the radical 
years of the late 1960's, the club's total 
membership dipped as low as 35. 

The Harvard-Radcliff Democrats drew sig
natures from 320 interested freshmen, also 
an increase from last fall. The club now has 
about 600 members from all classes, a figure 
.which apprOaches the record 700 members the 
club .claimed during the 1968 Eugene McCarthy 
campaign. (The club was revived last year 
after being disbanded in 1970 over the issue 
of the Vietnam War.) 

Two left-wing political organizations are 
also finding increasing interest from fresh
men, says 11 The Crimson ... Two hundred freshmen 
signed up to receive the newsletter of the 
New America Movement. The Democratic Social
ist Organizing committee drew about 100 
freshmen' signatures this fa 11. 

New Rip-off Ad. An. adverttsme~t currently -
Hits Campus be1ng placed 1n campus news-

papers has an even greater 
potential for fomenting readers' complaints 
than the long-running Seafax ads. 

The Seafax ads promise, for the sum of 
$3, information on finding 11 jobs on ships ... 
Purchasers of the material tend to cry 11 rip
off" when they discover what their $3 bought
a few mimeographed sheets with such banal 
advice as 'theck with maritime unions to see 
if any lines are hiring ... 

The new entry into the field is something 
called 11 How to Drive a Mercedez-Benz While 
~ttending School" which, again for $3, pr.om
lses to let the buyer in on a 11system11 the 
author .. discovered" which enabled him not on
ly to make money while going to school but 
to "meet and work for powerful people from . 
congressmen to Hugh Hefner ... 

Like the Seafax ads and the proliferation 
~f .. job-fi~ding" ads which usually hit papers 
1n the spr1ng, the material sent in response 
to the latest ads is next-to-worthless. But 
the small charge and the fact that the mater
ial sent contains no author•s name or return 
address assures the promoters that most buy
ers will simply write the purchase off as a 
lesson learned rather than take the trouble 
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file complaints. 
"How to Drive a Mercedez-Benz .•• " gives 

sive actions of the landlord, the judge 
agreed and awarded her the . $9,000 for mal
icious prosecution damages. 

rice in several catagories. Here, for ex- The Associated Students of 
,le, is the section on Food Concessions-- Ga01blag 1llket the u. of California-Berkeley 
its entirety: "One of the easiest business (ASUC} are in the enviable 

ic} to go into is selling food. It's some~ position of owning their very own ski lodge. 
ing everyone needs and if your price and The rustic cabin is located near the slopes 
cation are right, you '11 have a customer· of the Northern Ca 1 ifornia mountains and is 
e classic, basic example of this type of available for use by members of the U. of 
terprise is the corner lemonade stand. . · California System community for a nominal 
n't laugh! Fortunes have been made by peo- nightly rate. The lodge sleeps about 80 
e who started with little more." guests--more if they're close friends---dorm-

Having thus launched hundreds of students style, and they may bring their own food and 
' the road to riches in the fast-food busi- make themselves at home in the kitchen or 
!SS the author goes on to fulfi 11 another arrange fQr full ; tpeal ser.,jce, to be prmided . ·· 
"omise ·of the ad, the secret of "Hving in '·by the lodge's flill-time husband-wife 
lrge, luxury apartments rent free with all managers. 
tilities paid." The secret, readers learn, Last month, a minor campus controversy 
s to get a job as an apartment manager and centered on the lodge and a retreat held 
he anonymous author even gives the tip that there by ASUC staff, officers, and senators. 
he local want-ads are the best place to find About $1,000 in student funds was spent on 
uch a job. . the weekend junket, and some students, in-

The Seafax ads hav~ been appear1ng.regular- eluding participants, complained ~h~t the 
y for several years 1n papers that w1ll · trip was nothing more than a subs1d1zed 
.till accept them. That indicates that th~ party with many of the senators missing 
,peration4--s profitable and at least margln- scheduled meet.ings for prolonged side-trips 
~ lly legal. But the promoter of the .. How to to nearby Nevada casinos. Others defended 
Jrive a Mercedes-Benz ••• " scheme may have the excursion as a rewarding opportunity for 
~de a fatal error. The ad refers to the pub- student leaders to get to know one another 
lication as a "handbook .. numerous times. It's in an informal setting. 
ioubtful that a judge would find that an ac- One conservative student senator chided 
:urate description of the material, a few his majority colleagues with the charge 
loose mimeographed sheets containing the that "Our Marxist-Maoist leaning ASUC gov-
equivalant of two single-spaced pages of copy. ernment has become bourgeois by exploiting 

Student Writer A student writer at Ohio 
W. D State U. has come out a 

IDS amages $9,000 winner in the latest 
~f a series of bitter court -disputes. 

the masses-. 11 He vowed to donate the sum of 
$30, the approximate per-person cost of the 
retreat, to charity. This promise prov~d . 
easy for him to keep;·he came home a wfnner 
from one of the gambling excursions. 

The student, along with other defendants, 
was sued last spring by an apartment owner Prepaid legal A prepaid .lega~ serv~ce for 
who claimed he had been libeled and his rep- students 1s be1ng tr1ed on an 
utation maliciously damaged by stories ap- Plan Tested experimental basis this year at 
pearing in the OSU campus newspaper and the Florida State u. Unlike the in-house student~ 
newsletter of the Columbus (Ohio) Tenant lawyers plans used at many colleges, the FSU 
Union. service allows students to use the attorney 

The Columbus Tenant Union has been par- of their choice. The lawyer is then paid from 
ticularly active and the landlord apparently a trust fund which was established with the 
decided to fight fire with fire by filing the subscription fees paid by partic~pants. . 
libel suit~ along with others including a The primary coverage of the 1nsurance-l 1ke 
charge of trespassing against newspaper pho- service includes consultation with an attor-
tographers and a charge of ·perjury against ney up to three visits and $60 per year, ~his 
one of the defendant's lawyers. basic coverage is available to all full-t1me 

Although some of the court actions are students and paid for by the studen~ 9?V~rn-
st~ll pending, the suit agai~st.one student lment. Although there is no :ost to 1nd1~1dual 
wrn~:,, Susan Barrett, was d1sm1ssed and when students, they must enroll 1n the plan 1n 

· --·~ - .. - -- .. ~~ ... ~ ..... H :~n:~in<:t t .hP aaares- advance. In the fall sign-up period, only 

- ~ 

I· 



! 3 NATIONAL ON-CAMPUS REPORT, Nov., 1974 magazine is publ ished for each campus c~ver-
• ing the top 500 most popular courses on 

t 1,200 of FSU's 21,000 students took ad- each. Descriptions go beyond normal catal og 
~ge of the service. information including book requi.rements and 
n optional coverage beyond the basic ser- estimated costs, typical weekly ass ignments, 
is available which includes non-routine test and termpaper requirements, grading pol-

ce work and litigation. Only about 100 icies, and course philosophy. Each descrip-
ents have selected this coverage by pay- ti on, in most cases, is provided by t he 
a $10.73 fee for the year. says the course's professor. 
ram's administrator. The magazine is entirely supported by 
·urther coverage including criminal mat- national and local advertising and is dis-
. is available for an additional $6.46. tributed to students free at registration 
~e administrator of the servi~e, Mike time. 
!au, is an employee of a private corpora- 11 Courselector" was started by two 1973 
1 which serves as a consultant and admin- Princeton graduates who had worked on a sim
~ator for, similar plans being used by othe ilar publication as a senior class project. 
Jps .s~cb as labor unions. A board of trus- It was distributed on five campuses this 
; appointed by the student body president , ~all. Recently, the venture was purchased 
FSU presfdent, and the pres.fdent of the ' '-ltv Education for Managetnen't, a distributor 

y bar association overseesthe funds. ···of tr'a·inin<g mater'fals, who deeMed to ex-
The plan does not include controversies pand the coverage to the 25 schools across 
olving parties to the plan, domestic re- the country. 
ions cases during a subscri.ber•s first A readership survey done at Princeton 
months of enrollment in ··the plan .• and indicates that over 70% of the student body 

tingent fee or class action cases. used "Courselector" extensively. A benefit 
To avoid abuse of the plan. lawsuits hl1- to participating colleges. the publishers 
.ted by mlnlbers of the- se'rv1ce must ftrst claim, is that course adds, drops, and 
approved by the board of trustees. changes are significantly reduced. 
a..llar..:W. ·. ·· Nationa.l advertising rates range from 
• ..., A $2,500 scholarship offered to $4,375 fo-r a half page to $13.200 for a f ull 
•r fire the winner of the Miss Texas color cover ad. t-laimed circulation is 
geant by Texas Christian U. · has come under 600,000 for next fall's issue. 
re as being discriminatory on tHe basis-of 
:x and marital status. The editor of the 
:u student newspaper filed a complaint with 
te Department of HEW claiming the scholar
,;~ violates proposed Title IX guidelines. 

Newspaper Status Last year, the president 
On Again Off' A& aiR ~f the u • of ~1 or ida . was 

' . 1nstrumental 1n forc1ng 
the student newspaper to become an off-campus 

Visitors to the Student Cen- independent publication because, he said, he 
ltrMied Pizza ter at the U. of Wisconsin- was unwilling to remain legally responsible 
• · ·'~ .r:1Ji~it..,_> t Ste ... S· P,tib~··~er f.._fl to be ;for a new~.paper over which he had no edi-
lscinated 'by the unique tabtt!~ '1n ·ttte· !tu- ,:torial control;. · . · . 
~nt coffeehouse. One round tabletop features . Other college and university presidents 
real pizu. one slice missing. encased in have used the same argument and there were 

Jastic about. one half inch ~hick. Another fears among staffers of. the campus newspaper 
ibletop is a detailed map of the campus com- at the U. of South Florida, a sister school, 
lete with miniature buildings. again sealed .that their president would likewise force 
n the thick, tough plastico Other designs ;the paper off campus. Early last month, the 
nclude a giant Dentine pack and a c;ollage USF "Oracle" editors breathed a sigh of re-
f real class notes along with sealed-in lief when the president announced that he 
,encils and pens. had seriously considered following the lead 

The tabletop art was created by students, of his colleague but had decided to allow 
:hen sent to a Chicago firm for the plastic the paper to stay on campus. It was pointed 
:oating. out at the time that no president of the 

state U. system had ever gotten into legal 
hot water over the actions of i student 
newspaper staff. 

lewii&IZiH "Courselector," a new maga .. 
zine providing detail ed de

criptions of popular courses, will be ex
~nded to 25 colleges and universities in 
:he fall of '75. A separate edition of the 

But a few weeks later, a dismissed facul
ty member filed a suit against the UQ seek
ing reinstatement. Part of the suit asked 

./ 

- __, 
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· damages of $100,000 from 11 The Oracle, 11 

. the president as it's legal publisher, 
• 

11 Slander, defamation and libel. 11 

It will take some time to settle the 
it,but in the meantime, the president has 
Jortedly decided to reconsider his earlier 
;ition on keeping the newspaper on campus. 

1ericans Not Eligible When UoS. airlines 
r Canadian Youth Fare~l iminat~d cut-rate 

· 1nternat1onal youth 
1res last summer, many smart student tra
!lers discovered that money could still be 
tved by booking trips to Europe on a Can
iian or European airline and departing on 
1e overseas flight from a Canadian city. 

But now, that method of saving has been 
ut out fQr American young people. Although 
~e Canadian carriers still have youth fare, 
t is now restricted to Canadian citizens. 
ew regulations passed last month by the 
nternational Air Transport Association and 
·ffective since November 1 specifically pro
tibit the sale of youth fare tickets to 
1olders of a U.S. passport unless it can be 
)roved that the traveler . has been a resi
tent of Canada for at least three months. 

Ameriean airlines had pushed for the 
1ew regulations arguing that much of their 
)USiness had been diverted through Canada. 

The latest developments in stories prev
iously covered in NATIONAL ON-CAMPUS REPORT. 

* * * The Indiana U. student government com
puter date match went over big- maybe too 
big. The jarge turnout, over 4,000 , was un
expected b.Y, the workers and caused several 
weeks of delays and complaints by partici
pants while computer bugs were worked out. 
(By comparison, only 3,200 students voted 
in last month's student assembly election 
and that was considered a heavy turnout.) 
(10/74 NOCR) 
* * * The U. of Wa shi ngton Delta Tau Delta 
fraternity discovered that the wheels of 
bureaucracy turn slowly but last month, af
ter over five months of waiting, they re
ceived word that their application to be
come foster parents had been approved. 
(6/74 NOCR) 
* * * The Postal Investigator working on 
the phony 11 Spring Get Away 11 contest which 
bilkL~ students and student newspapers out 
of many thousands of dollars says he has had 

no success in locating, or even identifying, 
the promoter behind that scheme o (4/74 NOCR) 
* * * The 27-story tower at the U" of Texas _ 
claimed another apparent !uicide last month, 
the ninth death from the tower not inc l ud
ing the Charles Whitman sniping spree. (1/ 74 
NOCR) 
* * * Barnard College was forced to eliminate 
a previously all-black dormitory floor in 
complidnce with a state Board of Regents 
ruling. Since integrating, it's reported, 
black students have maintained a hostile at
titude toward the white newcomers and many 

· of the whites have requested to be moved 
to other floors. (NOCR 4/74) 
* * * A jury verdict was won last month by 
the publisher of the Indiana U. student news~ 
paper. He had been sued for libel by a local 
.dentist. (10/74 t;OCR) · 



e 5 NATIONAL ON-CAMPUS REPORT, Nov., 1974 
dent Rights "Rights," a syndicated 
1mn Syndicated stude~t newspaper co 1 urn~, 

has s1gned up 35 subscrlb-
since its conception last summer says On-Campus Capsule Co1rses 
founder, Charles Morgan of Atlanta. 

rhe w~ekly column costs subscribing news 
~rs.slx dollars per camera-ready issue. 
jate, the column has covered such topics 
;tudent activity fees, dorm rules , and * The on-campus slaughter of a goat for a 
ing eligibility. Morgan says he has gu·est barbecue and beer party has two Texas 
ters such as Julian Bond and John Lewis Christian U. studen~ in hot water with both . . , cut1ve 01rector of the Voter Education the school and the county Humane Society. 
ject lined up for future columns. *A woman has won a spot on the Pratt Insti-
Morgan, presently a part·time undergrad, tute (Brooklyn, N.Y.) varsity Basketball 

s he has always been interested in poli - team . 
s and civil rights (his father is director * For a month, the Brown U. chapter of Cam
the national office of the American Civil pus Crusade for Christ was denied official 
erties Union) and the column was a natural •. recognition by the Student Caucus. In Sep
.growth of these interests and student news- tember, the Caucus voted down approval of 
1er experience last year at the U. of the CCC's constitution because of campus 
1th (Tenn.). charges that the group was anti-Semitic 

' Campus escort services and practiced evangelical harassment. 
rat Patrol Scrapped are nothing new . In these Last month, after meeting with CCC's lead-

years of increased vio- ers, the group was approved, 12-7. 
1t crime on campus, the idea of having male *A U. 0~ Pennsylv~nia al~mnus filed an 
Jdents available to escort female students obscen~ty com~la1n~ aga1nst the campus 
ne from the library or class after dark has FM radlo statlon Wlth the FCC. 
lven comforting and appreciated on many cam-* The intramural program at the U. of South 
ses, Ca ro ~ina was su~pended for a week-1 ong 
At the U. of ~~ashington where there is much c<!ohng-off penod after a- referee super ... 

lk about "Ted," a mysterious young man who v1sor was allegedly beaten by several mem- I 
believed to be responsible for several * bers of one ~ea~. 

aths and disappearances of young women in A catchup dr1nk1ng contest was held at the 
e Northwest, such a service would be par- * State U: of New York:Stony Brook. . . 
cularly welcome, right? Wrong. The adv1ser of a res1dence halls m1nor1ty 

When the Seattle police suggested a plan p~ogram at the U. of Wisconsin-Madison re-
•r fraternity· men to escort women students s1gned last month after admitting the mis-
:ter dark, the idea qu-ickly became dubbed handling of student funds. The residence 
1e "Frat Patrol." Under the suggested plan, hall association declined to press charges. 
5 fraternity men, identifiable by police- After the incident, it was revealed that 
;sued ID cards, would have been available the man had two drug convictions in 1972, 
J escort women within the fraternity and before he was hired for the. program. 
lrority district. * Several black student leaders at the U. of 

The Interfraternity Council agreed to Alabama have protested this year's all-
iscuss the plan, though many members thought white h?mecoming court there. Last year's 
uch a formalized service a "little ridicu- homecom1ng queen was black and, they charge 
ous." this year's contest was fixed to make sure 

The UW Women's Commission jumped on the it didn't happen again. 
dea immediately. "Why should women have to * A new program at the U. of Denver will re-
all a strange man to protect her from other quire all student dorm staff members to 
1en," said one. "It on·ly reinforces the ster- complete a Red Cross first aid course. 
!Otyped role of 'helpless females'." Others *AU . of Connecticut placement office sur-
tsked how they could be sure "Ted" wouldn't vey reveals that 82% of last year's engi-
;omehow get hold of an ID card . reeriing graduates have found jobs in their 

And so the idea was junked and the women field. Fifty-six per cent of education 
tre trying a variety of less structured meth- majors were teaching and 22% of 1 iberal arts 
>ds of making the campus safe. arts graduates were employed in their field 

The figures are higher than last year, says' 
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the report, and many studentsnot employed 
in their chosen field have other jobs, are * The U. of Hawaii student union cafeteria 
attending graduate school or are traveling. manager invented a sandwich called the 
The general manager of a Boulder, Colo. "Flying Hawaiian." It's served on a Fris-
city newspaper was arrested outside the U. bee which the student can keep. 
of Colorado stadium by CU police after he * The "anti -establishment, unkempt, stereo-
refused to stop selling his paper, which type of the 60's" student no longer applies, 
contained a football tm~1roster in compe- according to a survey done for the National 
tion with the athletic department-sold Association of College Stores and Publishers 
program. The man was jailed, then released Clearing House; nearly 100% of today•s stu-
with apologies and allowed to continue the dents use shampoo, toothpaste, deodorant · 
sales in the future. and soap. 
A Cornell U. psychologist's survey reports * Amherst College, all-male since 1821, will 
that 31% of all undergratuates there have go co-ed next fall. 
cohabited with an unmarried member of the *A football fan might get -quite a surprise 
opposite sex for at least three months. The if he or she wandered through the wrong 
figure ranged from 5% for male engineering door of the Brigham Young u. stadium. Under 
students to 50% for male arts and sciences one section of bleachers 75 tons of dinosaur 
students. The study was done two years ago bones encased in protective plaster await 
and published in the current issue of classification for a museum~ 
"Psychology Today" magazine. * Until recently, no statistics were compiled 

*The 280,000-student California State U. sys· on the numbers of students receiving food 
tern has implemented a program being tried stamps. But now, as tightening of student 
on a smaller scale at a number of other food stamp eligibility is contemplated, the 
colleg~ academic amnesty. After a five- u.s. Dept . of Agriculture has completed a 
year waiting period, a student may erase study showing that about 250,000 students, 
an entire year of poor grades and start about 3% of all students, are getting the 
over. Taking the approach a st~p further, - stamps . The percentage varies widely from 
the U. of Miami is beginning a disciplinary campus to campus, ranging from zero to as 
amnesty program. Students there can wipe high as 7%. 
clean a past disciplinary record or fulfill *Au. of New Mexico student poll showed that 
disciplinary probation by serving a period the most popular feature of the student 
of community volunteer work. newspaper there is the syndicated comic 

*Are you ready for this? On Oct. 22, 1974 strip, 11Doonsbury." 
nine male students at Florida State U. ran * Homcoming at Louisiana State U. was marred 
naked around a dorm. 'ti hope this -doesn't by tragedy. A balcony collapsed in a crowded 
start some kind of fad," said one observer. campus .. area night club killing one student-

* The National Center for Educational Statis- employee and hospitalizing five other per
tics expects degrees awarded next spring to sons. 
total 950,000 bachelor's, 50,000 first pro- ~ Fraternities and sororities have been exper-
fessional degrees, 270,000 master's and iencing a come-back in recent years and 
40,000 doctorates. These figures are about reports from a number of campuses around the 
the same as last spring's totals. country indicate that the size of this · 

* During the Vietnam War years, it became year's crop of rushees has taken the biggest 
traditional for students, particularly jump ever. 
those from the Ivy League, to attempt to * A court decision expected later this month 
outdo rival schools in incorporating in a suit against two California termpaper 
biting sociai comment, often to the cha- companies may determine the fate of all 
grin of old alums, into halftime marching such operations in the state. The suit, 
band shows. The game of trying to shock brought by trustees of the California State 
the oldtimers continues, but now it's u. and Colleges, asks for an injunction 
risque and "National Lampoon" - type humor against the firms on the grounds that they 
that the student writers try to sneak past violate the state's Education and Adminis-
the administrators who, by mutual agreement trative Codes prohibiting the sale of term-
within the Ivy League, have censorship pow- papers submitted for academic credit. 
ers. 

- .; 
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• · t~ •If you're gay, wear denim . 
•• ... ,.., next Thursday. 11 That word went 
: on the Iowa State U. campus one day late 
;t month. The Gay People's Alliance there 
1ounced that they would be conducting a 
1sus of the campus homosexual population 
tabulating the number of blue jean wear

~ students on the designated day. 
Such a survey would have no validity, 

viously, since blue jeans are such com
n attire among all students. And that's 
st the point. The GPA leaders say they 
pe the "survey" forces straight students 
think about the stigma of homosexuality. 
"Some students wi 11 make a point not to 

ar denim, particularly if they 1 re unsure 
10ut their sexua 1 identity," says one GPA 
!mber. "Others will wear blue jeans as us -
11 but they'll be somewhat .self conscious. 
tis has a deeper meaning. It's really a 
!ans of raising awareness." 

iurwiYal Guide' Distributio~ of ~ stude~t .. 
mnt~er.Hal government Surv1val Gu1de 

· was ordered halted by U. of 
1lifornia at Los Angeles administrators 
10 l:la;-med the book encouraged violation 
f stat~ laws and UCLA regulations. But be
)re the distribution could be stopped, most 
F the banned books were already in the 
ands of students. The remaining books were 
eleased after the U. had a disclaimer of 
esponsibility placed in each one. 

The administrators objected to advice con
ained in the book such as tips on smoking 
ope without getting caught, how to smuggle 
oc,>d from the cafeteria, how to forge UCLA 
ermission sli~s and hdw to us~ stolen lum
er to build bookshelves . 

Big Circulation Rather than mere 1 y editor-
. ialize in favor of a refer

~ndum for the financing of a new $30-million 
:ampus, student newspaper editors at the 
~adison (Wis.) Area Technical College de
:ided to go all out. They published a special 
!lection edit1on, had 150,000 copies printed, 
tnd mailed them to nearly every voter in the 
1rea. 

The paper's faculty advisor says he's 
~etting some criticism from opponent's of 
the referendum who think the mailing was im
proper" 

"The entire cost of the issue, over 
$5,000, was paid from student funds," he 
says" " And it was a good excercise in ad
vocacy journalism for the students .. " 

The referendum passed eas'llyo by the way. 

for yourreference 

On-Campus Address Book 
ltsltngs in lllis welton ,..-fatn lo •h<:IH foonl.tw 
wilere on ltus tssue pillS other or,..tiMtOftS .,... ,...,. 
ltc:.ltions ...,,ch may IH! of •nt..-e~ 1o s<8Kroben . A 
ltsttng '" ttus. sed ton •s not a pai4 adv.,r1tsemenl nor 
•• ol ., ..,.r_...m or r«oooill,.od.tton by ....._, o..-c...,.. 11.,.n. 

"AMERICA'S EDUCATION PRESS" (Classified 
directory, $7.50), Education~l Press 
Assn. of America, Gl~ssboro St~te College, 
Glassboro, N.J. 08028 

ASSN. OF COLLEGE UNIONS- INTERNATIONAL 
(International Conference, April 13-
16, Hollywood, Fla.), Box 7286, Stan-
ford, Calif. 94305 . 

CALIFORNIA KITE COMPANY (Marketing a 45 .. foot 
long kite through campus representatives), 
1423-2 Marchbanks Dro, Walnut Creek, 
Calif. 94598 

"CAREERS IN COLLEGE AND UNIVERSITY STUDENT 
AFFAIRS," Calif. Personnel & Guidance 
Assn ., 654 E. Commonwealth Ave., Fuller-
ton, Calif. 92631 (3.50) . 

"COURSELECTOR" Magazine, 355 Western Ave., 
Boston, Mass. 02135 

"EDUCATION ASSOCIATIONS 1974" ($1.50, Stock 
No. 1780-01279}, U.S. Government Printing 
Office, Washington, DC 20402 

"DIRECTORY OF SPECIAL PROGRAMS FOR MINORITY 
GROUP MEMBERS, .. (Seeking information on 
employment, counseling, scholarships, etc. 
for next edition), Willis L. Johnson, Ed., 
Garrett Park Press, Garrett, Md. 20766 

11 GENERATING REVENUE FROt-1 COLLEGE FACILITIES" 
(A report}, Educational Facilities Labora
tories, 477 Madison Ave., New York, N.Y. 
10022 ' 

NATIONAL ASSN. OF STUDENT PERSONNEL ADMINI
STRATORS (National Conference March 30 -
April 2, San Francisco) Portland State U., 

· P.O. Box 751, Portland, Ore. ~7207 
11 RIGHTS" Column, P.O. Box 93201, Atlanta, 

Ga . 30318 
"SEX ISN'T THAT SIMPLE: The New Sexuality on 

Campus" ($3.50), Seabury Press, 815 2nd 
Ave ., New York, N.Y. 10009 

"VOCATIONAL CHOICE CHANGE PATTERNS OF ANA
TIONAL SAMPLE OF COMMUNITY-JR. COLLEGE STU 
DENTS" ($1.00}, American College Testing 
Program, P.O. Box 168, Iowa City, Iowa 
52240 

Subscnb•rs .are urg~d to subm1t press releases throud'\ 
th••r orgamzat•on's ptA>I•c relat1ons off1ce or to wnle 
dtreclly to th• Notiollol o..-c....,... R.,..r1 edttors 
when•v~r they have quest ions. comments or n.ws 
•f•ms 
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allo Fights Back As this ye~ r ~ s. round of 
. campus act1v1t1es by pro-

ited Farmworkers Union groups rolls into 
gh gear, the E. and J. Gallo Winery, one 
,rget of the UFW, is crying 11 foul, 11 

In a letter sent to 273 publications, many 
:them student newspapers, the chainman of 
1e company, Ernest Gallo, claims that much 
nisinfonnation" has been disseminated by 
1e UFW and its supporters. Gallo asks for 
sn equal opportunity to present our sidee" 

Gallo asks the editors to call the com
any's conmunications officer "if the UFW or 
ts supporters 'make' news on your campus, 
o that our side of the story may be pre
ented simultaneously and equally in your 
olumns." The letter also asks editors to 
end clippings of editorials which have 

~ppeared on the dispute so that the company 
rill have "an opportunity to respond. 11 

Along with the letter is enclosed a re
JUttal to a UFW ad urging a boycott of Gallo 
,roducts. The rebuttal consists of a repro
luction of the UFW ad with penned-in comments 
:halleng1ng the ad's claims. Newspapers are 
requested to run .the rebuttal ad free in 
publications which ran the UFW ad free and 
to run it is paid advertising where the ori
gtnal ad was paid advertising. 

Calcllaters Ret~uired Electronic calc~lators 
fer All*• Ce1rse are required equipment 

· for a baste algebra 
course at Ohio State U. Campus bookstores 
were stocked wtth 5,000 Texas Instrument 
brand Exactra 19 calculators for students 
taking the course. The model sells for- about 
$16 and is not presently on the open market. 

There reportedly has been little student 
grumbling about the added expense for the 
course. even though the bookstore$ wt11 have 
no buy~ack policy for the calculators as 
they do for used textbooks. To help keep the 
cost for students low, an unusual arrangement 
was negotiated wfth the publishers of the 
course's textbook which allows the book to be 
sold for $2 less than the list price. 

l...,ill Prierities A survey of students' 
. .. . feelings about state 

lobbying pri.orttfes was released last month 
by the U. of New Mexico Office of Research 
and Consumer Affairs. The top concerns were: 

1. Establishment of a uniform landlord/ 
tenant act in the state. 

2. Increasing student financial aid. 
3. Funding of child day~care centers. 

Student Sues Over After the third week of 
'Worthless' Course her course in 11 Ma teri a 1 s 

and Methods of Education 11 

at the U. of Bridgeport (Conn.), Ilene Ian- ·. 
niello could keep quiet no longer. She 
marched down to the office of her department . 
chairman and complained that she was learning 
nothing, that the instructor did no more 
than pass out mimeographed sheets and read 
them along with the class. "It was ridicu
lous," she says. "We spent four hours learn
ing to operate an overhead projector." 

The department chairman appeared sympa
thetic and assured her he would investigate 
the complaints. But the class continued as 
before. Ianellio couldn't drop the course-
it was required for her graduation--so she 
suffered through the term "learning abso
lutely nothing." 

Now, Ianniello, 33, a dean's list student 
and working mother of three, has decided that 
the U. owes her not only a refund of her tui
tion but also travel expenses and wages lost · 
while taking the course. She initiated a 
breach of contract suit in small claims 
cour~then later retained an attorney and 
moved the case to Circuit Court. If the U. 
continues to fight, she say~ she's determined 
to ask for a jury trial. She's asking $450 
plus legal costs. 

The instructor apparently holds no hard 
feelings; he- gave Ianiello an "A". "That_ 
doesn't mean anything," the disgruntled stu
dent says. "One girl only showed up for four 
classes all semester and she got an 'A' too." 

fall The "Pall Brawl" at wayne State Col.
Bra~l lege (Nebraska) wasn't really quite 
as w11d as the name implied. It consisted of 
apple bobbing, a pie-eating contest, a 
"Prettiest Legs" contest, and a balloon race. 

A new event was added this year to liven 
things up a bit-a suitcase relay. This race 
featured student teams c~t1ng to detern.i-Re · 
which could pack and unpack a suitcase the 
fastest. 

Until next month, go well~ stay well, 

Your NATIONAL ON-CAMPUS REPORT Editors 

NATIONAL ON-CAMPUS REPORT is publimed on the 
fll'lt of nery month by Magna Pubii11tin8 Compay, Hill
dale Center, M.dison, Wiseonain 53705, 12 iauet ...wly, 
SIS. AU ri&hta reetrved. 

- ...... 



I. Call to Order 

ASSOCIATED STUDENTS 
COLLEGE STUDENT ASSEMBLY 

-MINUTES- Meeting #9 
Nov. 18, 1974 

The meeting was called to order at 3:10P.M. by president Greg Champion. 

II. Roll Call 
Juli Fechter was absent. 

III. Approval of Agenda: 
The agenda was approved as written. 

IV. Approval of Minutes: 
The minutes were approved as written. 

V. Reports: 

a. Grossmont Conference Reports - Greg Champion reported that the Grossmont 
College Conference Reports were completed and hand-outs are available upon 
request. 

b. Game -Gayle Feldman reported that the score of Friday's game (football) 
with Solano was 38-12, our favor, putting our league record at 5-0 and our 
team in contension for the Regionals, to be held Nov. 29 & 30. 

c. Affirmative Action Statement - Greg ChamFiGn reported that the Clearing ~ 

House Committee has requested C.S.A.'s response to the Affirmative Action 
Statement. Greg asked the Assembly to read and be prepared to give its 
response at the next C.S.A. meeting. 

d. Governing Rules for Graphic Arts Dept. - Greg Champion reported that the 
Clearing House Committee has requested C.S.A.'s response to the Proposed 
Governing Rules for the Graphic Arts Dept. Greg asked the Assembly to 
respond at the next C.S.A. meeting. 

e. Academic Senate and Committees - Greg Champion reported that the Academic 
Senate has recommended that ICC Committee on Speakers and the Audio-Visual 
Committee be abolished. An official response from C.S.A. has not yet been 
requested. 

f. ASB Elections -Jerry McBride reported that petitions will be available for 
the ASB election (Dec. llth) Nov. 20th-Dec. 4th. He asked the Assembly to 
sign-up to work the election booth and encourage students to run! 

g. Blood Drive - April Lynn Williams reported that 60 pints of blood was 
collected at the blood drive. She thanked all who helped with the drive. 

h. From the Floor - Bernard Willett reported that a good projector had been 
secured for the Sunday films through the Arts and Lectures Committee. 
Bernard also reported that the Financial Aids Committee has not met. 



VI. Appointments: 

a. Finance Committee - Greg Champion asked for a motion approving Steve 
Hemphill to the Finance Committee. Jerry McBride moved to approve 
the nomination of Steve Hemphill to the Finance Committee. Gayle 
Feldman seconded it. It passed. 

b. Sophmore Rep.-at-large To Executive Cabinet - Greg Champion asked for 
nominations for the Sophmore Rep.-at-large To the Executive Cabinet. 
Bernard Willett moved to close nominations. Nancy Steele seconded it. 
It. passed. Paul Herrerias moved to pospone definitely the election 
of a Sophmore Rep.-at-large to the Executive Cabinet until the next C.S.A. 
meeting. Bernard Willett seconded it. It failed. Gayle Feldman was 
elected as Sophmore Rep.-at-large To the Executive Cabinet. 

c. From the Floor - There were no appointments from the floor. 

VII. Old Business: 

a. From the Floor - There was no old business from the floor. 

VIII. New Business: 

a. From the Floor- Paul Herrerias inquired about C.S.A.'s policy towards 
enforcing the no smoking regulation in the Bear's Den. It was reported 
that the students are responsible for enforcing this regulation and that 
C.S.A. does not have the power to do so. 

IX. Announcements: 

Donkey Basketball Game, Faculty vs. Student, Dec. 13 
AGS is planning a dance for Jan. 2nd, the proceeds to goiDMuscular Dystrophy. 

X. Adjournment 
The meeting was adjourned at 3:40P.M. 
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A PUBLIC MEETING 
to AID 

POLITICAL PRISONERS 
• 1n 

CHILE 
KATHERINE COLE: Delegate from the 

Women's International League 
for Peace and Freed om 

investigating team on Chile ~-~~----~~~;_~-

Anne Byrd: Sonoma County N.A.A.C.P.• Edna Seidner: Indian Cultural Cente 
Angel Duran: Ranch Committee U.F.W.• Patricio Canales: Chilean folk singe 

PRESIDENT SALVADORE ALLENDE's FINAL SPEECH- a recording 

SRA. HORTENSIA ALLENDE 
will send a special message of greetings to the meeting. 

Santa Rosa Friday 

Junior High School 

Coli,:::. St. * 500 "E" St. 
OC118 

TIME: 7:30P.M. 

FREE ADMISSION 
4th St. 

Sponsored by: 
Sonoma County Friends- Fair Trial Committee for Chilean Political Prisoner 
P.O. Box 284, Cotati, CA 94928 

Jam J'Jnda// Labor Donat 
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Reg-i.9tr~ti:lt - G&jll.e FsldJZ.a.u 1't:J:ortfld t.h.rAt. theres will appiD"e!l.t..l.,f b 
r~r.~ pr·~r·echn~e t r·egi,,f,rati·n'l for the Sp~ing S~l't,er-> 1975~ TJ.Jr. 
t!VP~~·,!r. 111. be dJ ei·~·i 1nt.c,. 

l<'l'·>~t< th!: ·:.1 ~oro • The1 ! w~>.tl . .t.o oo • <Me! ool'3s t·l ori t.b.e :f'1oo,. i; 
~ 

.~I 



I 

a.. 'tic> provi.de atd !1Jr n.eeJy fe.mili.el!l. ·rhey a!"t!! a~kt.~ for dona.tlons 
in the f'ol"'i)l of mont:t;r~ c:tms, b-Qxeaj etc. and helperst 

'FooUm.U: R<9gior-..ala - Noo;r. 29 
Div5.ili-on cr.ampi.~'~ht:pH ... ooc .. ·r 
Stat':) O.u~:.upirtn.1hip ·~ San. D'lego r Ot1t~ • lL 

P~ttitl na are n.w availAble in ·SAO until !Jet:. 4 for .ASP 8le::tlon. 

X v 4.d,1 ourrnne1.-r.':. : 
The meating as adjourn!ld at l2 :21P .. M. 



I. 

!L 

III. 

Call to Order 
l 'l. '.t 6 

ASSOCIATED STUDEN'l'S 
EX.C::CUTIVE Ci!lBTI-TEr 

-AGE!'IDA-

Roll Call S , 'to/ ~' ·, tl .-i 1"\1 
..... ' l,:i ' I..."'-- ~ ' -r. 9~~~n . , ''"'"' , 

A.pproval of' Agend.:-. • 

IV.. Approval of Minutes 

Reports: 
.d , T, (!. ' c. c 0\'\•11'-\; 'fl.,&. '" s 'p Q ct.llH£ ' .. A cce.y.~ -l'CLe~d~ ~( 
a. From the Floor .r.. c..,...., C'o..., ...,. ; +f 'C' <Q 

VI. f;.ppointments: 

a. From the Floor 

VIIu Old Business: 

a. From the Floor 

VIII.. Ne\o~ Busine·ss: 

l'iaeting #14 
Nov. 27 ~ 1974 

- --- -~ 

I 

a. Basl<.etball Ticket Price Cha.nge~· o~ ~r.; ... ·, .__. ~- 'C' ~ .;a.; ~ I 

t b. Stud~nt- ffand.book .... .F~ ~ ~ 1)-"' ~+ ~~...,4. 

c.. Campus Solicitation Policy ~ ~ 

d.. From the Fl,:;or 

Announcements: 

F'ootball Regional Play-off: Friday, '7:.30P.H .. , Baily Field 

tl.djournment 



I- C~ll to vrder 

ASSOCIATZD S.:'TjD£1fi'S 
L.V.X!U'.r l .r ~ C' All LE 1 

-hi!HUTLS- 1':~e r inc i/14 
h ... w, 27, 1774 

Thu meeting was call~d to ordal at 12:!8P.L. by pr&sidPnt 
Greg CL.ampion. 

II. F.oll Call 
Bernard i.!. Willett 1 Chtte Cazares, Paul ii.~:--reria!-3 :..nd Gayl<.i 
!''eldman wero absent u 

IT I. Approval of Agenda - The ~gend.a. was ap;_)rov,:d as chang~d. 

l v· . Approval of M1 nute s - It-3m Dl. a. w~s ch;;;.n~·~· :l cc reaa: 
ball Gauv~, Fri., 7:30P.M. a:.:;~Jnst. Scl~.:1c .. C~uJ':t:J Ga::!r:<. 
The r.ninu'ta s were appro,.·ed =-ts cnang":ld • 

Fool 

. ':\~ U i -::: ~ontinuance of I.c.c. ComH.lLtee on Sv.ta.ker;- G.•et 
<.:1HiJtpior. a:1k0d the Cabjnet ~or its r~~ponse to di:; ·:::i.'H!·· 
ttnuing the I.c .c. Comm. on Speakers, To.ru Ferrel -.1 CVtHi 
tbat ~ he Exe..cut tve Cab l nex.. .su.pport- t-B.e-I .c ;C ~ e-olll!:i: n-t1'r~:.J 

Oil SpE:',~ker·s wJ. thout faculty input. Steve Hem!Jhill ~ e c '.)r.d e l 

lt . It passed. 

u.. Pro j-:;ct To and Fro - iJav1d Herrineton repor·ted tb:it 
i'rojtJct To and Fro was r unning sru.c·0t hly and Lha t i.:s.r ga f':.: t 
D~~nelli ~~ad been. hired e'3 i't.:: coordinat or. 

Vl. Appo1.ntrnq.nt...-t 

fi. Ji'r-o.m tLa Floor - There were: no ap,; .. olnt •aBnt~ fr·oro the 
floor. 

V1.!. Old Bu51nes~: 

a . From th~ Floor - There was no old busim~ss from the.. f loo~ 

a. Student Ha nd took - Tom Ferre 1 T·epoi·tetJ that tw 12.n<l 
Mike 2ard will be collabor~ting en b Student Handbook 
t o be C•;)m.pleted fo:r Fall ~'l5 and anked fo r st :.Ldent inpu~. 

b. Basketball T'ick.et Prtce Ghange - s·~eV'.~ Herr.ph1.1.L l."ovod r.l , r~: 
the exec~lt1vc Cab1n0 t. a }.•fJ!'OVO a 25r; incr>eu.s " l n 'r ::..:;l;~t -
bal1 tlcket pr1.-ce .'.i . Cryst.a.1 &rna:rr! secon(l r~d H. I t }Ja:>~•- · · 

I 

l 
I 



. I 

V'l il. N~w rtn:>1ns:3 & (eont .) 

<:. From the :p•j oor - T ·,~re was no n:;.-111 ')US l.r,,~EU f\•wtl ·c.:H:~ 

f'loor. 

IX. ., A.nn.ouncernants: 

Football~ gion.al Pl ~r ... o.ft: Friday, J .. 30P,.J4:., Baily ~·t~ld 
Varsity Basket'ba~l: Friday, 6aOOP.M,., Tamver Gy~u.·
n.ltlsi.~.Am against Ohlone <>olloge ~ 

X. /4.<1 j Otl.rntnent 
Th9 moat1ng ~us adjourned at 12a47P.M .. 



h,(""~$. 

~Ar-1-s 

~0 f' 
lA ~.A 

i\SSOC:if,TEU S'fUiJEi'·\TS 

EXECUfiVC CABI~~T 

AGENWl. 

Oect-:i'1;!:;~"~>" 4 ., '!97 4 
ft~e~ ·t ~! ng ~f"f 6 

I I I , /l,ppr·ova 1 of J\f!tmda Q.Q ~- CU' .. /J 

IV . f,ppr()vci"l of f<J·1 nutE.'S IJ.d \AJf' ; ~ 

v. 

V 'i ':..:r .. ·. ! ·~ • 

IX. 

.f.\ppoi ntm~mts 

a. EOP J!.dm·i ni strat ·i ve Cmmn-Jtt.::e ( ( Ju 1 i r.; f~;:, l"chib\'mks) "'1'fr""Jl 
~ ~~ov-c-d) J)v.J~ .A-'1~ ~ ~ 

Reports: 
Po! a ~Sorkers t' ~I~ '"'"- f . (Hi11iams) 

b. Bicycle P6t1 c' OA..of ...f>r cfo s.J2 

flimlf Busfne-s-s-: ~ -- - - -- ----------

i . From the Floor . 
J . R · . '"'~ -{ s~ ).J~ ~ b.c-

~:-:'~ . ~ o£·o.~ 
Announ~~~~tf:"----
Petitions Due Today at 3:00 p.m. 
Elect·i on llay ~· if.!ednesda~ D~:~J 

X. Adjournmsnt 

.:3; 11. G- • .. • .. .P 
-=-4 idl.s-

--------+ 



SIUDJ::HT COURS :G i VALU1\TION QUESTIONNALl;_-:: 

1. Have th e ob.~ ect ive s of thi s co'..l::.- ...,e \ -cn e concep-t !" :f":::.c~ e or 
Bkills which y ou were to learn) been ~ad e cleq r to you·? 

2. Did the Lnstructor in this cou rse make it clear to JOU t.t 
t h e be g inn ine; of t hi.s semester h ow you wouhi he ,~ r ::: · le ·i? 

3. Do you feel that you have been grad ed fairl.,:/ in 2.cc orc1 vvi_ t.h 
the grading plan pr~sented? 

4. Hae the instructor been available to you f or indiv j_du a l con
ferences concerning y our proerens in th e cour:e '? 

5. Instructor'~ lecture~ 

6. Instructor ' s use of c roup d iscus~ion 

-7. Instructor' s laboratory use anci :Lnstruction 

8. Instructor'8 demonstration of a technique or proc("' s~ 

9. Do y ou feel y our cla ss time was used wi~ e ly? 

10. Ie this oourse required in your major_field of ~tudy? 

Jtl. 'Nould you recommend thi~ couree to anyo n e else ? 

12'. Are ::on a rr..a l e or a female? 

COMHENTS : 

.. 

I 



!. CaL1 to Order 

ASSOCIATED STUDE!iTS 
COLLEllE ~.TUIJZNT ASfJEKBLY 

~HI1H1'l'ES- H•~~+ing <lllC 
·: "'' ?';, ~(("4 

The reeetll'lg was called to order at. 3: 16P .. M .. by pres\d-·r.t :":reg ";ham~ IN~. 

II. Roll Call 
Ch'. ta Ca.zares, Lo!"nnl MacDonald, Tf!ll Cr-•.l•.,.Jey , G\oiP.n H.411. ar-d ~oin~ Pto"''ll"ln 
we .tO\ !1baent, 

~ .1 Arfl'-'~r~on was :Jalled !or to remov~ Juli Fflehtet- fro!TI c.s . A, ber:aul"•: of ~ tttk 
c..~r '•ttt:r.alllnc(:• Gayle f")dmatl tiH>'!f~d th-9.t Jult fecr:t.,r ll.: r~mnv~d fr,.,m ·:': S .A , 
·be · ~Ause of lack of a't t~ndance.. tHke Bare\ se-:.onded : t . 'rhe ,.~, t ion plu~£·- t .j , 

; !I. r,ppr oval <1f Agt-nda: 
Tn~ agenda wM; B.rlp:r-o~·ed a5 changt>ri .. 

rJ.. Apr;roval of l·b n,lt.es: 
Th~ MH~Ut ::s \<•!rfl approved as wrJ. tten, 

V. Report:·;: 

a. - ~~ ltf. Cr:•mmuni ty College Student. Governme-nt .\ssoc.Lrs.tior~ - Paul Herreria .OJ 

1 . 

r~!'tr·d on;~ trip--Ga-yl:e- F~l~11'18~ (i'fffl~i.ll, ':f.nd h~ madt- to Merritt ----4 

Col hg~? ; n OA.kl al"d for a mcl!)t 1og c .f thP. Calif. C">:T'.lnlJr. j t:y Coll('l!:"' Stud ... l'lt 
Gov' •. A!?-soc 

bo Bl.-centenn.ial Observanc9 - Grt;>g Champion asl-.ed the ass~mbly fo.,. sugge n+ ~· - ~" 
of 't.lays to c e~(:brat(: r.ne cour.try 1 f. :· ~)(Jth b i rth .~a:: Any .., ... l tten sugg"' sttor. ~ 

msy he ] •: ft. i n Or'' g 1 s rna i l bo)( ., 

c. ICC Report - .a~th Blanke Cree Rer•• to C .s • .r.T .. epod ed on t.h~ Inter-C l .;l 
Cow1c'il m~e t ir~.g held Novemb~r 19th, 

d~ From the :floor - Jf'rry M6.i:H"itht r~por·ted on the n.-.w policy of no priority 
·ror atucients beceuse t'lf~~ti te compJetP.dflrrregjstotion (::p'!"' · ng ' 75). 

vr. Appointments: 

a .. Cu.r-r:iculum Committe~- Greg Ch6;1lpit:m as~:ed for a m')ti.on to aJ)provacl Jeri 
Cochrnn ~o the Curric-ulum Comm1tt~-eo GayJe Feldman moved to app1·o~a ~reri. 
Cochran t::> tne Cw·rieulW!! Co~) ttoe,. ,rerry He Bride at:ef>nd~:d it. It. I seed 

b~ &>st Cl\lb Trophy Committe~ - Greg Champion asked for: a motloll to a.::pprovs 
Geql~ Feldn1a.n to t he Best Club Trophy Committee.. Paul H£~rret'iaa movet1 t.o 
approve GQy~e Feld~W.n to th Beat Club Trophy Cot'l'llll'ittf:e - Steve Hemphill 
s" eoudcd it. It pa:!4.ied,. 

c.. F'rom the Floor - ~yle Fe draan moved to approved thtt ap_rointment of Steve 
llet-tphill to the Election. ~it.tee .. SteTe Hemph .l.'k sec c:ndecl H. !t p1-1toc-v~1 



:t.., Gall t n Order 

II.. Ro:u . CaD . 

V~ Reports ; 

ASSOCI AT1!:D STUD1'NTS 
COLLEGF: ~TUiiE:N'I.' AS.SBMBl·Y 

a .. GranJhic: Arts Report 

b,. l'':l."Om the Fl oor 

VI.. 1\ppo:i.nt:;ents: 

a... E .. O.,P. Adm:inistra:i:j.ve 

b... l'roFl the Fl oor 

Vln.. NEnJ Bnsi ness: 

b .. ;.i;lE.>e tiOt"A Coda 
C'. ~s.-4-i~ 
c • Fx·o·'! thG Flonr 

Mee·ting ri'11 
Dec .. 2., 1974 

(Champion) 

(Champion) 

(Champion) 

(Ferrel) 

I 

I . 
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. I ' 

:I 
' 

' ~ 1 ·, • 

PLEASE RETURN T'IU.S lW f-1/J<CH 12. 

INTEHOFFICE MEMO 

TO: 

FROM: 

SUBJECT: 

COUNSELOHS AND FACUL'I'Y ADVISORS 

MILTON KIELStv't.EIER, COORDINATOH . 
-A'f{'l IC OLA'l'ION AND RESEARCH 

ORDEHS FOR COLLEGE CATALOGS 

~1arch 5, 197?> 

It's that time again! Please let me know which college catalogs you 
would like to receive for thi s next year. Please keep i n mind the 
fact that some catalogs are two-year catalogs, so we won't be getting 
new copies from some colleges. Also, often we can't get the full 
number of catalogs that we reque s t and have to distribute those re
ceived the best . we can. 

PLEASE RETURN THIS ORDER TO r~E BY MARCH 12. Thank you. 

UNIVERSITY OF CALIF'OHNTA 

l) 

2) 

3) 

4) 

5) 

6) 

7) 

8) 

9) 

10) 

O'J'HERS 

1) 

2 ) 

3) 

4) 

5) 

CALIFORNIA STATE ffii/I VERSITIE5 /Q AND ; ATE C07GES • (} -
t' ) ~~~ 
3) . 

l+) 

5) 

6) 

?) 

8) 

9) 

10) 

ll) 

12) 

13) 

l lf ) 



• c. 1 t 
The .. l waa lle~ o ord.e a ' 
Beraard \Ill ett 

II~ Roll Ca 1 
Gns CU.mp:s n Juie Ro.ro, lUl4 Cha 1 sa 

tit Appro•al of Agel\da 
'l'h• apnda wa, epproftd •• cha.Dpd 

ppro al of Mlnutea• 
t • VI1 a we ~· to retldl te•e Htmpblll ec 

IIOt\Oil to iaclu4e the • c: ption of the !!!!. !fept.tA ...,-..;.;;-.;;;.;. 

Rto o .. e: 

Gr~ Arte Repor ~he G apb c Ar•e Report YAB delayed ... it « 
e of ob Mag :tora. 

b r 011 thP loor "'here wr 110 report& tro111 the flo r 

a.. 011 he fl > - The ven 110 

•• 

St••• Heaphtll oo~• 
Ferrel ae onded it t 
'fhe MiD otioft pauod. 

-
a. Stwl At Raadbook ... Tos .l'err.tl explained f!bat h~ a!l be ,P6it ha,; to(Je hu• 

a 8tu4ent Ban4~ook for J'aU '7' ancl 1101114 •Pl':-eciate student iaput. 

b. 

n Cod& to read: 
aAd. t)ft ne n a'b 4 off ctt sought; aDd c a.sa ac'tto!!!du.l • 
by t 10 ~ ~~ Aeeocia e4 Studenw Bod Me her. J 



.. 

A~ ::oc.a T:'FJD s·nr.oE);Ts 
CO.tt.Eas S'!'UII~'r .A.S8E.ilfl:IJS 

-M!Nl1'1$.s_ 

I, C4!.U to Of'der 

the O.otio« woo •Alled to •rd•r at J•19P.H. by E•ecutJyo Vieo-Preaidon 
.Ba~.r·€1 lflllett., 

Hee t il\g #11 
Dac. 2, 1974 

rr., Ron Call 

~8 ~~ft4J>>cn, Jaate Ro..PO, &ad ChoP!oa S•Jth were abaent. H!... A,ppro~:&l of A~l~da 
tho ag~- '"'• "PJ>ro..,d "" <ha~d. 

IV. Approval ot Minut~s: 

It•~ VII.a. """ c~,l t~ """d• Stow• IJ•"Phill 1110'-d to ""'•lld tho 110 Jn 
»ot i <m to ino 1 Ude t.!>• •xe opt iOD ot tho .:!!\!! ./!!J!!;>t: '!!! ~ oa page 7. 
Tte minat•• ""'"• Qj>provod ae <il"Dg.,d. 

l!l.P.Pearl.'tn<:e of .9ob Uagg.tora~ a. Gro pit: o Art 3 Report - The Gro. .Phi c Art • Ro port •oa deJay.d """1t'-ng the 

•· A:fi.,..u.,.. Aotiou St•t•••t - """""l"<l lllil!ett oponod diso~S$io, "" 
tho tablod IIO<i.., ot' the Pl'&>io.,. ""•ting (Nov. 25) Modo by Dtovid 
llaetioge to •PJ>.ro?o tl!o 4tr.i-t~vo Aeu.., 8t>:t•~~~eat a. ln'1tten. 

.'ft~-rrctl s~co~f}d :it. It JJ!taa.a. BtoYO HelllJ>hill 11<-Yetf to Vot~ i""'odlotely f>J1 tlte IIR;in Olotlon. l'<o! 
fbe ea.t1:1. l:ll()t i{)n .Paeecd. 

a. St ad •nt lloot<lbook - 2'0111 .!'o!"J'el o XJ>l .. ; .oed that h• a.iiill b• p" t t lZ!« to,.. th• 1 
a Btv4e.•t &nd~ook fur Fall '75 t\nd ""•la app.-..cfst• etoq.,,t input. · 

b. Election COde - 'i'OQ l'e,.,.l ..,_ to oh&ll!P'. Se ."tier 'G. 3. •.{_ the ~Otioa. COde to reao: l'otit.toi!S sball 1nclude tho na,..., add>·esa,·-

&Jid J>h~no ""'"~><!~~ Oflioe •cnsJ!t; lllid 014~• schedule, and '""'t b;r Bi;;ned 
b;r «t lo•.8t :i!5 4ococt,.t.d Stode~.t Body ~ombera. Jort <:oeJ,..,.n •••~•de~ 

,· t ~--·i 
·,: 

( 



'------

B U D G E T F 0 R F A L L 1973 

ACCOUNT 

Aggie Judging -+eam , \ 
Art Awards · 
Arts & Lectures 
Assemblies 
Band 
Baseball 
Basketball 
Basketball, Women's 
Child Day Care 
Concessions 
Conference Fees 
Cross Country 
Dances 
Equipment Repair 
Executive Cabinet 
Fiq~t Leaves 
Football 
Forensics 
Golf 
Grants in ai_d 
Gymnastics, Women's 
Handbooks & Calendars 
Hockey, Women's 
Hospital & Insurance 
I C C 
Intra-Mural 
Legal Aid 
Minority Programs 
Miscellaneous 
Oak Leaf i - \...._.. 1 1 

"- -~ 

Office Supplies 
Postage 
Professional Servjces 

BUDGETED 
EXPENSE 

t - .. J ;~~ ,,805 .• 00 i 

500.00 
3,000.00 
1,000.00 

200.00 
2,258.62 
1,626.87 

772.35 
5,000.00 

427 .50 
660.25 
500.00 
200.00 
250.00 
500.00 

3,351.13 
3,000.00 

31+5.23 
1,500.00 

586.15 
2,000.00 

470.25 
10,000.00 

100.00 
152.95 

1,000.00 
2, 400.00 

600.00 
'·v.\. 1 './ :!>;ooo.co·' 

I . 6oo.oo 
300.00 
200.00 

Public Relations & Publicity 6oo.oo 
Salaries 
Sickness Benefits 
Social Security 
Softball, Women's 
Student Health Care 
Student Project Grant 
Student Ticket Crew 
Student Services 
Swimming 
Student Film Projects 
Sturlent Cards 
Telephone 
Tennis 
Tennis, Women's 
Tri!tck 

9,000.00 
300.00 
500.00 
383.80 

. 250.00 
3,000.00 

700.00 
2,200.00 
1,346.15 

500.00 
300.00 
900.00 
366.70 
353.78 

1,720.45 

S P R I N G 1974 

EXPENSE 
TO DATE 

. ' ) ' 

REPORT FOR 

BUDGETED 
INCOME 

$ 450 . 00 

1,500.00 

250.00 

3,500.00 

500.00 

' I -·. ' J--

73,398.74 

INCOME TO 
DATE 



. "' ·r-
1 '· _;, J. '·' 

,, . ' 

. ' 
' t';O.!l·. ,_ '· 

b._ }· ... :-i e.:t.-~~;. rt -;~::- · !~ ~· Ch"ittt Grt~',.,~ .. P'\~ ~ov~d CtJ '/r·.-Cf.J 1n~iE·:l)st:P.t.lJ Oil t.h.~ t;tJt'i.·"l , 

!1·!t.~ f)tlr·~ '".!'.C· ond~·!d tt _, It ~Jt'!1:1''d. 

Gon:ltltntHHl (:h&!lf,e& -· D~Vi..(f dw:•rtn~ton c~:Llt'!ct t'C.:•.l" s 
~ny refvr•~~~ !o ~hu che•rlea~oro snd s0nglead~rs tn 
(j f 't'lH~ P.: .G~~ \A tttd .Studt~nt!l:.. navi d Ha.r~t l!'lg~ ~C· lJl()\f('d 
'·.~·::on Jed l.t" 

',' ht t~ c~,'l.i\r'£15 1:¢\f~d tO ·..-ot~ lli'l'l't'ii.i L:n~e l;y. 

1.:>ii Sb-N:~ ,, 

mot·~on <J,~Jt:,tint 

t~:<· \;')r~P." ,tut'ol; 
-h1·1~y ~·kBr' ·'"' 

r.ncl>..> \~cll.;::n.'l :.,\ :r.o'lt:t0 t.Q votu .i t~~ed!.a~e~.;r < 'I'I:'J~ Ytn·Te~ n:·.;·:m<.HHl :t ~ 
Ttn~~~~J~ sa1:1 l'!'C' ot:~ ... ~er:.:~.lOlJ. 

[ ~;:,: ~'~~ r7; i !'; rerc.r t ~ d that fHI .lll~···h(lC l)r,)~: t tee rtl(',u L~ /: 0 <·l!'tl 'l.ua t e •. I.JJ ·~" 

r•.,'\f(~rn'J.n;?: VH' ~>-,;rph . ::; A:rts Pep:. l.i.l\d ask~ •! f\ir· $tlld~~t'lt -~ r)~ltlt "CO ~;h.:-H 

;_:('~1 tl.~~. 

-.,:,:)11 :.inrk~·.~.r:; HE>t:O:e.D twr tlect;tc,·l\, \i(l-dr.~~d&~. r,l-eo'lt~ ~1. 

P.dnHm.~:• <'o·tASb office•~~ due "?P-.M., Wt'\dn~s. D\"te. 4 

M~~t~_ngd!' 

~~ · i.dieli:'l.l'!.:: fer :_>,J.i.::~te'tion~ ~o.n~a:1 2'1.!. rwo~:.t 

.\n--u.:: .. :,1 ,11 Comm~t~.en ~edntZri~W.S at )P.?r.~\ !3t')Qy··ct Hoom (JtHi ~c-ch:•<'Hl n~~~o.~ 
<:t atlb·:i. ·~ !,·. te:: 1;0 •.1tter.•.cl ~~t,is .:.~e.ttil'sgZ) 

X' f. d .1 (JtlJ')'iC;(;;, !, 

Tr.~ m!(>~,;···r;. !t'c;.:"; adjom.·n~d &.t '·~·'Sf.:f-~~1 .• 



ASSOCI/l.'l'1ID STl.)1>ENTS 
COLlJ!.:GE STUDENT ASSEMBLY 

-AGmDA- l•1eeting P-12 
DeQ .. 9, 19'74 

I. Call To Order 3·. ''3 f1 ·~ · 

I! .. 

Ill .. 

IV .. 

v .. 

vx .. 

Roll Cal).~ ~ ~ "' 
Approval of Agenda 

Appro~al of Minutes 

:Reports: 
"""'~ s a . e o~iTr~ 

a~ From t e Floor 

Appointments: 
t:l.o Instruction Committee ..N\ ;~~ ~ 
b. Frorll the Floor 

c~) 

( Chrunpioc.) 

VIIP Old Busin0ss: 

a.. From the Floor 

IX .. 

Parking t.t0e~ing: 'tP.M .. T F~.., Nov .. 6 
Board of Trustees Meeting: 7:30P"M ... , Mon. 1 Dec .. 9 (Boeu•fl Roomt BaHy Ht'itll) 

Sharing Ideas Abou·c Christm:xs Will Be The Topic at Coil, Thursday , 
Deco 12 at 7:30P~M-



f .. C!-l11 l ·~· 0Y'dtn· 

ABSOGIA'!'ED .S'fiJD:EW:.'~ 

COLL.l'J!rt:;. S'~'!Jm·~NT .\SSOOf!-1! 
·~MIEv~'li~- H\i ,. t j r•g fl." 2 

t'i~ '-~ ,, 9 ~ IS•7ll 

fr~tr tilf'i:t J.'<,.; wrH'> ca.1l®d to ot•de!!· et.i )~ ~'!IP.,M .. by pll' ·~std-&:nt Gr~e; 0h~•M.;~i<H•. 

T. r,. Ro1J c,( '1 1 
Cryf:.7.o:.\. ,';a)";l~n·d, Heru.'lrd W1l.i.ete . wen 1loil:l. 9 Je'ifi ;~;:,ehl"9.l1? Mark (5u;r-r.nn. 
l'!.nd f"l-::i.ri'l P.i.n;.1l:Pl! lie>:r~~ e.hr:e.~1t ... 

i' r T , .\_p~>.r'o '<''t t .;;/: A~.'~D-dP.. 
'fhtt· ag~:nib. ·~;rae; nrpro~&-~. E\l!i ~hn~'1g'll7d. 

rv., Appr•·)'ft.d of M •. rwttet3: 
'fh~ !rl'dtMt<:!a. ;..e1·.e ~~pprov•~d .~<11 \,•rid. ·~lf\?•., 

r~. 3o;H'd ,r Tnx~t·aar: fl.'\. f..,_,,. ·~· Si.•,-w.., He·:r,~:h.iL: r.~r>l'lr-~: &1:1 ot• t;;'t~J Oc-t. o'·:eT ::Hl.<.:t 

Nr•'·'011''•:)/'! !.' rr.•~<:· t Jl:'g5 ·:1t' t.P.<-' ·n.·:rF.r•t Clf 1:!!"11i. ~l'i:~e,,!h 

Ir.vt I:"UC~. JO.Jl. c()om:d. t-s :! " Ch.:. 't.!':'. r.~ ~!.".!;.)!' f>B Rl:·r;···:( n 
of 1--l-i k•3 B.t:~. ir It lu ~~ }1!) I 111 S (~Ji'~J r:-d. o,; ;: WNtd. i t ·\H': •. 

I~~1J::>N::t. 

to appro•;~ th~~ n•)t;..t,,r,;,iOIJ 

1'.C<i"t:8 ~1!';1,,-:;[J~;~!V:\ l ct f'l' c:.;·n, ·' •. ', 

-----_____,. 

a J\dj1 tiOtl<d. CF..ndida1~'!P& t.:lJ Gp:nL:ag !3-al:iot ... s~~ry t·ldh·5de ~·J,)I/<t:fi t;C !Ad·:~ tr·<; 

•~u.m~·<' o:" H&rk ::H~ge~i',;;~, ?.\XJ.<P f:i.l..Art. •r.-,.tr-rr;.er ~or f!; <::~ph!t, ·,ne H~&p~ • . ~nJ Jo::::n :;,>t; 
.-:1. "\d Fl.,.,,~ i.;,ar,. De)'tra.tJ~<'J .L':'!.' 1<':;:-e;:,£~1', R<!! ps .. to t!H~ Wed.Jw.sd.'ll.y OiJ lJ ot i or J.:~ ;·, 
r.; ·:-! nr I-;.;) ~ lt~>t" U.(:tlJ: r;, l :0.'\:"f .i·-;~);"t\~ [,I.~'!!-'@ He mph ill &~· c l);ad«>d l t.. J;. pt;u~ ::; Co ::' 

; :r~ . i!). l'Hl OUtt~ ex:!,.e J.: tc ~ 
t-1.-·,..ttn~?:t:.: 

P'(}.i"'k .. nt .-.; GoiJl'lljJ.Li>J'$ m~l: i~'l}'l, 6 
3::;-::,r·d r;t' 'I'rt.l:-:..; 1· -..~:> H~H.ing::; r;~;~JP."H.,. ~ozt,. ))e.r.;,. 9 (Board H:r., ... fi.tdls H~Ltl) 
'fi . n~ncit1.l t1.1 -:la r.1et Dec., >v o'ta"t n\etcl.ing :00<:, 17 

Po U ·,.Jc·rk~n: It r-e m~t: ' 'IE;J H' ·.,c,"kt Use po Hr;, 'f/i~tL , D1!·<; ,. 1'1 :· ·:oi\ .!i..- C.~ l )k' .. ; .. ; 

Slf.Rt·.t.nf. :·m"as Ah·mt: Ch~ .~stf'IJa.E. \4.:\ ~ l B\':! 'l'<~ync i.~t C.Jt 1: ':l~kwr.s .. Dt~t;.;.,. l;~: ?· ?,;< . . 1 ' 
Tn s~rv;.r·.:· ~r>.ic:.nr:; fer u·.;'!- ;-:,(:h()(~l".s t'Ci'!lj)' .. d . .;;:r J0 b•n.ng c..fft>l"'-8d for J.fi'JU !'·,, 

Y... P.djO<H"f'lilJ•nl: 

·rhe :'!'ie·nt 1 ng .,.,."' f.·:l .. )Ol-\!':~"d nt ::.·~ 3'\P~M 



R I' D r; 8 'f' F' () R F A L L lfJ73 --- s p R I N G 1974 - - cont. 

ACCCJtlN'T' RlJDGE'T'ED EXPENSE BUDGETED INCOME 
EXPENSE TO DATE INCOME TO DATE 

Theatre Arts $3,500.00 
Unemployment Insurance 4oo.oo 
Volleyball, Women's 581.40 
W::Jter Polo 1,229.30 
Women's Center 1,000.00 
Wrest~ing. 1,860.86 ' ' i. 1 

Yell Leaders p, Son~leaders 300.00 

s ·79,598.74 S79,598.74 



ASgOCit.T1·;f) STUDEN''l'S 
COU..i<.:Cm: S~f'UDJ:-:N~t1 ASSEHBJ .. Y 

... P,G"E~lDA- Heettng .413 
Deco 16~ 1971+ 

I. Call to Order 

II. Roll CaD 

IV , App::·ov"'-1 of Hinuten 

a, C .. O.I.L. Coffee (Champion) 

b ~ 'From· t.ht3 :noor 

(Champion) 

VI!. 

V:fir .. 

a._ Frt:lm t1w Tioor - - - ·--- -- ------ ... -
IX.. Am~'.l\mcemen.ts: 

a,. t"'rom the 1'lccr 

X.. A.djvtU'nment. 

Qd~ ~- c: .£'-.A-(1--¥' 

Po r V\.(A ~CJ~.-C.,{)o ,.,_v_Q"O 
I , 

j C'J.~ Q i:-t.i • ··wtf'n"'~ <a. ~I~~) VV\ Ol ..-..... 

) .£) '~.. )· n~ 
S~ f .A.AA.¢ V "'- _f) ~; (!.a .-; fj {;;~~ \) · ' 
Co .. ~~~ ~,· ~ ~ ~~-~ (~.o~~~~tt .. - u~'ck'- ~~~~~ 

~..D-~-"·)~Cj ~ ~ ~ '" 14 ~{(~ ~~~AS 
b ~ ~ .r, :-:t- r Gr u ~ '~ G ~ u ~ •· ~ .. f~o ... I ~ +.u .. Q._ 

1 
_J 
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P~.OPOSED CHAN(~ES TO: ASSOCIATED STUDENTS' CONSTITUTION 

Article JII, Section 3, H, (10), (f ) 

(Be CSA Representative at Board Meetings) 

Article III, Section 5, D 

(Serve as general chairman of Homecoming and Bear Fair events ) 

Article III, Section 8, D 

(Serve on the Rallies Committee ) 

Article III, Section 9, C 

(Serve on the Rallies Committee ) 

Article III, Section 10, A 

from: (Two Representatives- At- Large shall serve on the Executive 
Cabinet and be elected by the College Student Asseir!l)ly ) 

t o: (Two Representatives- At-Large, one a freshman and one a 
sophomore, shall serve on the Executive Cabinet and be 
elected by the College Student Asseiril)ly) 

Article VII, Section 1 

(The Rallies Committee consists of the Rallies Commissioner as 

chairman, Head Yell Leader, Head Song Leader, Publicity Commis 

sioner, and two Representatives- At- Large appointed by the Rallies 

Commissioner with the approval of the Executive Cabinet. The 

Rallies Committee shall plan and supervise the rallies programs 

of the Associated Stiudents ) 

Article VII, Section 2 to 1; Section 3 to 2; Section 4 to 3 



ASSOCIA?ZD STUDENTS 
COLLEGE S'!'UDENT AS.SEMBI.Y 

·Ml.NUT!!S- Meetine; #13 
t>tec. 16, 1':17; 

l . Call to Ordet• 
ThP. meeting was ~alled to ord~r et 3: '12P.r~. by .P"s~dent c,.egory C.bau.p.ion .. . . 

tl.. R11ll Call 
St.e·_,~ flemplull, Gwen Hill, &lld Jami~ Roero were abtJ_,.nt .. 

IIT.. Appr·oval of Aganda: 
Th~ ag•nd~ ~~E ~pprov~d as vritt~n. 

IV~ Approval of Minut~e: 
T1'19 rdnuha ttef'ofl eppro11ed ~s writton .. 

V. Reports: 

a. C~O~I.L. Coffee -Grog Champion reported that ~up~ Yill not b~ provid~i 
at C~ol~t~ fo~ ~1 stud~ut8 9 but ~offe• is atail&~la~ 

VI. Appointmeate: 

a~ Accredieo.don $te~ri~Cal'l~ith!! - Gr<;g Chwnpi.J~D aske-d ~mb~l"ll. tJ) ~Wl,,r.l..l e ··r 
for the fol.lowi-'"l/3 sub-c:ommithefl tl, the fecr~H1i tat! on Committe~: 

Ftuwtione and Objectives 
Curri(";tiluRt 
Instrt~ct ion 
ll'e.culty . 
Student Per86nnol S~r.vi~s& 
Cloauru.ty Servic~Pa/bel}illg ~llo~ 
tc&rni~g ~so,~ceo 

Pb1~ical Plant and Equ~p~nt 
District amd Coll(.}ge G.?\f~rx\illlC(8 

"..:!.,i.JM:.WOiiiol.o...liliai~il!l ·to applt·owe the &ppoinbwnt~ ~f tne ~ono~dng people t ") · 
~~...,..a~~·b::~~c~uittefi'G tc th~ ~.etlrt'ld:l..t&Uoo Coa1tte-e: 

M~ke 

Currhru.lum - J~:r-i CQnhl"\·~-
!nstruction - Lorna ~u:~Dons.ld 
Faculty - Moira Plo•~~~ 
Stud-:!Pnt Parsomrtel ServiC!!!!I - Ba.t·oord. te!illett 
Comcuni~y SerYieas/E~ni~8 Coll~g~ 4 Vi~tor Jon~ 
warnlng 1\esourcors ... &.rl)lrl Rogers 

r.ict and College G<.W~l .... Mnce - Nancy Stcte~e 



VL Appointmt:tnts (coni.: .. )~ 

b. k Champion Ad-Hoc C9~ttea ~ . Gres Cha~pion a~k0d ~or n ~tion approv.ng 
the appo.tntment of' Crystal Bal"J'JJJ.rd a a his wife. 
Gayle Feldm&cn mov"d tl~t the College Studttnt Assembly approv' the aJ.Ipotnt . 
l'il)nt of Crystal Barnsrd as Gragory Champion's wife.. Nan::y Steeb s~ ·.o~d~ .~ 
it. The ~tion paacad. 

. . 
.::... From the V1oor - The~ were ll~ appointmonts froli th~ floor. 

, . r . , 

s.. S!:.'l!d~nt. Quastion~ure Bel.~Y.Uird Hill~tt retporied :. hat. the fiaa.l draft of 
tho Stuctr.m.t ~eo·ti@nair~ wilL be C1.)nsid~red by tn"' In~ttuctionD.l Co;nm; t tel:' 

and o.!:-kecl for sto.lient i.nput to tbnt eoinmitte{} .. 

b., UrBnA. (U'oitod Black A.ll:l.rutc-o) Loan - !Nayu'<) Mayb~rry rftported that t.he 
deadline for repe.ying t~le loan ~de to thu U .. B .. A. w:ill. be ertended to Marc 
1? .. 

li4.. F'z·om tl.'l$ Floor - Da"'Jd H~rdngf.~n extend>!d !lie &.J:Fr'~t:intion to the Assumbly 
for itr. hdp and cooparation this ae~stsr during his ·,e111 ao Studont 
Add~eor (Actir:.g). 

~ - Fro "h~ E'loor ... Paul g,~rrerias tt\mounced th~ A.S,B .. o!fic~rs for ths 
Sp:.l'ins e~&aeetar. 1 ?5: 

Pr6Gident - PcuJ-J. fl~n1.1rio.u 
Vicfl-Pro~id0nt: ~ <!!!fan if. Hill 
Exeeut ive Viae-President ·~ Gn~ le .F\: .'.clws.n 
Ueco:t"tlling S~clretar.y - Nancy St4:ele 
CorreM!rondin~ S~cr3te.ry - Mo;.re Pl :.nuru1 
Fraalu!t'llm RO<p.l"l!eentaUvao ·~ .Joan Nc.:·l:'ia, Jeri Co~:hran, 'Ji'lr>]t.ief)n Defr a.n 

Tt~m F.ar: -::. 1~ nnd Mike Bat·d. 
8oph:iore R~pif,.!llfH:tntnUvea - Beih . Bla:dce, Ha~k StegD~t"', Stan 'l"urner 

an6. Jc:tga Gou.altl~ 

X ~ Adj~~~ut: 
Th~ 11a~U.ug wau a.djcuv-net.t at 3: l;1~:l.}lt" bJ P,uJ. g,err·eriae ( preoideat-elect) ~ 



DR..lFT 6 

Tb~s queBtionnciire attempts to .survey student attitudes towards 
instz~ctors and cla~s~a ~t SAJC. 

This survey was jn1tiated by •tudents and has the support of the 
Associated Students end t:be adltli.nJ•tr,ation .. The resu.tta will be published 
in a booklet cont.Uni.ng the survtJ!I results of every class on wh.icJJ we have 
an adequate UIOWlt of data. Mcl.itionall!l, t.b9 booklet: w.1ll cont~~n a class 
sWI!'ZI4ry by the! .instructor, avera9\' cost of JDaterial~, ~~~eeting t.tmes and fUJ!I 
other pertinent irlforma ti O>'l. 

1) Use the a~swr shHt• .zovid~ for all 4Ulfl'lt'Orlil and feel free to coAaent 
on tha back of ebo IUJS'd'er s.betlt. 'l'be ill.tttructors '!.!L!. ~ have access 
to th€ or1ginalsl . 

2) If you do not haw •'J c.NWitber 2" pencil P please aslc the student adm.tn
isterJ.ng t:.'le survey, ld onat will bo p;rov.1ded. 

J) If you have an~ coai1Bllt:s Oft tM queebcmnaire itseJ.t', please comment 
below -- W.9 are suppcnfoo to be tinq your needs. 

Iii 'rhi.s questionnaire is •Uv.l.ded 1nto three parts -- watch out for changes 
in grading criter1a. 

5.1 Lastly, i.f you ~o not hXN tho answe.r to .- quest.ton, or if t1~ quost~on 
does not appl!l -- Ple o Ze~ve it blank. 

.~~ Jl ·· - .. 
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PB.OPOSED CHANGES TO: ASSOCIATED STUDENTS' CONSTITUTION 

Article III, Section 3, H, (10), ( f ) 

(Be CSA Representative at Board Meetings) 

Article III, Section 5, D 

(Serve as general chairman of Homecoming and Bear Fair e~ents) 

Article III, Section 8, D 

(Serve on the Rallies Committee) 

Article III, Section 9, C 

(Serve on the Rallies Committee) 

Article III, Section 10, A 

from: (Two Representatives-At-Large shall serve on the Executive 
Cabinet and be elected by the College Student Assembly) 

to: (Two Representatives-At-Large, one a freshman and one a 
sophomore , shall serve on the Executive Cabinet and be 
elected by the College Student Assembly) 

Article VII, Section 1 

(The. Rallies Committee consists of the Rallies Commissioner as 

chairman, Head Yell Leader, Head Song Leader, Publicity Commis

sioner, and two Representatives-At-Large appointed by the Rallies 

Commissioner with the approval of the Executive Cabinet. The 

Rallies Committee shall plan and supervise the rallies programs 

of th~ Associated Students) 

Article VII, Section 2 to 1; Section 3 to 2; Section 4 to 3 

-. 

\· 

I 



S~tON_L. 

l) Indic~te tbe number o~ aoll~ unit• you have completed. 

A. 0-15 B • .Ui··30 C. 31-45 D. over 45 

2) Do you plRJ'l t:o transtt3t . to a four Jlflltt institution? 

e.. Y6S B. No 

3) BON m.:my lwu.ro per w ' are iiO~» putt.f.ng 1nto thls cla•tr? 

(including cla9s tJ .. , 

a. O-J B. 3-6 C. ;-9 D. 9~12 B. MOr~ than 12 

4) ftbat gr•® do !JOU tJXI'$ .:t to get .in tht• cl••a? 

~. "A" I B. .,..,.. , c. "C" II D. .,., 

5) In reLerence co the g.r 1clo uoa e~J)f.~Ct to get 1 roar ant.ic.i,P~tad gzll4fll J• 

A. HigM~' than, 11. r..ottrJ1• than, C. SMIISI •• 

'rhtl ef£ort JOU put intQ t1M cl.us. 

6) J.lrMa ll<Nding .1m,pl'OWO:l.Dt ua: 

A. fforkJoad, B. 'tezt{sl, c. li~r;t, D. Lecture•, B. r.t•ta 

Pleau eaplli:Ln: 

7) Your main rea::~on ~o1: t t.lttng tl.c.t. cou.r•('J 1s 1 

.A. BcJco-.ndatJon ot .stoo•nt., l!o Intare.«it, c. r.1 t .tnto 
FOOX scl»dule, t1 . ff 7qU11.WDMIIt 1 Jl. other 

8) tlou d you r«eo.fila!&nd tt.. i.~ cl.u-t~ (with thl.• !.utructo::) to otM.r 

seucfenu tdllilar to yo aulf? 

A. Dec1n1telfl so , ~. Pro~l17 lfJO, c. .PZ'Obi!hl51 not, 

D. Detinltaly nat 

9) Bq taking thls ccu.rsc lid !fOU g«tn b3071ladge ilbicb you t.."'Mfl.i.der to be 

v•luable <~d useful. 

A. Do~1nitel~ tJO , f. Probabl.~ ~~e, c. Problrbly 1.\',;)t, 

D. D#fini. tgl~~ not 



.. 
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GENERAL EDUCATION REQUIREMENTS TO STATE COLLEGES 

NATURAL SCIENCES: MINIMUM 6 UNITS 
Required: At least one laboratory course (marked with asterisk). At least one 
course from list "A" and one from list "B" OR at least two courses of six or more 
units forming a sequence as indicated in "C". 

A • . •. Biological Sciences: B. Physical Sciences: c . Year Sequences: 

Astronomy 1, lL* Anatomy 1*, 50 /SOL* 
Anthropology 1 
Bacteriology 5*, 50* 
Biology 4*, 5*, 6*, 11*, 

Chemistry lA*, lB*, 2A*,2B*,8,17 
Environmental S~ience 1, 7* 
Geography 4 

Anatomy 1 
Biology 4-5 or 
Chemistry lA-lB 

2A- 2B 
Geology 4-5 

Physiology 
11-±2 
or lA-8 or 

12, 20, 25*, 40*, 41 
Botany 1* 

_- Forest Technology 10 
Physiology 1, lL* 

Geology 4*, 5*, 6, 7, 10, 11 
Meteorology 10, 11 /llL* 
Oceanography 1* 

Physical Science 1-2 
Physics lA-lB or lA-±c or 

Physical Science 1*, 2*, 10 
Physics lA*, lB*, lC*, lD*, 2A, 

2A-2B and 3A or 3B 

2B, 3A*, 3B*, 10 

SOCIAL SCIENCES: MINIMUM 6 UNITS 

Anthropol0gy 2, 3, 31 
Business 60, 62, 63A, 63B, 64 
Business Administration 18 
Community Studies SOA, SOB 
Economics lA, lB, 20, 30, 40 
Geography 3, 7, 8 
History 4A, 4B, 5, 8A, 8B; 17A, l7B, 19A, 

; J.!9B, 19C, 22, 23, 25, 30, 31, 33, 34, 
3'5, 36, 40 (History 4A, 4B, l9A, l9B, 
t9C ,may be used toward fulfillment of 
elther the social science or the human
ities requirement, but not both.) 

HUMANITIES: MINIMUM 6 UNITS 

Art 2A, 2B, 41, 42, 43, 44, 45, 46, 47, 48 
Drqma (See Theatre Arts) 
English lB, 2, 3 1 6, 13 1 15, 25, 27, 30A, 

30B, 31, 33, 39, 44A 1 44B 1 46A 1 46B 
French 4, 5, 39A, 39B 
Ge~n 4, 30, 39 
His~ory 4A, 4B, 19A, 19B, 19C (Unless used 

£or the social science requirement.) 

Political Science 1, 2, 18, 25, 30, 41 
Psychology lA, 4, 30, 31, 33, 34, 35, 40 
Social Science 10, 12, 20, 31, 40, 41 
Sociology 1, 2, 5, 10, 21-;· ir,···3o ~ ·· 3T, -·32 

35, 36, 37, 38, 42 

Humanities 1, 2, 3, 4, lOA, lOB, 11, 30, 
· Japanese 39 
Music 3A, 3B, lOA, lOB 
Philosophy 6A, 6B, 7, 8, 20A, 20B 
Russian 39A, 39B 
Spanish 4, 39A, 39B 
Speech 2A, 2B, 4, 10, 14, 41 
Theatre Arts 1, 2A, 2B, 2C, 2D, 3A, 3B 

BASIC SUBJECTS: MINIMUM OF 6 UNITS, OF WHICH 3 MUST BE FROM THE FOLLOWING. (3 MAY 
BE FROM ANY OF THE ABOVE AREAS. ) 

English lA**, 84 Mathematics lA, lB, 2A, 2B, 9, 10, 11, 
French 1, 2, 3 13, 17, SSA, SSB, 56, 58 
German 1, 2, 3 . Philosophy 4 
Journalism lA Spanish 1, 2, 2S, 3 
Latin 1 Speech lA, lB, 5, 7, 60, 81 

ELECTIVES : 

Additi onal units from the foregoing four areas to total 40 units. 

* A labor atory science course 
** Students should be aware that it is highly probable that any transfer institutic 

will require the completion of English 1A 



SONOMA COUNTY JUNIOR COLLEGE DISTRICT 

A STATEMENT ON AFFIRMATIVE ACTION 

INTRODUCTION 

Santa Rosa Junior College ha s amended its present Affirmative 
Action Proposal to comply consistently with the "Higher Edu
cation Guidelines, Executive Order 11246." The Affirmative 
Action Policy of Santa Rosa Junior College shall be as follows, 
to wit: 

NONDISCRIMINATION AND AFFIRMATIVE ACTION 

Nondiscrimination. It is the policy of Santa Rosa Junior 
College to carefully and systematic~lly examine all of its 
employment policies to be sure that they do not operate to 
the detriment of any persons on grounds of race, color, re
ligion, sex, age, physical handicap, or national origin. It 
is the policy of Santa Rosa Junior College to ensure that the 
practices of those responsible in rnatters of employment, in
cluding all supervisors, are nondiscriminatory. 

Affirmative Action. It is the policy of Santa Rosa Junior 
College to do more than ~nsure employment neutrality with re
gard to race, color, religion, sex, age, physical handicaps, 
and national origin. As the phrase implies, affirmation action . 
means that Santa Rosa Junior CollE~ge will make additional efforts 
to recruit, employ and promote qualified members of groups for~ 
merly excluded, even if that exclusion cannot be traced to 
particular discriminatory actions on the part of the employer. 
(The premise of the affirmative action concept of the Executive 
Order 11246 is that unless positive action is undertaken to 
overcome the effects of systematic institutional forms of ex
clusion and discrimination, a beni gn neutrality in.ernployment 
practices will tend to perpetuate the status quo ~ indefinitely.) 

GOALS AND TIMETABLES 

As a part of the affirmative action obligation, Revised Order No. 
4 requires that Santa Rosa Junior College determine whether women 
and minorities are "underutilized" in its employee work force and, 
if that is the case, to develop as a part of its affirmative 
action program specific goals and timetables designed to over
come that underutilization. Underutilization is defined in the 
regulations as "having fewer women or minorities in a particular 
job than would reasonably be expected by their availability." 

Tables I and II show the breakdown of women and ethnic minorities 
in administrative, certificated, and classified positions. The • 
goals for hiring1 more ethnic minorities are based on the composi ... 
tion of the population of the Sonoma County Junior College 
District. The percentage composition is shown in the uppermost 
row on the tables. 

·l 
I 

I 
I 
i 
I 
i • 
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One example from the tables is as follows: The Hispanic popu
lation is 7.4%; therefore the goal is to have the percentage of 
Hispanic personnel be 7.4%. The goals for the hiring of women 
have been more difficult to establish. Some feel that the goal 
should be that of women constituting 50% of the work force at 
Santa Rosa Junior College. Others feel that it would be im
possible to assign an exact percentage as a goal, but it is 
generally agreed that we do have fewer women in administrativ~ 
and certificated positions than would be reasonably expected by 
their availability. (Out of 13 administrators, only two are 
women. Of the total 167 full time instructors and certificated 
personnel, only 41 are women. Therefore the goal is to hire 
more women for these positions.} 

Timetables. The Executive Order states that timetables should 
be set for meeting the goals of the Affirmative Action program, 
both short-term and long-term goals. Santa Rosa Junior College 
requires that department heads and administrators establish 
timetables to be handed over to the Affirmative Action Committee 
before the end of the fiscal year. 

Clustering. Santa Rosa Junior College will examine carefully 
its job category assignments and treatment of individuals within 
single job classifications . Table III shows that individuals 
are clustered in departments by sex and race at this institution. 
Four out of the twelve ethnic instructors are clustered in the 
Ethnic Studies Department; three are in Counseling. The five 
others are spread throughout all other departments. 

Women are clustered in Health Occupations (nursing, dental 
techn~logy, etc.}, Home Economics and the Library. It is the 
policy of Santa Rosa Junior College to hire ethnic minorities 
and members of both sexes in all departments and not restrict 
them to selected departments. 

PERSONNEL POLICIES AND PRACTICES 

Santa Rosa Junior College will establish in reasonable detail 
~nd make available upon request the standard procedures which 
govern all employment practices in the operation of each or
ganizational unit, including any tests in use and the criteria 
by which qualifications for appointment, retention, and pro
motion are judged. It will be determined whether such standards 
and criteria are valid predictors of job performance, including 
whether they are relevant to the duties of the particular position 
in question. (This requirement should not ignore or obviate the 
range of permissible discretion which has characterized employment 
judgments, particularly in the academic area. Where such dis
cretion appears to have operated to deny equality of opportunity, 
however, it must be subjected to rigorous examination and its 
discriminatory effects eliminated. There are real and proper 
limits on the extent to which criteria for academic employment 
can be explicitly articulated; however, the absence of any arti
culation of such criteria provides opportunities for arbitrary 
and discriminatory employment decision.} 



1 TABT) -r ' ) 
FULL-TIME EMPLOYEES 

Caucasian Hispanic 
I 

Black Asian Native Am. Other 
88.7% 7.4% 1% .6% 1. 3% 1% 

Categories # % Goal # % Goal # % Goal # % Goal # % Goal # % Goal 

Admin is- Male 11 84.6 6 0 0 1* ·a 0 -- 0 0 -- 0 0 -- 0 0 
trators 
(Total 13) Female 2 15.4 6 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 

Teachers & 
Certificated Male 114 68.0 74 3 1:9 6 3 1. 9 -- 3 1.9 -- 3 1. 9 -- 0 0 
Personnel 
(Total 167) Female 40 23.4 74 1 . 6 6 0 0 1-2 0 0 1 0 0 2 0 0 

I 
Dept. 
Classified Male 10 38.4 11-12 0 0 2 1 3.8 -- 0 0 -- 0 0 -- 0 0 
Personnel 
(Total 26) Female 14 53.8 11-12 1 3.8 2 0 0 1 0 0 -- 0 0 -- 0 0 

-
Classified 
(Total 108) 98 90.9 96 5 4.6 8 3 2.7 -- 1 .9 -- 1 .9 -- 0 0 

*As the Hispanic group represents the largest racial group, the goal has been placed in this 
category, although the percentage does not warrant it. The other option is to group all 
racial minorities together (11.3%) and make the choice a random one. 
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PART-TIME PERSONNEL 

--!" 

) 

Caucasian Hispanic Black Asian Native Am. Other 
88.7% 7.4% 1% .6% 1. 3% 1% 

I 

Categories # % Goal # % Goal # % Goal # % Goal # % Goal # % 

Teachers & 
Certificated Male 13 27 21 2 4.2 -- 3 6.2 -- 0 0 -- 0 0 1 1 2 
Personnel 
(Total 48) Female 25 52 -- 4 8.3 -- 0 0 -- 0 0 -- 0 0 1 0 0 

Classified 
Personnel Male 1 11 4 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 
In Depts. 
(Total 9) Female 8 89 4 0 0 1* 0 0 -- 0 0 -- 0 0 -- 0 0 

*As the Hispanic group represents the largest racial group, the goal has been placed in this 
category, although the percentage does not warrant it. The other option is to group all 
racial minorities together (11.3%) and make the choice a random one. 

Goal 

I 
w 
I 
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TABLE III 
FACULTY CLUSTERING (FULL-TIME ONLY) 

Department Male White Female W!1ite Minorities 

Administration 1 2 

Classified . 14 2 

Agriculture 3 

'. 

Art 4 1 

Business Education 10 2 

Chemistry 3 1 

Counseling 4 1 3 

English 17 5 1 

Environmental Science 5 

Ethnic Studies 4 

Foreign Languages 1 2 

Health Occupations 3 12 

Home Economics 4 

Library 1 2 

Life Sciences 5 1 

Mathematics 7 

Music 3 

Philosophy 4 

Engineering/Physics 3 1 

Physical Education 6 4 2 

Police Science 2 

Social Science 15 2 

Speech 2 3 

Theatre Arts 3 

Trade/Technical 13 
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Recruitwent. ln both academi c and nonacademic areas it is 
the pol1cy o f Santa Rosa Jun ior College to recruit women and 
minority persons as actively a s they have recruited white 
males. Santa Rosa Junior College will not recruit only at 
institutions graduating exclusively or predominantly non
minority males, but will adve rtise in media which will reach 
the minority and female corrununities. Santa Rosa Junior 
College recruiters will not r e ly only upon personal contacts 
and fri e ndships which have the e ffect of excluding from con
sideration women and minority group persons. 

(In the academic are a , the informality of word-of-mouth recruit
ing and its reliance on factors outside the knowledge or control 
of the College makes this me thod particularly susceptible to 
abuse. In addition, since women and minorities are often not 
in wo r d - of-mouth channels of re c ruitme nt their candidacies may 
not be advancert with the same frequency or strength of endorse
ment as they merit, and as their white male colleagues r eceive.) 

Santa Rosa -Junior Col l ege will e xamin e the recruitment ac tivities 
and pol1cies of each unit responsible for recruiting. Where such 
an examinati on reveals a significantly lower representation of 
women or minorities in the Colle ge's applicant pool than would 
reas onably be expected from their availability in the work 
force, Santa Rosa Junior College will modify or s upplement its 
recruiting policies by vigorous and s ystematic efforts to locate 
a nd encourage the candidacy of qualified women and minorities. 
Whe re policies h ave the effec t of e xc luding women or minorities, 
and where their effects cannot be mitigated by the implementation 
of additional policies, such policies will be eliminated. 

(Il i s a violation o f the Affirmati ve Action po li c y, however, 
for a prospective employer to state that only members of a 
particular minority group or sex will be considered. ) 

While positions such as equ a l employment programs, ethnic stl 1 ies, 
or women's studies, have a particul a r suitability for minority 
persons and women, departments at Santa Rosa Juni or College will 
not restrict consideration of women and minoritie s to such areas, 
bu t will actively recruit them for any position for which they 
may be qualified. 

Hir1ng. Onc e a nondiscrimina tory applicant pool has been es
tab lished through recruitment, the process of selection from 
t ha t pool will also carefully follow procedures designed to 
e~ s ure nondiscrimination. 

In hi r 1ng decisions, assignme nt to a p a rticular t i tle or rank 
may D(' J 1.s c r iminatory. For e xampl e , in many inst i tutions, women 
are mo r e o ften assigned initially to lower acade mi c ranks than 
a re me n . (A study by one disciplinary a ssociation showed that 
wome n te nd to be offered a f irst appointment at the rank of 
I ns truct o r rather than the rank of Assistant Profe ssor three 
time s more o ften than men wjth the identi:::al qualifica t ions.) 
Where there i s no valid basis fo r such differenti a l treatment, 
su c h a practice is in violation of the Executive Order. 



'I -,-

Santa nosa Junior College will not make recruiting and hiring decisions 
which are governed by unverified assumptions about a particular indi
vidual's willingness or ability to relocate because of his or her race 
or sex. For example, university personnel responsible for employment 
decisions should not asswne that a woman will be unwilling to live in a 
predominantly white commun.it:r. In fact, marital status should not be 
asked of prospective employees. 

Santa :Losa Junior Colle p,e 1 s policies regarding the emplo.-l'OOnt of our 
own graduates must not be applied 'in an:r manner which would deny 
OiJ?Ortur.i ties to women and minorities. Santa Rosa Junior College 
'Wi.E dve equal consideration to its graduate students regardless 
of t.l:eir race or sex for future faculty positions. 

A hiring process which leads to the selection of unqualified 
minorities or women over qual i.fied '1en, or requ irin~ the firing, 
demotin P: , or displacinr; of persons on the ~rounds of 11reverse 
discrimination" constitutes either a misunderstanding of the law 
or a wilfull violation of it. 

Anti - nepotism Policies. Serve to deny employment to a spous0; in 
most lnstances, a wife. Thus the polLc i ndirectly discriminates 
against women. The Santa Rosa .Junior College affirmative action 
policy advocates abolishing the anti-nepotism clause. 

PLACEi1ENT, J OB CLASSIFICATIO:-.l' , AlrD ASSIGNHENT 

Where there are no valid or substantial differences in d11ties or 
qualifications between different job clas:3ifications, a'1d where 
persons in the classifications are segregated by race, color, religion, 
sex, or national orit;in, those separate classifications mut be 
eliminated or merged. For example, assistants are performin~ the 
sarne duties and bear the same responsibilities, but are accorded 
different salaries and advancement opportunlt~es; ana wnere tne 
separate classlllcations upon exam:LnatJ.on yield no Valla distlnctions, 
the separate classitlcations must be eliminateu or merged. 

Wnere tnere are numerous ,job classlficat~uns in one job cateRory 
for men and ver:; few for wom~n, this is discriminatory if it 
means that there is more opportunity for promotion in the men 1 s 
jobs '.-/here there are more classifications. There snoulu 'Je a::; 
classifications for wo:nen as for 'l'e n in classified work. There should 
be si:nilar equalit·: also in ad'1inistrat i_ve, instructional a nd 
certificat~a work . 

*For an -t ncn :: a t-:.on or what should constltute "reasonaole restriction" 
see the pr•l J c.:: s ':.ate; 'ne:Jt. or the klerican Association of Un i vers i ty 
Pro1'e:.:J::;ur .j ·. n ":ac•tl"o;r ~ ~ ·;ue rs ::; no l c. n"!l1o .er 1.·1•.'ol.a · .. 8 o:- participate 
in instLt .. H .. Lonal decisions involvinr.; a direct henefi t ( im tial 
appoint.iT'.ent, re · e:~+ .. ion, pro11otion, salar.t , leave of absence, etc.) 
to ne:'l\bers of Heir immediate families. 11 

i 
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Trai:1ing. To eliminate dtscrimination and assure equal opportunity in 
promotion, Santa Rosa Junior College will initiate necessary remedial, 
job training and work study programs aimed at upgrading specific 
skills. This is generally applicabil..e in the case of nonacademic 
employees, but is also relevant in the case of academic employees as, 
for example, in providing opportunities to participate in research 
projects, or to gai.n new professional skills through leave policies or 
special programs offered by Santa Rosa Junior College. 

In-service training programs are one of the ladders to administrative 
posi tiona. ~·1inori ties and women will be admitted into these programs 
on an equal basis with non-minority men. Furthermore, epportuni ties 
for training may not be limited to positions which are occupied by 
non-minorities and males. 

The employment of students b; r Santa Rosa Junior College is sub,ject to 
the same considerations of nondiscrimination and affirmative action 
as is all other employment in thi s institution. 

Promotion. Santa: Rosa ,Junior College 1 s policies and practices on 
promotion will be rnade explicit, and administered to ensure that 
women and ~inorities are not at a disadvantage. Santa Rosa Junior 
Colle ge will make special efforts to ensure that women and minorities 
in its work force are given equal opportun;ty for promotion. 
Specifically~ hlCFR 60-2.24 states t hat this result may be achieved 
through remedial, work stud:r and job tra-ining progra:ns; through 
career counseli ng progra-r:s; through t he posting and announe':ement of 
promotion opportunities; and b.I the validation of all criteria for 
promotion. 

TERHl NATION 

Where action to terminate has a disproportionate effect upon women or 
minori.ties and the employer is unahle to demonstrate reasons. for the 
decision to terminate unrelated to race, religion, color, national 
origin or sex, such actions are discriminatory. Seniority is an1 
acceptable standard for termination, with one exception: whe .ce an 
incumbent has been found to have been the victim of discrimination 
a.."ld a s a result has less actual seniority than he or she would have 
had but for such discrimination, either sen.i.ori ty cannot be used as the 
pr·L~a:-J basis for termination, or the incwnbent must be presumed to 
have tr.e senio~lty which he or she would have had in the absence of 
:lis~ :M.minati on. 

Santa Rosa .Junior College enSln-ea nondi st::rim·Lnation in all terms a.;1d 
cond i tl cn s of' emplo:rment, inr:luding work assi~nments, educational 
and training opportunities to serve on committees or deciSion-making 
bodi e s. 

I ntE:n t1..ona1 polic i or practice wh~ch BlJbjects persons of a particular 
sex or ml.nority status to heavi.er teaching loads, less des·i rahle class 
ass i.gnments, and fewer oppor~, mi ties to serve on key dec i si.on-rnaki.1g 
bodies. 
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RIGI-ITS AND BENEFITS--SALARY 

Santa Rosa Junior College wtll adhere carefully to the concept of equal 
pay for equal work. (In many situations persons who holt the same or 
equivalent postions, with the s8J'Tie or equivalent qualifications, a.re 
not paid similar salaries, and disparities are indentifiable along 
lines of rae~, color, national origin, sex, or religion.) 

Santa Rosa Junior College sets forth with reasonable particularity 
criteria for determining sal~y for each job classification and 
within each job classification. These criteria are made available 
to all present and potential employees. 

The question is often raised as to whether a person who applies for 
a position within a given ,job classification rnay be given a higher or 
lower ra~ of pay at entry based upon his or her pay in another 
position, or upon market factors defined outside the context of the 
instituti on'~ determination of rates of pay. Where reference to 
external market factors results in a disparate effect upon women or 
minority group persons, a reference to those rates is prohibited. 
For example, if a minority or female applicant applies for a position 
as an Instructor, and the salary range of those entering that position 
is from $10,000 to $1~,000, the fact that the applicatn's former 
position p~d only 8,000, ca~ot he userl to deny him or her in a 
comparable situation are given an ~ntry sa~ at or above the 
minimum stipulated area. In this example, the applicant 1 a level of 
pay must be determined on the basis of capability and record of 
performance, not former salary. · · 

BACK PAY 

It is the policy of Santa Rosa ,Junior College to analyze and specify 
any existing differentials in pay (based on race or sex) and to 
remove tl1ese differentials. It is the policy of Santa Rosa Junior 
College to make back pay awards according to the provision under 
Title VII of the Civil Rights Act Of 1964, the Equal Pay Act, the 
National Labor Relations Act, and the Executive Order on Affirmative 
Action, whichever ie appropriate. 

lEAVE POLICIES 

Santa ?.asa .Junior CollefJ;e will not discriminate against employees in 
i te leave ?Olicies, incbding paid and unpaid leave for educational 
or professional purposes, sick leave, annual leave, temporary 
disabili t':", and lea•1e for purpose a of personal necensi t,y. 
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EMPLOYMENT POLICIES RELATING TO PREGNANCY AND CHILDBIRTH 

41 CFR 60-20 (Sex Discrimination Guidelines) provides that 
"Women ahal.l not be penalized in their condi tiona of employment 
because of the required time away from work on account of child
bearing." Pregnancy and child-bearing must be considered as a 
justification of a leave of absence for a reasonable length of 
time, and for reinstatement following childbirth without loss of 
seniority or accrued benefits. 

A. 

P. 

c. 

D. 

G' -- . 
i. e. , 

Eli gibili t _ -: At Santa Rosa Junior College, a fe'Tlale em
ployee may not 'Je required to serve longer than the mir:imum 
length of service req,1ired for other types of leave in 
order to qualify for maternity leave. Child-bearing will 
be considered a justification for a l~a·Je of absence for a. 
female er:J?1oJ·ee f er a reaso:~able leneth of ti:'le. 

1:andatory Period of Leave: Any polic-,- requiri ng a man
datory leave of absence violates the Executive Order 
unless it is based on indiTidual medical or job character
istics. In such cases Santa Rosa Junior College will 
clearly demonstrate an overriding need based on medical 
safety or mousiness necessity;" i.e., that the successful 
performance of the position or job in question requires 
the leave. For example, service in a radiation laboratory 
may constitute a demonstrable hazard to the expectant 
mother or her child. A mandatory period of leave will not, 
however 1 be stipulated by Santa Rosa Junior College; the 
length of leave, whether mandatory or voluntary, will be 
based on a bona fide medical need related to pregnancy or 
childbirth. 

Bersonal Child Care Leave: Either a male or female employ
ee of Santa Rosa Junior College may be granted up to one
year leave without pay for child care. 

Eligibilit:.- for and Conditions of Return: Following the 
end of leave warranted by childbirth, a female employee 
will be offered reinst•tement to her ori ginal position or 
one of like status and pay without loss of seniority or 
accrued benefits. 

Other Conditions of Leave: (Department of Labor Guidelines 
provide that the condi tlons related to pregnancy leave; 
i. e., salar-1, accrual of s·eniority and other benefits, 
~instaU:lment right, etc., must be in accordance with a 
college's general leave poli cy.) 

I 
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DEVELOPMENT OF' AFFIEMATIVE ACTION PROGRAMS 

Effective affirmative action programs shall contain, but not 
necessarily be limited to, the following ingredients: 

Deve lopment or reaffirmation of Santa Rosa Junior College's 
equal employment opportunity policy: Santa Rosa Junior College 
has a clear written statement over the signature of the chief 
adminstrative of ficer which sets forth Santa Rosa Junior College's 
legal obligations and policy for the guidance of all supervisory 
personnel, botn academic and nonacademic, for all employees and 
for the community served by the institution. The policy state
men t will reflect Santa Rosa Junior College's affirmative 
c ommitment to equal employment opportunity, as well as its 
commitmen t to eliminate discrimination in employment on the 
basis of color, race, sex, religion and national origin. 

Dissemination of the policy: Santa Rosa Junior College's policy 
in writing will be sent to all supervisory personnel to ensure 
understanding, cooperation and compliance. (All persons respon
sible for personnel decisions must know what the law requires, 
what Santa Rosa Junior College's policy is, and how to interpret 
the policy and implement the program within the area of their 
responsib ility . ) The Affirmative Action policy will be dissem
i nate d throughout the community to inform and secure the cooperation 
of organizations within the community, including civil rights 
groups , professional associations, women's groups, and various 
sources of referral within the recruitment area of Santa Rosa 
cTunior College . 

Santa Rosa Junior College will communicate to a ll present a nd 
p rospective employees the existence of the affirmative action 
program as ~r:ill enable them to know of and avail themselves of 
i ts benefits . 

Responsibi li ty for implementation: The chairman of the Affirm
ative Action Committee acts also as the monitor of the Affirmative 
Action program. 

Identi f ication of problem areas by or anizational units and 
job class lflcatlons: In t lS sectlon Santa Rosa Junlor College 
should address 1tself to the issues discussed above. 

Once an inventory is completed, the data will be coded and con
trolled in strict confidence so that access is limited to those 
persons i nvolved in administering and reviewing the Equal Em
ployment Opp~rtunity Program. Some state and local laws may 
prohibit t he col lec t ion and retention of data relating to the race, 
s ex, colo r, religion or national origin of employees and applicants 
for empl oy~ent. Under the principle of Federal supremacy, require
ments f or such inventories and recordkeeping under the Executive 
Order supersede a ny conflicting state or local law, and the 
existe nce of such l aws is not an acceptable excuse for failure 
to col l ect o r s upply such information as required under the 
Exec'J t i ve Orde L 
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Internal -~~!..L~ __ and r~~ J;?O!'J; ~ng ~:;;t~ms: ~anta Eosa. Junior 
College w1l.l 1ncll.:iCie 1n 1ts a lnlstratJ.ve operat1on a system 
of audit and reporting to assist in the implementation and 
monitorinq of the affirmative action program, and in periodic 
evaluations of its effectiveness. A reporting system monitors 
all personne l actions. Department heads and other supervisors 
must make annual reports on affirmative action to the Affirma
t ive Action Committee . In most cases all new appointments must 
be accompanied by documentation of an energetic and systematic 
search for women and minorities. 

Reporting and mon itoring systems will differ from department 
to deparL~ent according to the nature of the goals and programs 
established , but all should be sufficiently organized to pro
vide a ready indication of whether or not the program is 
succeeding , and particularly whether or not good faith efforts 
have been made to ensure fair treatment of women and minority 
group persons befor e and during employment. Reporting systems 
should include a method of evaluating applicant flow; referral 
and hiring rate; and an application retention system to allow for 
the development of an inventory of available skills. At Santa 
Rosa Junior Col lege this inventory is kept in the Office of the 
Dean of Instruction. 

At least once annually Santa Rosa Junior College will prepare 
a formal report to OCR on the results of its affirmative action 
co~pliance program. The evaluation necessary to prepare such 
a report will serve as a basis for updating the program taking 
into consideration changes in Santa Rosa Junior College's work 
force (e.g. , expansion, contraction, turnover), educational 
opportu n i ties, and c hanges in the comparative availability of 
wome n as oppos e d to men as a result of changing interest levels 
in different types of work. 

Pul.· i.i ca t ion of af firma ti ve action program: In accordance ~ ... -i th 
41 CFR 60-2.2 1 (11), Santa Rosa Junior College will "communi:· 1ce 
to its emp l o yees the existence of the affirmative action program 
and make available s uch elements of this program as will enable 
such employees to know of and avail themselves of its benefits," 
the Office for Civil Rights urges institutions to make public 
their uff irmative action plans. Santa Rosa Junior College is 
aware that affirmative action plans accepted by the Office for 
Civil Rights are subject to disclosure to be public under the 
Freedom of Information Act. 5 U.S.C. 552. Subject to certain 
exemptions, disclosure ordinarily will include broad utilization 
analyses, proposed remedial steps, goals and timetables, policies 
of rec ruitment, hiring, promotion, termination, grievance pro
ce:l.'l rr<:; d nd other affirmative measures to be taken. Other types 
of do r.:: une nt s whi.ch must be released by the government upon a 
req0est f or disclosu re include Santa Rosa Junior College's 
val1dati 0 n studies of tests and other pre-employment s election 
m'?.'::hods . 

Exe~~t from d isclosure are t hos e portions of the plan which 
contair. c: 0r1f J.dentia.l. information about employees, the d1.sclo~ure 
of. ·~Thiel . may c onstitute an invasion of privacy, information in 
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the nature of trade s ecrets, and confidential commercial or 
financia l information within the meaning of 5 U.S.C. 552 (b) 
( 4 ) • 

(De ve loping a plan: The Office for Civil Rights recognizes 
t hat i n Santa Rosa Junior College, and in the academic staff, 
respons ibility for matters ~oncerning personnel decisions is 
diffuse d illnong many persons at a number of different levels. 
The s uccess of Santa Rosa Junior College's affirmative action 
progr illn may be dependent in large part upon the willingness 
and ability of the faculty to assist in its development and 
i mpleme ntation . Therefore, the Office for Civil Rights urges 
that Sant a Rosa Junior College administrators involve members 
of their faculty, as well as other supervisory personnel in 
the i r work force, in the process of developing an information 
base, d e termining potential employee availability, the establish 
ment o f goals and timetables, monitoring and evaluating the 
effe c'!-iveness of the plan, and in all other appropriate elements 
of a p lan. A number of institutions have successfully established 
faculty or joint f aculty- staff commissions or t a sk f orces to 
assist i n the preparation and administration of its affirma tive 
action obligations . The Office for Civil Rights s tands r e ady 
to t he f u l lest extent possible to assist Santa Rosa Junior 
College in meeting their equal employment opportunity 
obligations. ) 
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A PROPOSAL FOR CLASSES OF BICYCLE USE, CONSTRUCTION, MAINTENANCE, 
PURCHASING, AESTHETICS, BIKEPACKING AND LORE 

The recent and continuing energy crisis has not gone away. Some may 
think it is a scandal cooked up by oil companies to raise an already ridi
culous profit margin, inflation, Viet Nam, or the Arab Oil Embargo. To 
my mind, it comes down to one thing. There is only so much oil in the 
ground and the way we are using it, it ain 1 t gonna last long. 

If one views the international scene some incredible discrepancies 
come to light. To wit: we use an incredible amount of oil and other 
energy per capita. 
a year per capita. 
urbane society.) 

In comparison, the English use l/3 of what we use in 
(And yet they are an affluent, industrialized, highly 

The bicycle is much more prevalent world wide than it is here, as an 
established, time-tested, reliable, and sober means of transportation. The 
health of Chinese, Europeans, and Asians is lften, on an average, much better 
than ours. It is an established reality that riding bicycles lowers heart 
disease, increases lung capacity (by this I mean the depth of your breathing 
and awareness of breath) and generally raises your level of health. There 

are more specifics which can be discussed at another time. 

On top of this, the bicycle has a whole set of tools and repairs that 
a car mechanic knows nothing of. It requires it 1 S own area of knowledge. 
The basic physics, mechanics, operation, relation to land, use of materials, 
flow of bicycle traffic, aesthetics, and bike lore all constitute a culture 
separate from, but similar to, the car. Again, a discrete minimum of pet

roleum products are needed to operate bikes. 

I propose the need for these classes is here now. We must move with 
great speed in implementing this valuable asset to our curriculum. There 
is a bike man in Cotati who has been teaching bike physics free of charge. 

He has the tools, the know how and need of cash to fill this position. Please 
consider him as primary prospect in your evaluation of instructors. He may 
not have teaching credentials, but has the ability to communicate and the 

necessary experience with bikes. 

Once again, in closing, the bicycle presents a serious alternative to 
the automobile as pollution free, healthy, quiet transportation. It has 



BICYCLE PROPOSAL - (Con't) 

commercial value besides bike sales too . (China uses bikes to tow tanks 
of water. Teams of bikes specially adapted -- say from two to six pedalers -

can economically pull substantial quantities of materials) . Let not our 
lack of experience blind us to the possibilities of the humble bicycle. 

Sincerely, 

Richard H. Benton 



~=,~kewood Plaza· Madison, Wisconsin S.J7o4 · (608) 249-2455 

December, 1974 

Student Groups Seek At 1 east two sep~rate 
Meeting with ford groups representwg 

college students have 
1opes of meeting face-to-face with Presi
jent Ford sometime within the next few 
nonths. 

The National Student Lobby (NSL) has been 
YOrking through the office of the Special 
~ss istant to the President for Consumer 
~ffairs in attempting to set up a meeting 
)etween Ford and a representative cross-. 
;ection of college students. Arthur Rodbell, 
the executive director of NSL, says that 
t he initial meeting would be held with the 
Domestic Council, then later , a group of 
fi ve or ten students would meet with Ford. 
~~ we're suggesting that the meeting should 
incl ude respresentatives from the National 
5tudent Association, the Student National 
Education Association, several state student 
lobbys, student body presidents and just 
plain ordinary students trying to survive . 11 

Rodbell says he's "encouraged" but can't 
say when or if such a meeting will take 
place. 

A second group, calling itself the Se
lect Student Intern Presidential Committee, 
is hopeful of a meeting with Ford someti me 
this winter. Michael Lopez, a · stanford U. 
student and chairman of the group, says its 
seven members were selected from among sum
mer Washington interns and have prepared 
reports for Ford on such subjects as 
prison reform, economic concerns, affirm
ative action, veterans benefits, entrance 
examinations, the environment, and foreign 
affairs. 

Although this group anticipates an early 
February meeting and, according to Lopez, is 
ready to "drop everything and go to Wash
ington when we get the word, .. the meeting 
appears to be very tentative. A spokeswoman 
from the President's Appointments Office 
told NOCR," All we've told Mike Lopez is 
that we'll keep it in mind. He's really 
blowing this thing out of proportion. 11 

Last August 30 in an address at Ohio 

State U. graduation ceremonies Ford indi 
cated that he wanted the academic community ' 
to play a greater role in solving the na
tion's problems. Later the same day he re
turned to Washington where he met with 21 
young people, some of them college students " 
This meeting centered primarily on high 
school -aged youth concerns, however. At 
this meeting the President asked representa 
tives from various organizations such as 
the Scouts, Junior Achievement, 4-H and 
the National Association of (high school) 
Student Councils to 11 tell me what's on your 
minds," according to a White House spokes
man. The meeting covered a wide range of 
topics and lasted nearly twice as long as 
the 45 minutes orignally allocated. 

This is exactly the type of meeting col
lege student representatives would like to 
have . "The President isn't aware of student 
problems or what a real student is, 11 says 
NSL's Rodbell. "In his Ohio State speech 
he said he intends to meet students halfway. 
.we hope he intends to go through with that 
because we're willing to meet him halfway; 
a 11 we ask from him is the time to 1 i sten. 11 

"College Bowl" to Apparently motivated by 
Return to the Air rumors tha~ ~he "Colle~e 

~ · Bowl" telev1s1on show w1ll 
be resurrected soon, several Washington, 
D.C ~, area universities have begun selecting 
teams for local competition. "When the show 
returns, we want to be the first team 
ready," says one administrator. 

"We'll be back, you can be sure of 
that, " says Don Reid, creator and producer 
of the original "G .E. College Bowl." "But I 
don't want to mislead the colleges; I can't 
say we'll be back on any specific date." 

Reid says he has been working with pros
pective sponsors for the past eight months. 
Even if he is unable to secure a sponsor 
for a network show, he says the show will 
return soon. "At the very least, within six 
months we will · have regional 'College Bowls' 
going and competition for a national champ
ionship ." 

"I've had letters from deans· and other 
college people begging me to get the show 
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back on the air. This kind of support is 
important when I dea 1 wi ~h sponsors, 11 says 
Reid. "I'm most interested in enlisting the 
help of colleges in lifting the curtain that 
was drawn on the campuses when the 'G.E . 
College Bowl' went off the air. There's more 
than just football on campus." 

FoodComplaintsStudent complaints about on-
Continue campu~ food continue but are. 

· becom1ng more moderate as 
food service operators have the opportunity 
to defend themselves and, in some cases, to 
agree to student suggestions or "demands" as 
they're still often called. 

At Kent State U., for instance, several 
"demands" of the interhall council were 
agreed to by the food service department . 
The "demands" that weren't niet, such as 
price roll-backs and non-mandatory meal 
plans, were explained through a f~ank open
ing of the books to student negot1ators. 

Among the points acceded to were a pol
icy of honoring food coupons from one sem
ester to the next and the availability of 
bulk food so that students can use up left
over coupons at the end of the termo 

The fact that leftover coupons exist 
seems to be a contradiction to earlier stu
dent complaints that prices were too high 
and the coupons wouldn't carry them through 
the term.-

Coupon hoarding occured under the new 
coupon plan at South Dakota State U. also. 
Bulk sales of food was offered, but that 
turned out to be less than satisfactory to 
many students who complained of the hig~ 
prices caused by computing bulk fo?d pr1ces 
at per-portion rates. A gallon of 1ce cream 
cost students $5 . 00 based on the rate of 
15¢ per scoop; apples were 20¢ each or $2 .40 
a dozeno 

There were reports of students getting 
rid of leftover coupons by selling them at 
a discount or eating overly extravagant 
meals during the last few days of the term. 

Obviously, the coupon plans have their 
advantages and disadvantages. 

A bright spot in the campus food situa
tion was found at the U. of Delaware o Each 
week, on a rotating basis, 100 students take 
their evening meal in a carpeted faculty 
lounge of the student centero Rather than 
grub it through the cafeteria lines, the 
students wear dresses and coats and ties, 
sit at candlelit .tables and enjoy the at
tentions of waiters and waitresses. 

Campus (Long) Green What could be wrong 
with a bunch of sorority 

women holding a fund-raising sale of potted 
house plants? ( 

Well, first you have to realize we'r~ 
not talking about some card table bake-sale 
type of operation; the latest such events 
to hit campus are pretty healthy business 
deals . 

In five days of selling on two campuses 
last month, over $37,000 worth of plants 
were sold. The sponsoring organizations re
ceived about $1,700 and an Iowa City, Iowa, 
firm called Campus Green got the rest. 

One of these sales was sponsored jointly 
by the Ohio State U~ Panhellenic and Inter
fraternity Councils. Those groups supplied 
volunteer labor for the sale and arranged 
for a large ballroom in the student union 
for the event. They got 5% of the $17,000 
gross. 

At the U. of Wisconsin-Madison, the 
Panhellenic Council lent their name to the 
promotion. Campus Green paid the student 
workers, picked up the tab for advertising 
and brought in a truckload of flowers from 
Florida. The UW provided their Stock Pavil 
lion for the three day event rent-free, 
charging only a "set up" fee. The $800 
(4% of the $20,000 gross) paid the Panhell 
was donated to charity. 

Campus Green has conducted four on-campus 
plant sales since their founding last spring 
Fertile Delta, a Chicago-based company, also 
runs campus plant sales and a spokesman 
estimates that these promotions represent 
about 25% of their business, 

Spokesmen for organizations which have 
been involved in the sales consider the 
events successful and have words of praise 
for the young promoters. 

O.K. So what's wrong with all of this? 
Assuming the 95-5 split is a fair deal 

for the sponsoring organizations, the prob
lem boils down to possible improper use of 
taxpayer-supported or tax-exempt facilities. 

The space reservation coordinator who 
handled the U. of Wisconsin deal admits that 
when the reservation was made she didn't 
realize the extent of the planned sale or 
that it was basically an outside promotion. 
She indicated that had all the facts been 
known, the use of UW facilities probably 
would not have been granted. 

When the facility is not supported di
rectly by tax funds, but is chartered as 
a tax-exempt, non- profit organization, as 
are most student union buildings, it be
comes a question of following IRS as well as 



'age 3 NATIONAL ON - CAMPUS REPORT, Dec., 1974 

;tate and local tax guidelines. 
In a recent newsletter to members, Ches

:er Berry, director of the Association of 
allege Unions-International, warns that 
1nions can be treading on dangerous ground 
1hen they become involved in business ar
·angements which might be construed as going 
)eyond their stated purpose of providing 
5ervices to their educational community. 
11lt's often a sticky legal question, 11 he 
says. 11 The ethical aspects of this problem 
probably bother me as much as anything. 11 

Surprisingly, local plant retailers seem 
Jnconcerned about the competition the big 
:ampus promotions present. But they do re
;ent the possible abuse of tax laws . They 
1lso point out the disadvantages of dealing 
>Jith out-of-town promoters. 11 lf those plants 
;tart dying, I hope buyers don't start com
ing into our stores for help, 11 says a Col
.Jmbus, Ohio, greenhouse operator. 11 When you 
jeal with outsiders, they're gone after the 
;ale and the buyer has no recourse. 11 

Another plant grower advises organiza
t ions to check with a local dealer before 
signing up with an outside promoter. 11 I've 
~ot acres of greenhouse right here in town . 
I'll bet I could have matched any deal the 
Jutsiders made and given the buyer local 
backing after the sale as well. 11 

For love .. Inherit a fortune. See Me, 11 

or Money read the sign above the tab 1 e in 
the Eastern Washington State Col

lege student union . The deal, explained at
tractive Nora Connelly, was that her grand
father had recently died leaving her a 
$100,000 inheritance, but that in order to 
collect it, she must be married at the time 
of the formal reading of the will the next 
afternoon " She was willing to split the 
legacy 50-50 with a hastily found husband, 
she said . 

She had 30 application questionnaires 
and all were soon filled out by eager male 
students . Before she slipped away, she 
stopped by the student newspaper to confess 
that it had all been in experiment for a 
communications class at nearby Gonzaga U. 

What did Connelly learn from her experi
men t? 11 1 learned that people are really mo
tivated by greed, 11 she says . 11 There were 
only about three or four guys that were 
really sympathetic to me; the rest were 
just interested in the money . If I had 
really been in that situation I would have 
been very disappointed. 11 

FOLLOW UP 

The latest developments in stories prev
iously covered in NATIONAL ON-CAMPUS REPORT. 

{ 

* * * Last spring, the student council at the 
State U. of New York-Stony Brook discovered 
they had a $130,000 surplus left over from 
previous years. The students had grand ideas 
for the use of the money but the student 
activity director refused to release the 
funds to them . (3/74 NOCR) 

Last month, the student council fired the 
student activity director. She had been a 
long-ti me employee of the council, which con
trGls a $600,000 budget subject to adminis
tration guidelines. 

11 She was going to retire anyway, 11 says a 
council member. 11 That's how we were able to 
get away with it. 11 j f 

In addition to the controversy over the 
surplus funds, on~ council member told NOCR, , 
the activity director had a poor rapport 
with student officers, had refused funding 
to certain groups which had been authorized 
by counci 1 votes ·and had set up a p'ens ion · · ·-
fund for herse 1 f without approva 1. ; · .,. 1

• 

· In the letter of dismissal, the stuclertt 
body president told her that although the . -
student government 11 may have benefHed fr:-om _: · 
your exploration of the elasticity of the 
[chancellor's student activity fee disburse
ment] guidelines, we feel endangered by the 
extent to which they have been stretched . .. 
The student president thanked her for her 
11 many years of devoted service 11 and apolo
gized for the 11 permissiveness of previous 
councils that enabled your current laxity in 
compliance with the guidelines to develop . .. 
* * * Many people were aprehensive last fall 
when a team of student housing inspector~ 
began operation from the U. of Wisconsin
Madison campus . Although the city of Madison 
had given the project its blessings and even 
trained the students in building code re
quirements, there were fears that the group 
would be openly hostile to the city's land
lords. (9/74 NOCR) 

Last month the director of the UW Campus 
Assistance Center said that landlords rep
resenting over 1,000 living units had with
drawn their listings from the UW's housing 
referal system because of the requirement 
that listed units be open for inspection 
by the student group, the Inner City Action 
Project (!CAP) . The UW dean of students 
joined him in expre~sing disappointment with 
!CAP, saying the project had been 11 alienating, ______________________________________ _. __________________________ ~--------~-J . 
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divisive and had turned off a segment of 
landlords whose cooperation is necessary. 

The UW withdrew the inspection requirement 
and hinted strongly that ICAP. whose office 
is located in a campus building, would soon 
have to find space elsewhere. 

The straw that broke the camel•s back, 
apparently, was an ICAP poster of a man hold
ing a gun beneath the headline 11 Your landlord 
is prepared. Why not you? 11 

* * * Two years ago we reported that the U. 
of Washington student fee committee had al
located $40,000 to build a 30-foot concrete 
.. rock 11 on campus for use by students prac
ticing mountain climbing. (NOCR 11/72) 

That project was soon scrapped after 
two students died in mountain climbing ac
cidents and a U. committee recommended that 
~he UW steer clear of any mountaineering 
1nstruction. 

This fall the project was revived and 
again passed-plus a $20,000 inflation fac
tor, of course. 

Unless the regents overrule the fee 
committee-an action they have taken only 
once in recent years-the $60,000 Rock will 

1 
be constructed this spring. 
* * * When Jack Baker was elected to the stu
dent body presidency at the U. of Minnesota 
he received national publicity because he 
is an admitted homosexual. The U. of M. stu
dents judged him a competent leader and re
elected him for a second term. (NOCR 4/73) 

Baker, today a Minneapolis attorney and 
continuing activist, claims he was legally 
married in 1971 to his male lover. No 
stranger to controversial and unusual legal 
actions, Baker is presently negotiating with 
the IRS over its disallowal of the couple 1 s 
joint income tax return. Baker, a 4-year Air 
Force veteran, is also fighting the Veterans 
Administration because it refuses to grant 
him additional spouse benefits under the G.I. 
Educational Bill. 
* * * A married couple sued the State U. of 
New York when they were denied permission to 
have their young children live in a campus 
dormitory with them. The U. had argued that 
the dorms were not designed for children and 
there were safety questions involved. (NOCR 
7 /74) 

Last month a federal judge ruled for the 
couple and granted them a hearing for damages 
they allege for time they .were forced to 
spend away from their children. 

The policy of providing married student 
housing but not allowing children is, in 
the judge•s opinion, unconstitutional. 

Athletes' Rights On many campuses, it • s taken 
for granted that athletes 

have at least their share of rights and 
privilegeso But the student body president 1 

at the U. of Oklahoma feels that athletes 
there have been denied certain rights and 
privileges which are supposed to be guaran
teed to all students. 

Last month she asked the student court to 
rule on charges athletes are discriminated 
against by such athletic department rules as 
strict visitation hours, a ban on food, beer 
and T.Vo sets in athletes• dorm rooms, de
nial of athletes• use of student courts in 
disciplinary cases,and a dress codeo 

The court agreed with the student body 
president and although the au president 
didn't agree completely, he directed the 
athletic department to develop a written set 
of uniform rules to protect athletes• rights 

Women's Library 
Breaking Up 

The Women•s History Re
search Center of Berkeley 
has lost its funding and 

is dispersing its collections to the librar
ies of Northwestern U. and the Uo of Wyoming. 

The center will continue to exist but wil l 
primarily be engaged in distributing micro
films of the voluminous collections which 
had been maintained at Berkeley to other 
libraries o A Jist of microfilms and publica 
tions available can be obtained by writing 
the Center . 

Records Law- November 19 came and went 
Wait and See a~d the Amer-~ ca~ higher educa

tlon system 1s 1ntact . Now the 
countdown has begun for Friday, Jan. 3. 

November 19th was the date the controver
sial Family Rights and Privacy Ac~ require
ing schools to release to students records 
pertaining to them, went into effect. Jan. 3 
is the end of the grace period, the date 
colleges and universties (as well as grade 
and high schools) must have their stuff to
gether and face up to the new legislation. 

Hardly anyone has expressed opposition 
to the intent of the law. In these times, 
who would publicly argue that students over 
18, and parents of younger students, should 
not have the right to see and challange the 
accuracy of records which affect their 
lives? 

But institutions did balk at full dis
closure of letters of recommendation and 
other documents that were secured under .the 
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mise of confidentiality . 
Students didn't flock to sign up for ap
ntments to see their records but the few 
did, mostly student newspaper reporters 

, activists testing their school's poli
~s, . w~re told to come back in 45 days . By 
!n 1t s expected that the law will have 
~n amended to clear up several ambiguities 
I provide for continued confidentiality 
material written prior to November 19 o 
The American Civil Liberties Union an
meed that nationally it would "resist 
' attempts to weaken or delay rights of 
:ess to student records" attained under 
~ law. The local ACLU sought a court in
lction against the U. of Washington to 
>p the return of recommendations to auth
;. They also sought out for a test case 
Jdents who had been turned down for grad
te schools for reasons other than grades . 
~ Harvard Radical Union likewise explored 
~possibility of legal action over Har
rd's interpretation of the law. 
It's unlikely that the new law will open 

Pandora's Box; most student records are 
doubtedly straightforward. But it is like
that there will be a few cases that will 

ove embarrassing--or worse. 
L~st month the "C?lumbia Daily Spectator" 

bl1 shed the follow1ng, which are purported 
be excerpts from recOrds stolen during a 

72 student occupat ion of t he admi ss ions 
f i ce: 
"Fantastic kid. He has nice t ast e in 
ties, too. " 

" ~no~her one of Choate's [a prep school] 
1l l 1terates. No need for us t o take him . 
How abou t Brown--the l as t basti on of the 
t hird rate WASP elite! " 
"B~ack! Thi s type i s a dime a dozen o We 
w1thdraw a hundred of 'em every year o 
It'll be six years, a general warning 
a run-in about drugs and maybe even a' 
plagiarism case before he finally de
cides to join Sha-na-na . " 

Amusing, but the Watergate tapes not
i th~tan~ing, it's ;~conceivable that many 
1st1tut1ons have th1ngs like that lying 
~ound. Even bureaucrats must discard ir
~ levant material once in a while. 

,be Lincoln "Students instinctively call 
f the 1970's me 'Mr. President' even before 

they know I really am their 
"esident. 11 

Or maybe they just greet him with a 
riendly "Hi Abe!" That•s OoKo, too, with 

Arthur L. ·~bell Johnson, the 81-years-young · ! 
Pres~dent of the Youth States of Americao · 1 

S1nce he grew a Lincoln beard and donned . ~ 
a stovepipe hat and black frock coat six 
years ago, Johnson says, he's welcomed on 
every campus he visits o 

His nation has 50,000 Youth States, one 
for every student body from every school 
above elementary level o Student body presi
dents are automatically governors. His move-1 
~ent i~ dedicated to involving students in 
1mprov1ng government at all levelso 

Johnson, a retired lawyer from San Jose 
Calif o, now lives in the downtown Washing-' 
ton, D.C o, YMCA, his Youth White House 
which is, he points out, ·~ust two blocks 
from the 'Adult Nation White House'o" He 
has had a distinguished legal career. The 
Small Claims Court Act of 1921 is just one 
of over 300 pieces of national legislation 
he has draftedo "I worked for the adults 
for 64 years," he sayso "Now I'm going to 
devote rest of my life to working for the 
youth of Americao" 

In February, following a Lincoln's Birth
day appearance on the "Mike Douglas Show 11 

Johnson will embark on another cross-cou~try 
touro Greyhound Ameripass in hand he'll 
visit as many high schools and coileges as 
he can o He supports his activities with 
savings and social secu~ity benefits; he 
never charges · for a camp'us speaking engage
ment a 

While on tour he 1 11 seek out leaders to 
serve as delegates t o the Youth Nation' s 
f i rs t quadrenni al conventi on t o be held in 
Ph i l adelph ia on July 4, 1976. 

. " I '~ a ta l ent scout, 11 he says. "All my 
l1fe I ve been able to pic k comers. The 
delegates will real ly be t he f utu re l eaders 
of thi s country. " 

The two hundred delegates will probably 
re-elect him pres ident , he sayso He wants 
six vice presidents to train to take over 
the responsibilities at the next convention 
in 1980 o 

During the convention, Johnson hopes to 
dedicate two statues of Uncle Sam one in 
Philadelphia and one in Washingto~. He's 
drafting legislation which will call for the 
erection of the statues through funds do
nated to the National Parks Service by stu
dents. Each donor will receive a Youth Na
tion 11 I Care" button o · 

"People don't realize it yet but this is 
going to be a massive movement," Johnson 
says o "It will long endureo" 

I . 
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On-Campus Capsule Courses 

* According to a U. of Rhode Island survey, 
366 students who withdrew there last year 
said they did so for the following reasons: 
personal, 35%; work or financial, 24%, 
academic difficulty, 24%; transfer, 10%; 
medical, 5%. 

* A regulation, initiated during more tur
bulent campus times, which required the 
trustees of the California State Uo and 
Colleges system to receive reports on 
who was being paid from student funds for 
campus speaking engagements, was abolished 
last month. 

*McNeese State Uo (Lao) is using $4,000 
from oil lease bonuses to erect a brick 
and aluminum sign at the entrance to cam
pus. 

*The nation's largest campus, Ohio State 
U.-Columbus, has an enrollment of 49,168 
students this fall, up almost 2,000 from 
last fall. Eighty-seven per cent are Ohio 
residents. 

*Sometimes things just ,don•t work out like 
they're supposed to. The Uo of Washington 
student government spent over $13,000 for 
a homecoming concert headlining Johnny 
Nash but only 400 people showed up and 
the student group took an $11,000 bath. 

* The New York State Education Department 
forecasts continuing enrollment·drops and 
1990 enrollment levels as much as 23% be
low today•s figureso Stepped up wooing of 
older students can be expected as colleges 
attempt to meet the financial threat. 

* Students at the U. of Illinois will be 
able to store their bicycles on indoor 
tennis courts during semester-holidays 
break o The experimental service will cost 
students $1.50 and will include theft and 
damage insurance. Planners expect as many 
as 4,000 bikes. 

*A new institution, Verrazzano College, has 
opened in Saratoga Springs, N.Y. Students 
will be required to take courses in Medi
terranean heritage and spend their junior 
year in Mediterranean countries. 

* To avoid a repeat of 1970 incidents in 
which ~00,000 of damage was done in the 
campus area following the Ohio State
Michigan football game, Ohio State U. pro 
vided free beer and hamburgers in the 
field house following this year's big 
game. The idea, providing a safety valve 
to keep post-game revelers from wandering 
aimlessly, apparently worked. 

*The Nebraska State College Board of Trus 
tees has recommended the elimination of 
the tuition differential for out-of-state 
students at four state colleges o Propo
nents of the proposal say that the plan 
would attract more out-of state students 
and make fuller use of campus facilities, 
recouping some of the lost revenue o Other 
advantages they cite include long-term 
benefits to the state's economy and an 
improved campus atmosphere because of the 
greater cultural diversity o 

* At all-female Wilson College (Pa o) the 
clock was turned back 50 years for one day 
last month. The women dressed in 20's at
tire and were subjected to the campus rule 
of the era: fines for smoking, strict chap 
eronage on dates, mandatory chapel attend
ance, tea at 4:30 porn o and lights out at 
10 Porn o 

*An Illinois state law prohibiting liquor 
establishments within a specified distance 
of university campuses has been declared 
unconstitutional by a Champaign County 
Circuit Court. 

* Because of a flamboyant rock group's rep
utation for undependability in fulfilling 
concert commitments, the U. of Missouri
Columbia business manager asked for a 
$10,000 performance bond when the. group 
was being booked for a date there. Sly and 
the Family Stone failed to come through 
with the bond by the established deadline 
and the concert was canceled o 

*A deal between the Sacramento State Col
lege and a local bank calls for the stu
dents to distribute charge card applica
tions on campus. The bank will pay the 
student organization $2 for each applica
tion returned by upperclassmen or gradu
ate studentso 

*To raise money for a scholarship fund, 
students at Northern Arizona U. staged an 
Evil Knevil-type tricycle jump o The event 
grossed over $600 but the featured dare 
devil, the student body president, ended 
up in the hospital with two cracked ribs 
after his trike flipped during the 13-
foot leap o 
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Eighteen per cent of private junior col
lege presidents are women. 
Because of a tight dorm space situation, 
it has been proposed that UCLA students 
be limited of a maximum of six quarters 
of on-campus living. 
A Brigham Young U. student dressed as a 
wolfman for several days as a publicity 
gimmick for his campaign for a student 
government ·office. He sent pictures to 
NBC television and he ended up being 
asked to audition for the 11 Tonight Show. 11 
A hoax edition of the 11 Harvard Daily Crim
son11 published by the 11 Yale Daily News 11 
was discovered when an Associated Press 
reporter started inquiring about a re
port that Harvard's endowment fund had 
dropped to precarious levels and it's 
financial manager had fled to South Amer
ica . The 11 Crimson 11 quickly dispatched de
livery people to retrieve the issue with 
the bogus story from campus distribution 
points . 
A U. of Houston student petitioned the 
student court to void all actions taken 
by the summer student senate, claiming the 
body was a skeleton crew of activists who 
were able to pass controversial issues 
because of little student opposition dur~ 
ing the summer term. The court agreed, 
but the current senate promptly re-passed 
all the voided legislation. 
Kent State U. has a class called 11 Fron
tiers of the University 11 which is designed 
to orient freshmen to the school. 
Loyola U. (Chicago) and Wright State U. 
(Dayton) are both planning to revive their 
dormant yearbooks next year. 
After the U. of Delaware banned students 
from using the campus mail service, two 
service organizations got together and 
formed their own campus postal system so 
that students can exchange mail free during 
the Christmas season . 

For your reference 

On-Campus Address Book 
Listings in this sect10n pertain to articles found else 
where '" thts tssue p lus ot_her organizations ~nd pub
It cations wh!ch may be. of tntere~t to s~b~cnbers. A 
listmg '" thts sectton IS not a patd adverttsemen~ nor 
is it an endorsement or recommendatton by N•tron1l 
On - Compus Report. 

ASSOCIATION FOR INNOVATION IN HIGHER EDUCA
TION, P.O. Box 12560, St. Petersburg, 
Fla . 33733 

CAMPUS GREEN (On-campus plant sales), 248 
Rocky Shore Dr. , _Iowa Ci tx.! _Iowa 52~40 

COLLEGE BOWL, 420 Madison Ave., New York, 
N. Y. 10017 

FERTILE DELTA (On-campus plant sales), 2780 
N. Lincoln, Chicago, Ill~ 60613 

INTERNATIONAL STUDENT LEADERSHIP INSTITUTE 
(Organization offering leadership 
training programs for high school stu
dents. College student-sponsored chap
ters on several campuses.), P.O. Box 
159, Notre Dame, Ind.46556 

INTERPERSONAL RESEARCH (Offers a free in: 
formation packet on how student organl
zations can set up computerized date
match services based on successful pro
motion at the U. of Indiana), 1610 
Dorchester Dr. # 70, Bloomington, Ind. 
47401 -

ARTHUR L 11 ABE 11 JOHNSON, (202) 628-8250, 
YMCA, 18th & G Sts., Washington, D.C. · 
20006 

NAt)ONAL STUDENT LOBBY, 2000 P St. NW, 
Washington, D.C. 20036 

11 SOCIAL & ECONOMIC CHARACTERISTICS OF STU
DENTS: October, 1973 11 (P-20 #272), Gov
ernment Pri~ting Office, Washington, 
D.C. 20402 ($1.35) 11 SURVEY OF COLLEGE AND UNIVERSITY PROGRAMS 
FOR AMERICAN INDIANS, 11 Western Inter
state Commission for Higher Education, 
P.O. Drawer P, Boulder, Colo. 80302 
($3.50) 

WOMEN 1 S HISTORY RESEARCH CENTER, INC., 2325 
Oak St., Berkeley, Calif. 94708 

Subscnbers are urged to subm •t press releases throuqh 
thetr organ•zat•on's publ•c relat.ons office or to wrile 
dtrectly to the National On-Campus Report ed1tors 
whenever they have questiqns, comments o r, news 
•terns . 
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Vanity Fare "Men strive, women cry. 
But they don•t hear the 

cry, and they don•t feel the pain. But 
they do see the sky. 11 

If you don•t think much of that poem, 
then you probably won•t think much of the 
National Poetry Press of Los Angeles. 

An NOCR editor took about 60 seconds to 
dash off that bit of nonsense ·and send it 
toa 11 Spring competition 11 wh1ch is period
ically touted through news releases sent to 
campus newspapers. 

In about two weeks a letter arrived in
forming the writer: 11 Your poem has been se
lected by the Board of Judges to be pub
lished in the Annual Anthology of College 
Poetry, a compilation of the finest poetry 
written by the college men and·women of 
America. 11 

• 

Also enclosed, naturally, was an order 
blank for the writer to use to order one of 
the 11 limited editions" of this -recognition 
of her work. 

!'to 

. A survey of 2,000 students by 
Study Habtts the Iowa State u. Research 

Office revealed study habits by residence 
classification: 

* Fraternity and Sorority Resi-
dents ••..•.••...•...•• 28 hours per week · 

*Dormitory Residents .•• 26 hours per week 
* Off-Campus Residents •• 24 hours per week 
* Commuters ••••••..•••.• 22 hours per week 
Sorority and dormitory women averaged 

several hours a week less study time than 
their male counterparts. Off-campus men and 
women were about equal in study time but 
female commuters said they studied about 
four hours a week more than commuter men. 

p p 1 Inmates from prisons all over the 
en aS country are apparently discover-

ing that writing letters to college news
papers is a good way to seek out pen pals 
or merely pass the time. The number of such 
letters has increased significantly in the 
last year. 

One letter sent from a federal prisoner 
in California tb a Texas student newspaper 
was accompanied by a letter from the warden . 
The warden said the prisoner•s letter had 
not been opened, but he requested the re
cipients to contact him if the contents were 

to be used in a news story regarding the 
prison. He also informed the editors that 
inmates are not allowed to receive compensa
tion for material submitted to the media. 

The prisoner•s letter was similar to most 
of ' the others: I 1 m a nice guy, about to be 
paroled, need letters of moral support, etc . 

But the same inmate wrote a different 
letter to a campus newspaper in Indiana. In 
this letter, he revealed that he expects to 
become the next president of the U.S. and 
asked students to 11 give me a chance .. " He 
requested 11 only ten cents to a dollar 11 from 
each reader. 

Now the question is, Warden, are you 
going to dash this poor fellow•s hopes by 
denying him his campaign contributions-
all those dimes and quarters the students 
presumably are sending-on the technicality 
that they constitute 11 compensation for ma
terial sent to the media 11 ? 

DEE f 1 A closely contested intramural 
- ense. football game between two sor

orities at Emory & Henry College (Va.) turn1 
out to be a scoreless marathon, the winner 
finally determined six days after the open
ing kick-off. 

Kappa Phi Alpha and Delta Omicron Pi, 
competing in the semi-finals, completed reg
ular play in a scoreless deadlock . Thus beg 
11 Sudden death 11 which was called due to dark· 
ness o The K-Phi 1 s did manage a touchdown, b1 
it was called back by a penalty • 

Play resumed the following day, but dark· 
ness once again beat both teams to the end 
zone. 

It was decided that a third consecutive 
day of play was a bit to rigorous, so play 
was suspended until the following Monday. 
After one more scoreless period, it was de
cided to award the game to the team that 
could come closest to actually scoring. 

At last the K-Phi 1 s won, 0-0. 

Happy Holidays, 

Your NATIONAL ON-CAMPUS REPORT Editors 

NATIONAL ON-CAMPUS REPORT is published on the 
first of every month by Magna Publishing Company, Hill
dal<' Center, Madison, Wisconsin 53705, 12 issues annually, 
SIS. All rights reserved. 



A s s 0 c I A T E D s T u D E N T s I 

FALL 1974 -- SPRING 1975 

A&COUNT. 

Football 
Basketball 
Wrestling 
Track 
Baseball 
Tennis 
Golf 
Women's Basketball 
Women ' s Gymnasti c s 
Women's Swimming 
Women's Softball 
Women's Tennis 
Women's Volleyball 
Cross Country 
Soccer 
Men ' s Swimming 
Water Polo 
Conference Fees ( Men ) 
Conference Fees (Women ) 
Intra-Mural 
St udent Ticket Crew · 
Concessions 
Handbooks & Calendars 
Oak Leaf 
Fi~st Leaves ---
Band 
Theatre Arts 
Forensics 
Hospital & Insurance 
Arts & Lectures 
Public 'Relations 
Student Services (at large ) 
Grants-In-Aid 
Student Project Grants 
Aggie Judging Team 
Minority Programs 
Child Day care 
Student Health Care 
Parking 
Assemblies 
Handicapped Program 
Yell Leader & Song Leaders 
Executive Cabinet 
Inter-Club Counc i l 
Offi c e Suppl ies 
Postage 
Telephone 
Student Film Pr oj ects 
Legal Aid 
Women ' s Center 
Miscellaneou s 

BUDGETED 
EXPENSE 

$1,370.00 
1,135 . 00 

905.00 
697.75 

1,135 . 00 
612.95 
612. 95 
550 . 00 
580.00 
394. 00 
374. 00 
37 7.00 
450.00 
6 12 . 95 
6 27. 45 
68 0 . 95 
660.00 
4 50 . 00 
275.00 
200.00 
700 . 00 

1,200 . 00 
2,000.00 

350.00 
1 , 000.00 
3 , 500.00 
3,000 . 00 
8,000.00 
2,000.00 

600 . 00 
1,500.00 
2,000.00 
2,000.00 
1,000.00 
1,200.00 
5,000 . 00 

150.00 
1 ,500.00 

700.00 
800.00 
300 . 00 
100.00 
100.00 
500.00 
250.00 
600.00 
400.00 
800.00 
700.00 
450.00 

EXPENSE 
TO DATE 

$1,318.00 
70.00 

120.00 

350.00 

450.00 
521.08 
537.00 

457.00 
450.00 
275.00 

382.50 

195.00 

100.00 
3,477.00 
1,137.31 
3,552 . 55 

128 . 53 
899.20 

2,000.00 
585.22 

1,000.00 
890.37 

2,000.00 
80.37 

1,500.00 
210.00 
390.25 
300.00 

4,85 

245 . 30 
37.99 
87.04 

104.77 
200.00 
129.04 
101.90 

BUDGET 

Month of: November 1974 

BUDGETED 
INCOME 

$2,500.00 
400.00 

1,500.00 

500.00 

INCOME 
TO DATE 

$3,461.70 

1,717.59 

66.75 

30.50 

55.84 
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Budget for Fall 1974 -- Spring 1975 (Con•t.) 

.. ~ .. 
ACC®HT 

Equip!llent Repair 
8\l.la'ries 
Social Security 
Unemployment Insurance 
Sickness Benefit 
Professional Services 
Student Cards 

BUDt1ETED 
EXPENSE 

$ 150.00 
10,000.00 

550.00 
450.00 
400.00 
100.00 
250.00 

$67,obo.oo 

., 

EXPENSE 
TCI DATE 

$ 5.50 
2,441.87 

105.19 
39.25 

BUDGETED 
INC0~1E 

$62,100.00 

$26,879.08$67,000.00 

INCOME 
TO DATE 

36,472.00 

$41,804.38 



Sonoma eountu eommunity 16/ood Rani<. 
-------------- (A NON PROF'IT ORGANIZATION) 

1428 MONTGOMERY DRIVE TELEPHONE (707) 545·1222 

SANTA ROSA, CAl.IF'ORNIA 95405 

MRB, LEA SAWYER, MANAGING DIRECTOR 

November 20, 1974 

Eugene Canevari, Activities Director 
Santa Rosa Junior College 
1501 Mendocino Avenue 
Santa Rosa, CA 95401 

Dear Mr. Canevari: 

On behalf of the Board of Directors and Staff of the Sonoma 
County Community Blood Bank, I would like to express sincere 
appreciation and gratitude to the students and faculty of 
Santa Rosa Junior College for blood donations made during 
our mobile unit's visit on November 15, 1974. 

Our Mobile Staff was very much impressed by the cheerfulness, 
patience, and courtesy displayed by donors and personnel alike. 
The most efficient arrangements, which were made by David 
Herrington in anticipation of our drive, were very much 
appr eciated by all. 

We feel very fortunate to have the support of the Santa Rosa 
Junior College in our community blood program. We hope to 
have made the experience as pleasant as possi ble for those who 
were so willing to contribute to the welfare of their fellowman . 

Sincerely, 

SONOMA;POUNTY COMM~~}TY BLOOD )BANK 
.<--//,/ /~ J 

-----;; " -'"'a .. ~ _.---(;/ ~4/ 
,.._ __ Lea Sawyer C::/ 

Managing Director 

mwk 

cc Mr. David Herrington 

MEMBER OF" AMERICAN ASSOCfATION OF" BLOOD SANKS 

SERVING - SONOMA, MENDOCINO AND LAKE COUNTIES 
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THE OAKLEAF 

Dr. Dougan Takes Sabbatical 
by ROXANNE HOSTETTER 

" Hey, stay away from 
those numbers '' SRJC Dean of 
Students, Dr. Garth Dougan 
yelled as Assistant Dean, Rich
ard Nazarian ron sheepishly 
out of the Dean 's office. 

Dr. Dougan leaves tomor
row for England where he will 
spend his 6-month sabbatical. 
He has on his bulletin board a 
calendar-countdown from 
which he tears another numb
ber each day--that is, unless 
Mr. Nazarian beats him to it. It 
seems Mr. Nazarian is anxious 
for Dr. Dougan to leave, crazy 
about tearing numbers off the 
wall , or just plain crazy. Who 
knows ... 

It isn 't hard , at any rote , to 
detect real excitement in Dr. 
Dougan. He admitted it. " Sure, 
I'm excited, " he said. ''I'm 
tired . My hope is that I'll return 
a little more charged up for 
next year. " 

Accompanying Dr. Dougan 
w i ll be his wife Rosemary, and 
their two chil 8 ren, Paul and 
Nancy. 

Dr. Dougan will enroll in 
classes at Oxford University 
but will spend most of his time 
observing the local school sys
tem. He wonts to do a com
parative educational study of 
British and American school 
systems. 

"There is currently a revo-
1 utionory upheaval in the Brit
ish educational system, " Dr. 
Dougan said. "The schools 
identify the cream of the crop 
(students) early in their lives 
and develop them selectively 
along the line until they reach 
the highest levels of educa
tion ." He argues that Britain 
does a great job in education 
for the top 1 0 percent, but 
neglects the other students, 
while the US does a better job 
in education for all. 

" Britain argues that this 
method is their lifeblood--that 
they must concentrate mo 
heavily on the top stude 
order not to waste the 
try's best resources." 

"My argument is,'Do you 
really catch the top students 
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that way? Is it possible that 
they could adopt the American 
Community College System 
and be better for it?" ' 

He said that to some 
students JC is a waste of time. 
But to a · student who is 
unsuccessful in high school, it 
is on opportunity to grow up 
and start again. 

While our dean is away, 
his responsibi l ities will be 
divided mainly between Mrs. 
Evelyn Pollard, Assistant Dean 
of Counseling, and Mr. Richard 
Nazarian, Assistant Dean of . 
Students. 

Dr. Dougan is not the only 
administrative or faculty mem
ber on sabbatical this year. 
Also on leave for the '75 Spring 
Semester will be lois Mozzuc- · 
chi, Bob Medley, John Soares, 
Adolph Hofmann, Bob Mastin, 
~ 



Yule Bells, Wedding Bells 
Mondays routine 

meeting of the CSA turned 
out to be not so routine 
after all, when President of 
the Student Body, Greg 
Champion, proposed mar
riage to his executive Vice 
President, Crystal Barnard. 

The whole affair was 
rather theatrical, but then 
again, Greg just happens 
to be a theater arts major, 
so 'unorthodox' behaviour 
is to be expected from 
people of his gender. 

"I simply asked for a 
motion to approve the 
appointment of Crystal 
Barnard as my Wife" Mr. 
Champion stated . 

His wife to be, Crystal 
Barnard, was completely 
shocked by the motion . "I 
turned a few shades of 
red, but I accepted his pro
posal." 

Of course, CSA mem
bers were also taken off 
guard by this proposal, but 
before Greg could change 
his 'mind, the motion was 
approved by cabinet mem
ber, Gayle Feldman. 

So it appears we have 
another SRJC "first time." 
The "f irst time" a Student 
Body President has pro
posed to a Student Body 
Vice President during a 
CSA meeting; the "first 
time" a Vice President has 
accepted; and when the 
two get married, no doubt 
they'll be doing if for, "The 
first time." 

DECEMBER 19, 197 4' 

ASB President Greg Champion, recently proposed to ASB 
vice President Crystal Barnard, during a meeting of the CSA. 

THE OAKLEAF 
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Priority Policy Ends 
If you need a ci<:JSS to meet 

transfer requirements, and you 
plan to transfer next Fall, you 
better start getting them now. 
In the past a transfering sopho
more was virtually assured of 
almost any class he wished to 
take. Not this time . 

Everyone; transfers, 
sophomores, freshmen, new 
and returning students, will 
pull class cards according to 
the last four numbers on their 
social security cards . Only 
those who are blind, confined 
to a wheelchair, or graduating 
will be allowed priority . . 

The reason for this unex 
pected change in procedure, 

,may be linked to the purchas
i ing of a new computer system, 
and the attempt to do away 
with the card system. Due to 
mechanical difficulties, all the 
files and grades of students 

1are lost in the confines of the 
computer. 

According to Jack Rooney, 
Director of Registratio'n, it will 
be a "one shot deal" . The new 
director acknowledges that 
" the whole thing, (registra
tion) , has just about collapsed" 

DECEMBER 19, 197 4 

but feels that there are no 
other viable alternatives. 

Compounding this 
"comedy of ·errors" are new 
Federal regulations, an obso
lete card system that was 
never designed to take care of 
~C's nearly 17,000 students, 
and the backlog of computer 
programming that had JC's 
computer staff working 
through the Thanksgiving Holi 
days. 

The fact that the new 
computer was purchased and 
installed before Mr. Rooney 
arrived did not ease problems 
that they now face. 

Defending the new policy 
as the "only one left open to 
us" , he admitted that it might 
cause some problems as far as 
transferring sophomores are 
concerned, he doubts if anyone 
would be required to use 
another semester to secure the 
needed requirements. 

The best chance a student 
has of making sure he gets a 
needed class would be to talk 
to the teacher involved before 
registration . Perhaps it would 
help if you bought him .a 
Christmas present. 

THE OAKLEA!= 



robber got away. The mouse? She's like the 
Snorsmorfle's dog, Gehemon. I have no idea what 
became of her. ' 

A little holiday schmaltz from SRJC where student 
body president Greg Champion asked the Associated 
Students governing board to approve a motion asking 
the student body vice president, Crystal Barnard, to 
become the president's wife. 

I guess I could make some remark about who likes 
whose student body. But I won't. 

The great petition war over Urban 
some interesting sidelights - if you Iil' """'~ 

'\ • 
One is that th · · ures of ~K Hugh and Nell · 

Codding w ong those declaresf inv~id. The peti
t' y signed was circulated by a person who was 
not a registered voter. f 

Another is that Eric Ge~on, one of the two stu
dent petition passers who st"od up to be saved at the 
council meeting, realized t fall.ability of his position 
in a rather dramatic fas n. He rang the doorbell of The Press Demurrat, Santa Rosa, Calif., Thursday, Dee. 26, 197 
urban renewal director m Burns and asked him to 
sign the petition to pro ct his "right to vote:" Come 
in, my boy, said Father Jim, I'd like a word wi.th. 
you. 

Coddingtown T ac~ apartment residents, con- j 
cerned over the sa ty of children who play around the I 
complex's huge 1 - sitting empty these several 
months - are as ng authorities to dc:t something about 
it as a public hazard. \ . ' 

Is an emp pool more dangerous than a full one? 
Well , it's an · ight foot drop at the deep end. City 
officials have been properly notified. 

Another, neither-rain-nor-sleet item: The sorting 
of maH at the Healdsburg P.O. went on by the dawn's 
early light last Saturday despite. a planned power out
age. 

The postal authorities borrowed the fire depart
ment's 1937 Chevy truck with a generator on it, 
backed it up ·to the post offic;e and went to work. The 
truck generally supplies light at the scenes of accidents 

. or fires. ' 

You know those ads ·that say "Earn money at 
home in your spare time. Send $3." ? Well I've fi
nally run onto someone who answered one. 

She got back a letter suggesting that ,she put an 
ad in the paper saying "Earn money at home in your 
spare time. Send $3." 

Things I like : L Clocks in service station windows 
for kooks like me who never seem to have a watch. 

2. Seeing the new roof and shingle siding going on 
the McDonald house. Lifts my spirits to see the. old girl 
sprucing up. 
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- Press Democ rat Photo 
PAUL HERRERIAS, 19, has been elected Santa 
Rosa Junior College student body president for 
the spring semester. He's the son of Mr. and Mrs . 
Robert Herrerias of Petaluma. He takes office 
Feb. 3 with Gayle Feldman, executive vice presi
dent; Gwen Hill, vice president; Nancy Steele; 
recording secretary, and Mjpra Plowman, corre-
sponding secretary. · 


